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faftr wfr ^ «htm 

(Mtr Pt'iTi’r) 

12 1‘lHri 

'Tt'.m. ;> 9 ;--TTlar^ 3 r wf^Ptirn-, i 95 s ^ Pnm h ^ 

it rrsTTfr strRrifrrft srrr S' ft?ehtr 

^ stTret'tiixJ w Pm % Pm 4 % 

17? itrr^T^ m m % pTi ^ ft? ^ tfru 'rPtr^rr 

ifnrr ig-' ertft Tty ^-3 % ftri 

frkft %• m PrTfy ft??rr ^ri i 

2. "JW '^rPf^ m Pi<ift?T <tT ftttft sft wtt 

"TT? wrm y?T % TTtrTR % ftrr ^ sfPrr ftrftry m 
if iff: Til ■yri i 

[n. s (4 9) f s 6 .] 

*717.1^. ^’T SrPm'-ft 

^^NTSTRY OF LAW AND JITSTICE 
(Department of Legal Affaits) 

New Delhi, the 12th May, 1986 
NOTICE 

S.O. 2094.—^Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956. 

72t 01/35—1 > 


that application has been made to the said Authority, under 
rule 4 of the .said Rules, by Shri Shaikh Afi Hassan Advocate 
for app,)iatment as a Notary to practise in Cuffe Parade 
Cohib.a Area and Mohammad.ali Road Area ]Bomba.r-3. 

2. Any obecuon to the appointment of the said person as 
a Notary may be submitted ir^ writing to the undersigned 
within fourteen day.s of the publication of this Notice. 

[No. F, 5f49)/86-JudI.] 

R. N. PODDAR, Competent Authority 

(srtirft*? ^OTftmr) 
mpr) 

rr? ft^, 1R Rf, 1986 

TTj^ 21'93,—ftrrnftfr ^Rftfr (trftrtr eii ) 
Tiftrftm, 19S4 (t'iSl T?T 44 ) ^ RTTT 3 'ft RTtltTr (l) 
HTvr 3m (iftA'Ti 5?T 3 rTr 7?Tft Jl o<.+IT Tfft? 91 Cl 

ipryfsy sTm if W3T rff^ !ft sETiR 7?f Tw wftftm ^ 

9TVT fmt wffpT 5?t ’ll ■fpfT ^ 

fteqm jpyftrfy RtRW ft'iTd 3? Tift t I 

[131131-1(3)/ft, ^/86-m. 'IR’.'II (8f)] 

9ff. iff. m. Rifti 
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MINISTRY OF HOME AFFAIRS 
(Department of Internal Secmitv) 
(RphriMlilation DivEion) 

New Dcllii. i1k- Iftth May, lOFA 


S.O. 2095.—In exercise of the powers confened liy sub¬ 
section fl) of Section 3 of the Displaced Pcj-son-; iConipcn- 
sation and Rehabilitation) Act. 1954 (No. 44 of 1954), the 
Central Government hc'eby appoint Shri Mohd. Aslam, 
IJndcr Sccietnry in the blinistn' of Home Ail'.drs (R..'habili- 
tation Division), as Setllemen'i ('ommissionsr. for fh-e pur¬ 
pose of performing, the functions assigned to a SePlcment 
Conirpissioner bv or under tbe said Act. 

[No. 1(3)/Spl. Cell/ 86 -SS.TJ(A)l 

9tT, fT.209fi.—PrFTffFT ®TpF?r (irfipPT ilFTT 

19S4 ( I't.SA ?;T 44) ^ FITT .34 9^ ^ OTT? ( 2 ) 
Sin rrcA '^nrrf f w ihdhr ^ 

S,^Tb' T^FT F iff: FJjrrFI FIFFT ^fl 16-3-1986 

^ iFfWTFt jfff sFcWr pTror Ppt ’iF f . 

^ 9R EirtT 23 srh: 24 % ttFriRT btFt ’ffI stk 

!FfbJRr 4 tFT tirsm Jilt wPpnrt hW t 1 

[?mr-l(3)/ft-. ^./sS-rnr, t7JT.II(w)] 

^.4)- rr^, n#, RFT 

S.O. 209f).—In exercise of the powers confened by sitb- 
Section (2) of Section 34 of the Displaced Persons fCom- 
pcnsniion & Rehabilitation) Act. 1954 (44 of 1954) the Chief 
^ttleraenl Commi.ssioner hereby delegates to Sbri Mohd. 
Aslam, Under Secretary in tbe Ministry of Home Affairs (Re¬ 
habilitation Division) who has been appointed Settlement 

Commissioner vide Notification of even number d.nted the 
Ifith May. 198fi the powers under Sections 23 and 24 of the 
said net for the purpose of benring appeals and revisions 
under these Soclians, 

[No. I (.3)|Snl.Ce1l!R(T S.^dfCR)] 
G. P. S. SAHT, Chief Settlement Commissioner 

'nfipp, fVFr»FT mtiT jf^rrm 

(ttiFtf TftT !TfiTO»r Prtfpir) 

1 .3 irf, lfi46 

Ti. FC 31197 :—T-fFr iRTr?:, EfTI ftnjbr Ttrprfi’ 

trlWmir, 1946 (uMa'Pi 25 ) 3 sTFipFr frFmf 

4tr RItYt i|rT, frrFTpfrfqTI XCTsTSlf Yif tb^- FTrrhf ^ *T if 

TiWre 'if.tV t ^rtr 

r^mr nraFF, 

(f)' 'iTFr-flrr tri? ifr^Tr, i,« 6 o (iseo w 43) f) irtTr 
322 223 % wrfFr aFTfliT xnxrtr 1 

(t) ^>ftiT ^FFirtr ^ tpaff ^ tFW filir 

i): ftpptrr T fVf Ftf ftttfl tprrrg- 

% RTtr F iT: T'"lr n'TFT 3T?r?iT, ^?pnr lltr I 

[fmr 228/in/sfi-F, (II)] 

MINISTRY OF PBRSONNET, PUBLIC GRIEVANCES 
AND PFNSIONS 

(Department of Personnel and Training) 

ORDERS 

New Delhi, the 15th May, 1986 

. 0 . 2097.—In exerci.se of the powers conferred by section 
3 of the Delhi Special Police EstablishiEjent Act, 1946 f25 
of 1946), the Central Government hereby specifies the folfow- 


ing offences as offences w'hich are to be investigated by the 
ITellii Special Police Establishment, namely :— 

fa) Offence pimishfiblc nndcr section 222 and 223 of 
the Indian Penni Code 1860 (45 of I860). 

(h> Attempts, ahc(niL'!i(s ,ukl ciuispiiacics in relation to. 
Or in connection with the offence mentioned above, 
and any other offence coniinitted in the course of 
the snnie trnnsaciion arising ont of the s.moc faet.s. 

(No. 228|10'86-AVD. Ill 

4tr.5rr.209s:—■FT^rc’-, firFfir r(fOT 

wTgfmFT, 1 946 ( 1916 W. 25 ) TfrrjrF 0 ^ FN 9(29^, tpTr 
5 •fit TfmFr ( 1) FFJ 3PIF JTf^rFPf "RI RffPr FFhlff 

FtTF trf) EjTTr 2 24 T FFpi fhfT lii Y 

Erfitir jEtf srrffr Ttr’F.T ifrff, rr^^rsn^ (ffR ir rft. 

WIT. FSffI ISOfiTTlrr a-4-S6 JR! WriFT FfFfiW ’pr? F'fgn', 
I860 (1860 >10 45) iff IFTI 224 T ffeirff fiflfFl WFTim 
FFC 20^ WTTTqf RYt rwf F FTFF StF fflF fF fF dxElt!!^ 

% W'fw F PfiT ffiT friF wnr 5mrT ^ Ftfir F fft ffF Faff 
F>T?F i, WFt triFFf T wjStf % fFif, fttot 

FTfffF F, fLvFr fFiFT ’jfFfffwm % FTwr ifr yrT'prFf si It 
F fff-RrlFhi 'N (Fftit FtF inr^ ’Tnr tt >f)TFr ^ i 

(Ffiffi 32H/io/sfi-F. Ft. tfr, (Illl 

S.O, 2098.—In exercise of the powers conferred by snb- 
■section 1 1) of section 5 rend with .section 6 of the Delhi 
Special Police Establishment Act. 1946 (25 o J945), (he 
Central Government, with the consent of the Government of 
Gujaval hereby, extends the power and jui'isdicfion of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Gni.arat for the invesligalion of offences^ 
piinishahic nndcr section 224 of the liulian iPcnnl Code, I860 
(45 of 1860) and attempts, abelments and conspiracies in 
relation to or in connection with the said offences and nnv 
other offences committed in the course of the .some transaction 
arising oat of the same facts wilh regard to CR No. 160 
dated 3-4-1986 registered at Police talion Kagra Beach, 
AhmCilahad City under section 224 of the Indian Penal Code 
1860 against Shri H.arjinder Singh alias Jinda. 

[No. 2:8!l0;Rfi-,AVrD. Ill 

FT.wr .20 99'—ffT^iT, EfiSff fffAPT F’^sirffB 

wRlfFipT. 1946 ( 1946 47. 25) "iF ffTTf G Ft fflW tEiB, fflF 
5 5^ TTaT'’T (1) ym trLri wfFcrFf wr wn'Er 47TF FitFIf 
tit Ffgffl, l.SGO (l.86U 'TT 45 ) tF UrTT 222 , 223, 223, 
i2o->i tftr 114 Fr wTlff wIt wiffwFt wlr fTeFFip fF:rii- 
YffT ((fFriTw) WfFfFffJT, 19.S.3 ( 198.5 471 31 ) rfF triTf" 

3 FF. 4 % wijEt 'iPft iiiFri 47tJiTr FW, mtFr4:rTi>4 fsrcF F 
TEiT^ffffF, WF. F. leifffFt'T . 3 -i-KofiF^rffn 
F%rT, I860 (l.^GOTT 34 ) 4F tiTTr 222, 223, 223, 1 2 0-n 

tfF 114 T wsjFt rTwr wrF'TiWTeF Ftr fFrifjpfr fF7Tr4.3rr>T (Ppn- 
T^r) wfjPTJTtT, 1 98 5 ( 1,9 8 5 *1:1 31 ) EOTT 3 nV. 4 F 

wjFt trrrrFff wirryf tiYr tft WATitif FF rr^Ff F 'OTs- 
ff'tF fflF >tF gF ff'rsTWfffT % wrpr.JT F Pfin; AT ffpjF WFT FTFar 
^ FFff F nr TffF Ffffff Tr>ffFf, FtFt F)t ws'FF'f % xrr^tTDi 
%■ fFrr, rLTfTrff ffT^TTT >lF ffi;wfF F, ftrFt fmFrr jfFtT Timff % 
>D33fr riF iirfFffrff wFr wfstTrfrrfr 4rr fuTdiT rr,nrTrff Tiinr 
Tt. 47T>!F S I 

[F’Sffr 3 28/1 o/s6-F, FY. sY.-(2)] 
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S.O, 2099,—lu ej^c’i'Oiw cl' llic powci’s confoiTCd by bub-f.ec- 
tion (1) of bcciiun 5 ve;id with section 6 ol the 'Delhi Special 
Police E.stablislunent Act. 1946 125 of 19461. the Central' 
Liovernment, witl> the consent of the Government of Giijarut, 
hereby eJdenJs the power and jorisdiction of lire nremberg 
of the Delhi Special Police Kstnblishmcnt to the wliole of 
the Stale of Ciijai’nt for -.tic inveslipadon of offences punish- 
uble under section 222, 223, 225, 12(t-B and 114 of the Indhin 
Penal Code, I860 (45 of 1860) and under Section 3 and 4 
of the Terrorist and Disrnpiive Activities (Pievenlion) Act, 
I9S5 (3l of 1985) and attempts, abetments and conspiracies 
in reJaiion lo or in connection with said offences and any 
oj er oITenceb commltcd in the course of the r.me transaction 
ui'isinji out of the same fuels with rcgaiyi to CR No. 161 dated 
3-4-K6 registered at Police Station Kagra Beach, Ahmedal tid 
City tinder section 222. 223, 225, nO-H and 11 1 of the fnd.an 
Penal Code, 1860 (45 of 18f>0) and under section 3 and 4 
of the Terrorist and Diniuptue 'iCti-iiic, tPietenlion) Act, 
1985 (31 of 1985'J. 

INo. 228'10,86-AVD. (IJ 


Tt 20 trt, 1980 

>fT, SIT. 3100 .—ts srPWT fff^, 1973 
{1974 w 2 ) tJm 24 ^ ^fTT (r) sm JTTfi 5rr«ratff 
44 UTR 5.'^ yV. fTPTf rrmt 228 / 18 / 

Rl-n.tftil'.-Il TF'Vj 28 ni 198t if tfr 'ft- tfT. 

Tti ^ ftTOffT tpi >.rfir5r.tiT rrrr |tf, 'iF) Pptt fwrr inftmdT, 
ticTTfr ttrraPTT 'retrr ftTTOHti, b feBf 

ftfiTT ^ rrpR% ?r •anfi s^Pl icrTfrt qr ant rnrmf n 

^ tDrm f[Pf 3 i1t 5T'’n5TT % ft?pT sfpp ?rfiRifP?[tF 

fhTw qpTifr 1 

[rf. 225/l2/85-tf.tfr. yf-H] 

^.'{ITT, tflTTvTt.K, sTt; 


New Delhi, tile 20th May, 1986 

S.O, 2100.—In exercise ot the powers confererd by sub¬ 
section (8) of section 24 of the Code of Criminal Procedure, 
1973 (2 of 1974J and in stipcrscision of the tippointmcnt of 
Sri P. N. Pandey, mentioned in the Government of India 
notification number 228] 18i81-\VD. fl dated the 28lh May, 
1981, the Centisal Government lieieby appoints Sri Binay 
Krisna Shukla, Advocate, Patna High Court as Special 
Public Pi'Oseeutov to appear and conduct appeals and other 
aiattcrs aiisiiig out of Delhi Special Police iZstablishmeut 
oases in the P.ilua Migh Court, Patna. 

{No. 225|12;86-AVD. il] 
N. R. OOI'ALA ICTO, Under Secy. 


(TDPPT fsTviirr) 

S SofiT, 198 6 

'pr.rTi'.gioC'-^ii'T'cr ^rf’jrfhtrif, inut (i96i qti 4 . 3 ) 

•Pt tt.zr 2 ^ qff ( 41 ) ^ (Hi) % wr.TtrcnT ij tt'-n 

'rziT-T ^ rnr?? fq-tcT qfr fifThP 12 - 11-84 ^ sr. 

0028 (vr.^, 39S/35/S4-OT. T.. (^.) 44 igrutru T 'Rfl 

JT, %7Trtr tPLRnR. ni^fPR , Rr ifr. Hf. Timt 5ff 

frriftrt: it xriT'Tfs’T trftRrr^ rffafTifJT % 5': 

^fkirm spr srcFTi'r 4 ." t'itt jrrrOTT 51 

2 - T5 WtPjTTf lift xfr. ifr, TA-ft ^ rpft. ;tT{ if; 

rcT if ftrqviTT tr^iT fptf TT 4 44 {T miT jfPd 1 

(i. (ju.so/iir. ft. 3y.s/7/86-m. if. (V.)] 
ql. f ?T'^i ‘f-sfrr, ?pn: r 

MINISTRY OP PTNANCU 
(Department of Revenue) 

New Delhi, lliL- 8lh Apiil. 1986 
1NC0ME-T.\X 

S.O. 2101.—In Dursinmce of sub-elaLi>e (hi) of clause 
(44) of Section 2 of the Income-tax Act, 1961 (.43 of 1961) 
nud in supersession of Notification of the Oovornmem ot 
India in (he Depurtmenl of Revenue No. 6028 F. No. 3981 
35l84-lT(B) dated the 12-11-84, the Central Government 
hereby authorises Sbri G. C'. l.ala, being a Gazetted Olfleer 
of the Central Goveiiimcnt, to exercise the powers of a Tax 
Recovery Officer under the said Act. 

2. This Notifieution shall come into force with clicct from 
the date Shri G. C. Tala takes over charge as Tax KccoveiY 
Officer, 

[No. 6650 (K hlo. 398;7iS6-rr(B)) 
B. E. ALEXANDER, Under Secy. 

4^ fsCTi, 2 3 Uf, 1986 

wtTtr 

4T. WT. 21(12.— 5 ; rt^T 4, ftii% 

^ tt'Tsm affic dFcft Fiwrvt TTfafimiT, 1974 (1974 
TT 52) 5.T tniT 3 qr) TPUrrr ( 1 ) it wtft4 4T 4 Wfff 
pRT urn % ^ TTOirr ^ 'tpfPr ??tw 94 , 4 . 673 / 170 / 85 - 
tff.W.-III, mrfW 26-12-1985 4^ FtiRT ^TT afrfr PPTT “If 
fqt Sft B^tiT UR-3 3 , ipmdtpft, Tf feMf 44 TfStn ^TT, 

fdR'ff T f453: 4R; ftfgr 414 sffic tffrFW A WT 
tsni mPp 44 fid TtuV 4tru vi 4Ryr ir fmrrfVfT funir 4% qf1 
tTTWr ^5T 4444 % f^tr ^iftppmr ?T I 

2. BT'TTr ir 814 tt^ fwm 4^4 iPT dtm | fit J4m 
!!itf44 'Em 44T I Tf 444 4?) fSdT 7^ % f444 444 

4T fhaTR4 4?ff tPf; 3<tr 

3. 144; 445)4 47:447:, 444 Xlfaf41I4 44 HITI 7 'll) 44- 

«n ( 1 ) it 4fT (4r) SfTT 4474 nP uff 44 4<t4 -.'74 gn, 

{444 ^?f) % f'E 74(44 '-mfid :^IT Tll'iT 4 : TDnrt h ttCTTTT 4t 
7 (44 ip 71)4 ^ 41 T4 7frt{4 T, 4^ 4: WT 4TfjR 

[471. 7). 67 . 4/1 70 /S5-7f),t?r.'VIIIJ 
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spr -dftr fjpTTnrr ^ifjpTqTT, 1974 (l974 JpT 


Now Dolhi, 22nt1 May, 1986 
ORDERS 

S.O. 2102,—Whereas Ihe Adctiaonal hectorary to the Gov¬ 
ernment of India, specially cmpo\\ered under sub-scction (1) 
of section 3 of the Conservation of Foreij^n Exchange and 
Prevention of Smuggling Activities Act, 1974 (52 of 1974) 
issued order R No. 673H70|S5-(.'U5. Vlll dated 26-12-1985 
under the said sub-section directing that Shri Parveen Mehta, 
L-33, Kalkaji, New Delhi be detained and kept in custody in 
the Central Jail, Tihar, New Delhi -with a view lo preventing 
him from acting in any manner prejudicial to the augmenta¬ 
tion of foreign exchange. 

2. Wheieas the Central Government has reason (o believe 
that the aforesaid person has absconded or is concealing 
himself so that the order cannot be exectited ; 

3. Now, therefore, in exercise of power conferred hy 
cause (b) of subsection fl) of section 7 of the said Act, 
the Centiul Government hereby directs the aforesaid person 
to appeal before the Chmrajssioncr of Police, New Delhi 
within 7 days of the publication of fin’s order in the otliciul 
Gazette. 

[F. No. 673|170i85-Cm. VllIJ 

W.tll, 2103.—RTO ip il, fi^ft 

^ Mitet irftrfmfir, 1974 (1974 17 52 ) 

^ fnrr 3 tit Tram (1) % ^ it mtiRt Prirr w 

^ tsrmrq- R undRr wi^itrRr.it. 073 /jbo/ss-rV.w.-VIH, 
31-12-85 RT firSw Ptm rt sftfRT 

TIFT ^rrapf, 89 vfFmn; 'RiRvtT, 

WRKt wa ft. 64, IpRft, RfjRt,iRTRclT ^ Mltlft 
'H^T, *f'R<6fTT R pRlS V'C fyVT srrrj afk pfRTOT if 135T 3rrtf 
tvifr ^ itnf ^ ^ fwfiir fiwr >5rTHR 'sft 

% ftrtr ^ 1 

2 . wfht irwrc R ctTir ti? fwm tt Rnyr | fR 

RTK ^ RRT I itT Rt W IPlRlit^ 

wipin’ Rt PtetPFT sfk 

3 . trff; wsr Riffg irmT, ^ iff Rrrr 7 iiftOT- 

ttTO ( 1 ) i trrj (w) SRT sratT idwf^ RT swte 
JT^ftltvr ^ fip w Pl^ % irsm if OTUtF! 

^ 7 Aft ^ftFTt: fl’tnr, ripru *1 ^ ?tnw 

iSTPur I 

[llr.lf, 673/l80/85-lfr.'^,-VllI] 

S.O.2103.—Whereas the Additional Secretary to the 
Government qf India, specially empowered under sub-section 
(1) of seclion_ 3 of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 1974 ( 52 of 

1974) issued order F. No. 673|180|85-Cus. 'VIH dated 
31-12-85 under the said subsection directing ihat Shri Shiv 
Ratan Jai'an @ Miinna Jalan, Guddi ut 89 Mobohar Das St.. 
Calcutta Residence .at Room No. 64 of 263, Rabindra Sarani, 
2nd Flooi-, Calcutta-7 be detained and kept in custodv’ih 
the Presidency Jail, Calcutta with a view to preventing him 
frons acting in any manner prejudicial to the augmentation 
of foreign exchange. 

2. WhciL.-is the Central Government has reason to believe 
that the aioresaid person has absconded or is concealing 
himself So that the order cannot be executed; 

3. Now, therefore, m exercise of power conferred by 
clause (b) of subsection (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, West Bengal, 
Calcutta within 7 days of the publication of this order in tbo 
Official Gazette. 

[F. No 673[180!85-Cus. VfflJ 


.S2) tT flFT 3 ( J') ^|; wtffT ^ IT IRPIT 

fRUT miT 3RT ■■J'RIRT R l-tflR RT.lf. 673/l4/8G- 

Rf.W.-Vni, I9-2-S6 fRifr 'R 

fR -jRn:, rfFw if TiRTrir fwhf rrig 

R. 448, R'fr R. .t, Rf^PRT R'fRT^T 

Rl %^ifR RPT-tlR if fR'-,^ iflT fRRT sflR sfR wfvTRnT 
R TRT srttr RltR RR fR# RIR RT R# ^ fiTRlfTR fRRT 

Rt RR Rf fR?sff JJir RRthr R bpr ^rfRRR.^ ^ I 

2. R^#R RTRIR R R5 fipiRTR RRf R7 RTRT ^ fR 

yrf4R SRfrr RTR ^ RRT I RT S'# Rf fSTT f: fsTRR 

RRT WteR RT fiteTPrT R##R%; #7 

3. !)R: RR RfTfR RRRTT, RRI RfsTfRlTR R^f tTKl 7 #RTmRf 
(l) % tJTC (g) 53RT RTfl SrfRTRf RT ipflR RRtf |n, Rlt 
Pltw 9# ^ fR JlffRT HTfRT w ?lTtR R TIRW if SfRPtR % 

7 fRR R sffRT RTtf 6 #irR RRiR jfiPT, R RRW ^ifstt 

I 

[RT.R. 673/l4/66-lff-!{['VIIl] 

S.O. 2104,—Whereas l.hc Addiiiorial Sccicury to the 
Government of India, specially empowered under subsection 
(1) of section 3 of Ihe Conservation of Foreign Exchange 
and Prcvcnlation of Smoggiing Activities Act, 1974 (52 of 
j 974) is-sued order F. No. 673|14186-Cus. Vlll dated 19-2-86 
under the said subsection directing that Shri Srinjay Kumar 
S|o T-ale Diwan Ram Lai, House No. 448, Gaii No. 3, 
Mahalla Kawalpur. Phagwara Road. Hoshiarpur be detained 
and kept in custody in the Centra] Jail, Jalandhar, with a 
view to preventing him from acting in any manner prejudicial 
to the augmentation of foreign exchange, 

2. Whereas the Central Government has reason to believe 
llhat the aforetfliTd person has absconded or is concealing 
hhnseir'?o“'thot the order oaunot be executed; 

3. Now, therefore^ in exorcise of power confcired by 
clause (b) of subsection (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Inspector General of Police, Ihinjab, 
Chandigarh wilhin 7 days of the publication of this order in 
the official Gazette. 

[F, No. 673ll4i86 Cus. VJUJ 

■RT.RT. 2105:—RTfR ttTRR R wRr # 6 ( 1 ^ ;t fil% ft;## 
jfH (PFR# ftrarteT arfuffTRlT, 1974 (I97.1RT52) 
# Erm .3 # ^TTORT (1) R wtfEr fmiftT Sr jjVRff fRRr 
ITRT RRT TTaPCT # PtflR BtSr RT. #. 673/17/86-tff. 

IIJ.-VIII, ffiTPl 19-2-86 ftlW #T 57 eirff ftim- Rr fR 
"if w# RUT. ^ eriR, RRrr r. 12 , uru ffiisr, str# 
■#R, ftR# Rf Rjfni ftUTB Rte, Rf feff 7 ftlRS RT frpIT.'' 
5rnj 3ffT wfVrrtST Sf tot rpt i fnfR #f #11 Rrf rt# rtR R 
fpOT RT # ft;#Tf TJET R fRn ^^trTTR 

(fri 

2 . TTTRTT R TTF' rrg ftp!^ RTR RT RTTR ^ fR 
cpfRT *tlfRT RTTT nUT ^ RT RT Rf fsTT TgT | ftmt 
^=RT WT^KT RT f^RTRT sftT 

.3. ■qte 41R RTlfpT OTHT, 3RTr wf^fuRTT Rf tTITT 7 Rf 
3REtrTT ( 1 ) R 0411 : (a) JITT TRel Rpmi RT RRPT R<R 
| 7 , RJ[ ftl#!T t# I fR ^RT sRfRT W WIW R TTSTiTa if 
spEPniT % 7 fRr R vfftrr jfttrr wt^, Rffe# R 
fit I 

[ur.R, G73/l7/86-tff.i!J,-VIII] 
snT.R.rTRTTh ^ trfsR 
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S.O. 2105,—^WJierciis Ihe Additional Secretary to the 
Oovornnicnt of India, specially empowered under sifb-section 
(. 1 ) of section 3 of the Conservation of Foreign Exchange 
and Frevenliou of Smuggling Activities Act, 1974 (52 of 

1974) issued order F, No. 674U7i86-Cus. VIII dated 19-2-86 
under the said sub-section directinR that Shif Ali Khan, 
S|o, Yakub Khan. Room No. 12 Sara Lodge, Cliandni Chowk, 
Delhi be detained and kept in custody in the Central Jail, 
Tihai', New Delhi with a view to preventing him from acting 
in any manner prejudicial to the augmentation of foreign 
e,\;cliunge. 

2. Whereas the Central Government has tcason to believe 
that the aforesaid person has ab.scondcd or is concCiiIina 
himself so that the order cannot be e.xecuted ; 

3. Now, therefore, in e.scrcise of power conferred by 
clause (b) of sub-.section (! ) of scclion 7 of the s-aid Act, 
the Central Government hereby directs thg aforesaid person 
to appear before tbe Commissioner of Police, New Delhi 
within 7 days of the publication of this order m the official 
Gaietle. 

IF. No, 673117|86-Ctis, VIII] 
R. K. TIWARI, Dy. Secy. 

ifiTrtr) 

i.s tri, lysti 

I 

'F.', TTf. 2 J 08 , —1,940 ( 1 044 iFf 
10 ) aTr' 5 0 % h-iif triTr 53 htt tPTfr ghratii ifi 
sniFr vriT^fpr w fjrriTrftT 

it: vrtt^Ti TTiff Pf TTh' JTfijfiTtnT triTt 11 'ffr ■rrtnTT 1 v 
TT^tl tig gfsTJJ^tTr % TTT'Fi'ft TI^TTa' R SpFiftiTT ^FT Vi'ft’X 
jx f^tTri! 30 108 7 >FtW'T^fd4' 

Pt'., TriTf?fPl^ 3 ;r 7 !T) tt: tr^f ^rif 1 

[TOT 'I'F. 8-3/86-b. RT.J 

(Department of Economic Affairs) 

(Ranking Division) 

New Delhi, the 15ih May, 1986 

S.O. 2106,—In exercise of the powers conferred by Section 
53 read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949) the‘Central Government on the recommenda¬ 
tions of the Reserve Bank of India declares that the provisions 
of sub-section 1 of Section 11 of the said Act shall not apply 
to tlie Samaslipur District Central Co-operative Bank Ltd., 
Samasilpur (Bihar State) from the date of publication of this 
notification in the official Gazette of 30 lunc, 1987. 

[F. No. S-3I86-ACJ 


*Fr. m. 2tu7.—^^rfr W^tTh'srftrfmrtT, 1949 (1949 
'Ftjiu) >r?r Enr?,r 59 % wst 'tFj't OTfr 53 sp. :t^ urfsprCf"Ft 
tnl'T 4:74 JtT ^'PT TTTSFIT, vn7(ft!T 4'?F iifr fjpFlfrW 

97 ■ErTT'tTt =F7(fV ^ f<F ?rFirpT4iT 47) fflTr 11 Ttl tSTalYi l ^ 

^ Tr’FP'r ff 'r^fffPT yff qfr 4’^rg 

B 3 1 19,S8 TFF 

ftr., trr'tftri (fsiYt'' 97 ?rp]; 9’iff rtti 1 

(37h '■'/h ;; 3/s8-!». ffr.J 

ffi. 91”; 99 , 3T97 ^Tf-ig 

S.O. 2107.—^In exercise of the powers conferred by Sec¬ 
tion 53 read with Stdiorr 56 of the Banking Regulation Act. 
1949 (10 of 1949) tile Central Government on the reconinsen- 
dations of the Reserve Bank of India declares that the pro- 
vislons of sub-section 1 of Section 11 of the said Act shall 


not apply to the Darblianga Central Co-operative Bank Ltd., 
Duibhangn (Bihar State) from the date of publication of this 
uolifieation in the official Gazette to 31 December, 1986. 

[F. No. 6-3186-ACI 
K. P. PANDIAN, Uniei Secy. 

19 9t, 193 8 

91L wr. 2103. —fi'iCtrr (r,9TI 7, ?r'kfTf'T91 flTT ft 99 srftff-TiPT, 
1948 (l94S 'Fr is) 971 HTTr 21 9?! “791^71 (y) if X'^vr 
if Wr^ftriT ?(ftt>Fl97 ft'vT f^irtr % ftifur 4T9’ yI fhTFrfr'T 97 ^99 
fTTtPT gT7i 4, .5 (tfft 8 7^, 1988 97T Tlftr ftfri; WN sfiz 

1, .5 -Rr7 6 ajH, 29 91 971 9fr999 f(R 4191 T7 W itTiTT 

sFr 47 'T9^jrr 11 (RR’ srfrWTT) 'f.ftYr fttjfftti 971,91 | 1 

[CTffT 999-1 8(lO)/S(i 9Tif. hq, -)J 
•fr. tp-^RT, WY-r 91-^9 

New Delhi, the 19Hi May, 1986 

S.O. 2108.—^In piirsmincc of Sub-Section 2 of Section 21 
of the Industrial Finance Corporation Act, 1948 (15 of 1948), 
the Central Government, on the recommendation of the 
Boaid of Directors of the Industrial Finance Corporation of 
India, hereby fixes li per cent (Eleven per cent) per annum 
as the rate of interest payable on (he bonds to be issued by 
the said Corporation on 4th, 5th and 6th June, 1986 and 
maiming on 4th, 5th and 6lh June, 2001. 

[F, No. 6(10)|86-IF-1] 
P. K. MALHOTRA, Under Secy. 

fe!9t, 14 ift, 1988 

99 . 9n, 2 19 9 :—fttftr =iiirr sfi r 9199 iiT7€r ftiffr Ftftr- 
fttm, 1981 (1961 99 47 ) 9?T SFT 6 'ft 99Hm (l) tp 
tai: ( 9 ) % 494 m ip STWTW 9 49419 9TFr7, VtK'fft ftsft 
^47 91 919 hTTgiit 9779 "F 99919 4f ift. 139. 1 ( 71 . 

Itmgl, 444 ft^W'F, 917919 (TT4T79 9191 ft99 99 r(9 9ftTg99T 
% ^19 9^1 dlflg 9 4T79 14 9T9, 1988 

471 99191 5 ft 9THT !T9f4 'F ftftf ftM9 ^19T Sfft 3799 917^' 
f999 Y ftftlTPFj 9 9T 9 9Tf99 977ffV ^ i 

(91191 99. 6 / 4 / 8 a-'ft. 


New Delhi, the I4th May, 1986 

S.O, 2109,—In pursuance of the provisions ol clause (d) 
of sub-section (D of section 6 of the Deposit liisiirtiree and 
Cicdri Guarantee Corporation Act, 1961 (47 01 1961) the 
(.eiitral Govci nmeut.aftcr consultation with the Reserve Bank 
of India, hereby nominates Shri C. N. S. Sha.stri, Managing 
Director, General Insurance Corporation of India as a Direc¬ 
tor of the Deposit Insurance and Credit Guarantee Corpo¬ 
ration for a period beginning with the dale of issue of the 
notification and ending with March 14, 1988. 

(No. F. 6;4!85-B01] 
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^r. air. -'iio-—I'sf) (5rar?tr stIt Tnar) 

1970 'Pi'STiTT i Cs) ^ atW'^T if 

^r^,-r T(, nu, c^p-, jfrrrjTTRt ifJrEni:, 

iPiw, fifT'kir, ^f5[t Tt 3iK. 'i(T^. qi;; 

iI?tT5lTr ^'ip % % TT if >lK3i’ t ' 

['I’SHT n;^;, 9/.:/.fu-^i. sli.-i] 

17JT. tTTT. 5'lT'pr, f^riifTT 
New Delhi, the 14lh Muy, 1986 

S,0. 2110,—In pursuance ol sub-clause (g) of clause 3 of 
tire Nationalised Bunks (Munugeiucnt and Miscclhmeooa Pro¬ 
visions) Scheme, 1070. the Central Govunment hereby ap¬ 
points Dr. M. R, Kotduwala, Chief Mumscr, Reserve Bunk 
of India. Central Office, Bombay as a Director of Canara 
Bank vice Sliri R. R, Prudhan. 

[No. F. y,2186-BO. 11 
S'. S. HASURKAR, Director 

«rT^iw fm^rtr 

fell, 21) tf^, matt 

T.T. JgT ■ 21 I 1 .-—hXFtT jyiia 

(1965 Td 42) Fi ttrcf at SPT ifOT '"[iffrrff 7,r iPTm 
fl, fhq-fr inttb ft srlr Tcit f fTr^ 

PPPT ET^ifT.' I, :— 

i. ( 1 ) 1(11 fllibii ’’'1 I'l'f ( Wfwif) FlbP, t9K6 ?i 

( 2) if TTSlT? Jr IFPrsPT T'r iTTT,i5f FT ST^fT ?[PI I 

' 5 Frq<T fim, 19 66 Jr,— 

(F ) fFiTF 2 7 % FT-fiPTF ( 1 ) t,— 

(i) 5TFF if “900 JTr'WTTt'' afF't sft' iHS^f 

% Ftpi) Tt '‘dFtf.F; Flf FT HFT if 9liU f. 
TTfr BT^r 'A. ’T': dFFF.' sfr ^15911 if 170U F 
FJS iTiT SfF Cfj -JrThii' I 

'( ii ) FCIF Jf “hUU F , trfn JTTTr” stFT sflT iPitff 

% cp- "fTFF.Fi' FTT F. TUIT if .000 T. 

trfwTfT srhe ip: w f‘i' Tcir f 17tio v, 

iliTFlF " ns? fIT FT. F'j Jihfif I 
[iii) T-'n^sr: if ft f Iff^t af-iFW 

900 "T. Ff^FiF F fNF' FP. 

FF?r F fFIF Ft: "Fvi.F Frfp.-v % ^F FTprUT F 

3ifF?ri T fFlfi F5 if” WIT FF EiTdri ; 

(F) fF'lF l.t F FF-fFFF ( 2) ’f "IfF' rr=,, rriJTT ix, 

50 00 F. FF" 91*111 FIT FFT F FFfF F^ "fTT , FtFd 

«fV gipfrr ^ FTTF ^ ip fr-pr i o,ooo f. ff 
sf\T 5t?F FSlTFt if fFei FtptF if 20,000 F, 

-.po” in®; F’rr FTpit 1 

.( r;) fbFF ;t 4 F ^F-IFFF ( 1 ) if Ff’T (‘r ) F TFiF F^ 
fFWrrFfFTF FFf r ^T1 ;fV SiFfn )— 

“(F) FFTF n4.' ^FTT ErFF 2 0 FFS FFP F utfF-Tr 
Ff EFF EfdFfFF fV ” trrSF a^T 

(Ffdo ; 

[Ff^F ff. y 6/.i/s 5-^tirar( F, )J 
sfl. FF. pF. FFl, StTr fEiF 

MINISTRY OF COMMERCE 
New Delhi, the 2(llli Afuy, 1086 
(CARDAMOM CONTROI.) 

S.O. 2111.—In exercise of the powers confered by fectioii 
33 of the Cardamom Act. 1965 (42 of 1965). the Central 


Oovermnent hereby makes lljc followiiiH rules fuitlier lo 
amesd the Cardamom Rules, 1966. namely ;— 

1. (1) These rules nitty be called the Cardamom (Amend¬ 
ment j Rule.s, 1986. 

(2) They shnll come into force on the u.tlo of their publi¬ 
cation in the Official Gazette. 

2. In the Cardamom Rules, 1966,— 

(a) in rule 27, in snb-rnle (1),— 

(ij in the first pioviso, after the words, “Rs. 900 per 
mensem” the words “in the cuse of tecfmical 
posts and Rs, 1700 per mensem is the case ot 
non-technic,al post"' shall be inserted; 

(ii) in the second proviso, afer the words, “Rs. 900 
per mensem”, the woids “in tire case of techni¬ 
cal posts and Rs. J700 per mensem in the ctisc of 
non-technical posts", shall be inserted; 

(iii) in the tl.’ird proviso, fur the words “in c post. 
the maximum s.alary of which exceeds Rs. 900 
per mensem”, the words “in a key post ideiuitlcd 
in prior consnltalion with the Central Oovern- 
incst" shall be substituled; 

(b) in rule 33. in snb-rulo [2), for the woids “Ks, 5000 
in any single case” the words “npto Rs, KXAMl l,'i- 
lossc-s due to theft, fiand and negligence anti 
Rs, 20.000 for other cases in any single case’’; 

(c) is rule 34. in sub-nile (1), for clau-e (a), the follow- 
ing sball be substituted, namely :- 

“(a)^ every contract which invlovcs and expenditure 
in excess of 20 lakhs rupees; and”, 

IF. No. 36l4i85-iPlant (B)| 
B. M. S. NIiGl, Under Secy, 

(FlJW g®T fFFFF: 'FlFTF-fFFfF FTIF't'TF ) 

(FtfffTF TB^'f tSff) 

I Ft fc/tfr,. 1 2 'h •','=) O, I y S 6 

fFF?F Fwr 

FI. FT, 2112.—Ff 4T FTCflF JJsj'F'mT nn? FlftTF 
Fmpff UI, J??[t . FTFTFT 1^1 FTFIF FTTFF F . fV . 

RF./196144S iTFiF 11-4-85 FT fJf FP^ 1985 # rffRl F 
Mrename-4F F FTT % FTFPT 4,2(l,00n/- F ft FTfr fFFT 
FTf FT I 

FTF4Fr Fffi 4-rt ^ F4F % FFFF Jt FF FF7 FFF-F^, FFTPT- 
fF’ftF ^ pFlflF 198 5—88 % TO 86 % FFTrPT 

Fr-JF fFtFT ^ I EiFif iJFjFf qr^ ^ fq; ^xF FTtFF FTFT 
FiIffI ^'F FFT^lilFF FTOTTtFF, r(CTRT xjT, rff 
(FFFF ^F) F FPT F5ff?iF iTOF FT aflF RF FlPw ^ 
77,5400/- F. FFFTF FTrf % FTF FT^ iff F^ F I 

FTXJF FFTJTF mf nqjxfinx Ftptf gif 

FFtFT Mfir 3,42,4U0/- u, gcf ^ qprF % PTF FT%^ I 

XtF: FTFRT-^FTFrr: fXFWF FTFF 1955 ko 7-12-5,5 
(FFT FTfffETF) 3ff FUT if WF FfFFTFf FT FFTF 'FFf fR 
f' FFvmF FT^^ F. Ff/RF/1961 445 ft. ] 1-.1-S5 aft IJF 
FtFT FIFF tft tnfFFTT Fpff FT ftTFT FTF FT Fftw ^FT ^ t 
WFFF ^ FT4 fT ft XtF FTFH-ftF'fF ift Ftft ftEr-jftFFT 
14)85-83 ti TO" 86 ^ 5IFFTF FaRTTTTZiWF. fI/i^t/ 1961 44 5 
ft. ] 1-4-85 aft FIFT FTOT IfF TfRTFF FTFt ift 
Flft) FTft FT ftFR ftiFT FTFXT 1 

[ft.H. i5ftFPiTT/l45/n mx 85/*ff FB pj 
5F. TF4 . F. twr, FF ^4 fF-'T^’/m'.nF-fF'l'i r 
5F FFTF F5F fFFFF, tTTFTF-fFU'lcT 
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MINIS’T'RY OF COMMERCE 


(Office of the Jt, Chief Controller of Imports and Exports) 
(rentrnl T.icencinft Area) 

Nesv Delhi, the 12tli F'ebinaty, 

CANOl f.TATKtN ORDER 

S.O. 2112.—Mjs. Mikron Manufactured and spares Co. III. 
Railway Road, Ambala Cantt, was (franted an import licence 
No, I’|Sj]96?445 dated lE-EHS for Rs. 4,20,000 for import 
(i) (he items Appex, 4-A of A.M. tiS Policy. 

The above mentioned party have filed an affidavit as re¬ 
quired under para 86 of Hand Book of Import & Export 
procedure, 1985-88 wherein they have staled that with the 
custom purpose copy Exchange Control copy of the above 
liccjice has been lost after having been registered with Centra! 
VVarchousing CorpMution Curgaon Ro.ad, New Delhi, fCus¬ 
toms lIouEc) and utilized partly for Rs. 77.540. 

A duph’ca'ie bofh cuslom purpose copy Exchange purpose 
copy are reqtiircd by the firm to cover the balance v.ainc of 
the licence l.e. Rs. 3.42,460. 

In exercise of the powers conferred on me, under sub- 
clause 9((]) in the Import Trade Control Order 1955 deted 
7-12-55, as amended upto date. I cancel the both cnstom.s 
purpose copy* and Exchange coptrol, copy of the above 
licence. 

The applicant (licensee) is now being issued both dtmlica'e 
Cusloms purpose copy & Exchange control copy of import 
licence No. PlS|1961445 dt. 11-4-85 for Rs. 3.42,460 in 
accordance with the provision of paragraph 86 of Hand Book 
of Impon-E.xport procedures, 1985-88, 

[F. No. HAR|145I,AM. 85IAD.11CI A] 
Dr. R. K. DHAWAN, 
Dy, Chief Controller of Imports & E.xports 
for It. Chief Controller of Imports & E.xports 

5Tf 16 Rf, loan 

TT.R —rtTRfirtf apWr 

Pm, L9-I8( 194a 'PT tlTl),^ RTT 2 % WT (nt)^ qd ' tl"P T 
rr RTtm Tri% TTrt, ^'T ftspT 'mR % TnrjTim if 
rfflPTat ^.^.TTibrm rpT 16*4-1986 *! Tfrpff nfs rPT 
TPf TTR «fr fspr TtfrEFT TT?;)' ^ i 

[to €I. 4.130/i/86] 
SnT.WPtrt, -jtT Rf^T(VfR5pr) 

MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 16th May, 1986. 

S.O, 2113.—In pursuance of the clause fa) of Section 2 
of the Diplomatic and Consular Officers (Ogths and Fees) 
Act. 1948 (41 of 1948), the Central OovemiiKnt hereby 
authorls." Shri F. K. Parmeswaran, Assistant in the Embassy 
of Indir, Madrid to perform the duties of Consular Agent 
with effect from 16-4-1986. 

[No. T. 4330111861 
R, DAY.kKAR, Dy. Secy. fConsidar) 

R? 19 Rf, IflSfi 

TT Rt. 2 1 14 —vDPtIrT Rfwft (RRR tnf HF^) 

PTfirffizm 194a(in48 rpT 4 1 Rr)rft RPT 2 T r#T(*rr) ^ RR- 

nm R rrmrr ’tPi, 'mr % ?qf rrIsir 

if RHETR fff df.Tf.mr. Rfft: tI 25-3-1966 if RfRTi mS? 

RT ^ TrflTRR iRmf S I 

[mwT €1-i3.3n/i/aej 
R."R,Rrf', RRT Rf^fRfRi) 


New Delhi, the 19th May, 1986 

S.O. 2114.— Ip pursuance of the clause (a) of Section 2 
of the Diplomatic arjd Consular Officers (Oaths find Fees) 
Act, 1948 (41 of 1948), ifio t.v-ntrar CoveTiimenl hereby 
authorise Shri B. F’. L. Mailiur, Assistant in the High Com¬ 
mission of India. Wellington to peiform the duties o[ (‘onsidnr 
Agent with effect from 25-3-1986. 

[No. T4330ll|86T 
A, S. ARYA, Under Sc.y, (PVI 


'Wfum aifR inffins iff! Tfirran 

mf- Pu’f', I 5 R?, I96 0 

Rt. 3,1. 3 115.—RT amfiR nvRU Rl t(R Rtf iff Rlffl ^ 

[R R RS .1.TR7R17 & ft: R^-jtTTR tpJR if RR . ffR , R . f. R 

RR. RR. R, Tf. RT 'ffIfRRR T RpTWR % iRrr qT?RR.3[R iUT 

RTf RryiRT ipR airR>T ffru fRirn? riri RrflRi i 

iffy RR- RS Rffi-R ffliT ft. fe Ri5Rf Tf T rrVrr 

ip ftpr RRi^RT^j 5^ ff TTRIr W Silwr 

SifiTR TTaTSimRT ft 1 

SIR: 3iR R^'irRRR 'iffr Jjf-Rif Rr^RRT^R (^f^fR if RRRfR RT 
SlfUTIT TT arrlR) SiftrflTRR 1 602 ( 1962 Tl 5o) Rft HFT 
3 Rm TTRfTl ( 1 ) SFt RRR wftRR'f vt RRRT 5:7% grr %j3f|-!f 
R7R,F ft '4RR TTRtR Rf JiftlTF 3lfRR R7R alTRl 3)TRR 
RRRSiU RtfRR ftirr ft I 

RSTR ftt TRR RfR if Tit ^rIrR RR '■<|,fR ft: R.'ft 

Rt^R RtfR fsrsrft % fRR 3(1^ RUR RTRurirr, ftr amr RrirfRr 

ft'*! SITRV'T fftRfW R)7 ftrSRiR JTRIR, RTTJTT rftr R7t7PT-9 ipf 
TR'afffRRRTTf Rif,35 R 21 ftftf % vfm r^rt I 

sflr RRT siT«R T7ft RTRT SRfftR R?. Rf RRR 

TftRT ft? RRT R^ RT^RT ft ft? Wti ’JRRlt SRpfRRR TR R 

fCl ffl ftlT Wn 5RRRTR,- RtTfR I 

aiR^T,- 

p*r. rrrr IT f % ir^Tf, RR ff *ff. 


VPSR —iprTTR . ftrRT R RTRR?f—RRRIR 1 


rrfT 

^ . 

ijayTf fpRTRT 

trtjt 

3 45 

0 04 so 


346 

0 07 20 


.3 4 7 

0 (JJ so 


3 42 

0 05 40 


750 

0 Ul 5 0 


753 

0 0 t 50 



0-) 2 (11 6/ 0 2/ S 0-Sf r RR R/ ^4] 

MINISTRY OF PETROLEUM AND NATURAI. GAS 


Nwe Delhi, ll-Je 15th May, 1986 

S.O, 2115.—Whereas it appears to the Central G jverniment 
that it ia necc,s.S(iry-in the public interest that for the trans¬ 
port of petroleum from SN.-\E lo SNAC in tiiijarat State 
pipeline should be laid by tlie Oil and Natural lias Com¬ 
mission. 

And whereas it appears that for the pnrpo.se of laying such 
pipeline, it is necessary to acquire the right of User in the 
land described in the .schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section’(1) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Eight of User in the Land) Act, 
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1962 (50 of 1962), tliu Central Government hereby dedarcs 
its intention to acquire the right of user therein; 

Provided that any person interested in the s.aid land may, 
within 21 days from the date, of this notification, object io 
thp Jaying of the pipeline under the land to the Compelent 
Authority, Oil and Natural Gas Commission, Constiuction 
and hJaintenanco Division, Makarjiura Road, Vadodarn- 
(39()[)09). 

And every person making such an objection shail also 
state specifically whether he wishes to be heard in person or 
by legal practitioner. 

SCHEDULE 

Pipeline from SNAE to SNAC 


State : Gujarat 

District & Taluka 

: Mehsana 

Vill.nge 

Block No. 

Hec¬ 

tare 

Are 

Cen- 

tiarc 

Kasaipura . 

. ' 345 

0 

04 

80 


346 

0 

07 

20 


.347 

0 

00 

50 


342 

0 

05 

40 


750 

0 

10 

50 


753 

0 

04 

50 


[No. 0-12016/62/86-ON0-D4] 


TT. 3tT. 3 1 fi .—tTf: rtPSTTf ^ 

ft? *f w a,nrm ^ ft? rr^i3r'rr;T rt^ir if qttnfur-.i ^ 

p!T. i. 'T'k ik 'Tfr^^ #■ fttiT 

ttifftiT nH siPft’T EiTT nri'ii' i 

sflT tr-T; ng JtT;?T ^'t^T ^ fp qn'f rTr?:ff CT % 

iTtfriT?T % ftpT if ’fftfl if OTEtil!!;! 3 ,%- 

irf? aiftr^r «f:T!TT siT^-iraT 1 

ii?t; u'TftrJW art’' if wtii % 

jiftPKTT if,r iiftrTPrtr 1 363 ( i963 =nr so) tfr trm ;i 

“UETin ( 1 ) Eur tr^a irrftsinf 'tt iriffq ftf iPvf.-q 

imgr ir -jtftr ?3y?T'Trr ^.t srEfpf =177^ igr s.-mr 3,Twq 

?r?U,ErTr qTfiTd ftrar ^ 1 

S' Tff f I. TTt ff ft-TWil ’ppr *!fft=t y*r itJiT i? 

TT^ ?TTT?T % ftrp stTOT rt'-Tn StTg^ITi' d=T rt'Tr 5tff?ftpp 

rffl stnEi fhnftr wu nwiR Ur ir?PuT-t) Rtt 

W S'.fa^’^^TT T if 31 % tfrfTT ffi.-'Tr 1 

sAt n *n s;Tf^ T'rh ririTI ^ ®nft^ ftftrft'UT: !T? vf,- ipRir 
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S.O. 2116,_-Whereas it appears to the Central Ooernment 

that it is necessary in the public interest that for the trans¬ 
port of petroleum from SOH-3 to S.li.y.-73 in Gujarat State 


pipeline should be laid by the Oil and Natural Gas Com¬ 
mission. 

And whereas it appears that for the purpose of laying such 
pipeline it is necessary to acquire the right of user in the 
land described in the sctiedule annexed hereto' 

Notv, Ihcieforc. In 'i-xcrcise ol the pjowers confeiTCd by 
Sub-section (1) of the .Section 3 of the PcIrnJcum and 
Minerals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to .acquire the right of user therein: 

Provided that any person interested in the said land may', 
within 21 days from tiie date of this notification object to the 
laying of the pipeline under the land to the ( ompotent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division. Makarpura Road, Vadodara, 
(390009). 

And every person making such an objection shall also 
slate specifically whether he wishes to he heard in person or 
by legal practitioner. 

SCHEDULE 

P1PEI.TNE FROM SOB-3 TO SEY-73 
State : Gujarat District & Talukn : Mch'^nra 


Village 

Survey No. 

Hec¬ 

tare 

Arc Cen- 
fiare 

Sobhasan 

. 84 

0 

08 76 
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S.O. 2J17,—WheicrtS it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of petroleum from SOB-3 to SEY-73 in Guifirat State 
pipeline shorJd be laid by the Oil and Natural Oaa_ Commis¬ 
sion. 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary lo acquire the right of user in the 
land dcacrit’ed in the sci^edule annexed hereto; 

Now, therefore, in exercise of the power? conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in th,- land) 
Act, 1962 (50 of 1962), (ho Central Govcrnincot ht-reliy 
declares its intention lo lu quire the right of user therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission. Construction 
and Maintenance Division, Makarpura Road, Vadodara, 
(390009). 

And every person making such an objection shall akso 
state specifically whether he wishes to be heard in person or 
iiy legal pfuctitioner, 

SCTIEDULR 

PIFFLING FROM SOB-.3 TO SEV-73 


State ; Ouiarat 

District 

& Taluka 

; .Meh'nna 

Villag,- 

Block No. 

Hec- 

tnee 

Arc 

Cen- 

ti.nrc 

Uebuva 

1 S9 ' ’ 

. (1 

13 

SO 
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0 

14 
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0 

(X) 
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12 
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0 

01 
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0 

09 
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122 

0 

06 
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S.O. 2118.—Whereas i[ appears to the Central Government 
that it is necessary in ihe public interest that for the trans¬ 
port of petroleum from SBDD to Sobhasan CTF in Gujarat 
State pipeline should be laid by the Oil and Natural Gas 
Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto; 

Now. therefore, in exercise of the powers conferred by 
s((b-section (1) of the Section 3 of the Petroleum and Mine- 
lals Pipelines (Acquisition of Right of User in the Land) 
Act. 1962 (50 of 1962). the Central Government hereby 
declares it.s intention to acquire the right of user therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
an(i Maintenance Division, Makarpura Road, Vadodara, 
(390009). 

And every person making such an objection shall also 
state ^c'ficallv whether he W'ishes to be heard In person 
or by legal practitioner. 

SCHFDUI.R 


Pipeline From ,SPDD to SORCTF 


State : Gujarat 

District St Taluka 

: Mehsana 

Village 

Suivey No. 

Hec- Are 
taro 

Cen- 

tlare 

.(ngudan 

1056 

0 

07 

08 


(053'2 

0 

19 

44 


Cart trri k 

0 

00 

72 


1091 

0 

12 

12 


Cart track 

0 

00 

96 


10 ' 0/1 

0 

11 

62 


Cart track 

0 

01 

80 


105()/2 

9 

10 

20 


(.Tart track 

0 

02 

16 


1015 

0 

02 

88 
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0 

04 

20 
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SCHEDULE 


"Pi .ITi . 2119 - ipt TJ t 
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Pipeline from NEA|2 to 

EPS 



State ; 

Gqirat District ; Mchsara 

Taluka 

; Kadi 

Village 

Sui-vay No. 

Hec- 

Arc 

Cen-^ 
tiaro - 



tare 


Kaiyal 

. 11 

0 

07 

56 


10 

0 

08 

04 
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0 

04 

08 
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0 

05 

16 
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0 

31 
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0 

18 
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S,0. 2119.—Whereas it appears to the Central Government 
that it is necessary in the piihlie interest that for the trans¬ 
port of petroleum from NEA-2 to EPS in Gujarat State 
pipeline should be laid by the Oil and Natural Gas Commis¬ 
sion. ., 

And whereas it appeal’s that for the purpose of laying such 
pipeline, it is necessary to acquire the tight of user in the 
land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acqairc the right of user therein ; 

Pi’ovided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division. Makarpura Road, Vadodara, 
f390009). 

And every person making such’ an objection shall ahio 
state specifically whether he wishes to be heard in person 
of by legal practitioner. 
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S.O. 2120.—Whereas ir appears to the Central Government 
that It IS necessary in the public interest that for the trans¬ 
port of petroleum from SNBG to S.S, CTF in Gujarat Stiye 
pipeline should be laid by the Oil and Natural Gas Commis¬ 
sion. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the tight of user in 
the land described in the schedule annexed hereto; 

Now. therefore, in exercise of the powers confered by sub¬ 
section (I) of the Section 3 of the Petroleum and Minerals 
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Pipelines (Acquisition of Right of User in the Land) 
Act, 1^2 (50 of 1962), the Central Oovernment hereby de¬ 
clares its intention to acquire the right of user therein j 

Provided that any person interested in the said land may. 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division, Maltarpura, Road, Vadodara, 
(390009). 

And every person maUng such an objection shall also state 
specifically whether he wishes to be heard in person or 
by legal practitioner. 
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■SCttBDULE 


state ; 

Pipeline 

Guiarat 

from SNBG to S.S. CTF 

District & Taluka 

; Mehsana 

Village 


Survey No. 

Hec¬ 

tare 

Arc 

Con- 

tiare 

Santhal 
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S.O'. 2121 .—^Whercas it appears to the Central Government 
that it is neccs.sary in the public interest that for the trans¬ 
port of petroleum from NK-,S2 to NK.-CLF in (Jujarat State 
pipeline should be laid by the Oil and Natural Gas Com¬ 
mission. 

And whereas it appears thai for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule anno.xed hereto; 

Now, therefova, in exercise of the posvers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention lo acquire the right of ufcr therein ; 

Provided that any person intorcsted in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division. Makarpura Road, Vadodara, 
(390(X>9), 

And every person making such an objection shall also 
state specifically whether ho v.’i5hes to be heard in person 
or by legal practitioner. 

SOTEDULE 


Pipeline 

State : Gujarat 

from NK-52 to NK. CTF 

District & Taluka ; Mehsana 

Village 

Survey No. 

Hec¬ 

tare 

Are Cen- 
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Chalasan 
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S.O. 2122.—^Wheruas it appears to the Central Government 
that it is necessary in the public interest that for the trans- 
port of petroleum from NKFN to NKFM in Gujarat State 
pipeline should be laid by the Oil and Natural Gas Com- 
mission. 

And ■whereas it appears that for the purpose of laying such 
pipeUiic, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto: 

Now. therefore, in e.tereise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User In the Land) 
Act, 1962 (50 of 1962), the Ccntial Government hereby 
declares its intention to acquire the right of user therein; 

Provided that any person interested in the said land may, 
within 21 days from the date of Ihls notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction 
and Maintenance Division, Makarpura Road, 'Vadodara, 
(390009), 

And every person making such an objection shall also stale 
specifically whether ho wishes to be hoard In person or by 
legal practitioner. 

SCHEDULE 

Pipeline from NKFN to NKFM 


State :Gujarat District: Ahmodabad Taluka :VlrarnBam 


Village 

Survey No. 

Hoc- 

Are 

Con- 



tare 


tiare 
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04 
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^ ^ Tpn^ ^ Ret inisrn”! 

t)TT 1117 jtttRit ’fF qTqVT lUT filwif irnfV i 

srlT ’FT tnftiF f>rr | fr mrff if) jnfiern 

% Prh ^ in trfinrrT 

TlfUtr IfFft tt FUF I. I I 


sTff: tnr -tIt TPrrr Trf'nni' (Ffh Jf 3^4)1 

% tTfsTlTin WJTT) trttrftFIF, 1D62 fl96'2 IT 50) ifV OTV ;) 

It) 3WrrT ( 1) STTr T TTT trfwff m TTPT IfrSr |r( fvptt: 

^ tan*! ?iF)i Tr qfqitirT wTir^r itr^ in wFrmrn itrLiut 

fttiq ^ I 

wii# fit :3iT '^fh *r it)^ ’Tfir, it nfi 

titt fttf firaRi Rrq irTtST Trfutrr'), ffii qr-Tfrp 
irr trrTVr PnrWr sr'tr irFFr, F'P7:5rT Ttr, qft 

’(F qf) Pirfhl ?) 2 1 fTT) ^ FmTT q%Tr | 

ftmi ifTtf irar' ?7: 'fPrt frfhfWir: Ff irqrr 

iTiT Pp ITT If Tif Fi^frr I fit ^itl' tjqqrt m tr ?t 

FT ftnfr Rfftr »Fi»nF) if) irrifTT i 

IF.iF.q.F*), T) tFr.qn.Trr.a^.tlit. 

im-FjsfTFT Rswr 1 frFTTr“h?TmT 

«itF «T(ir Fs«)qT 

812 0 20 7 6 

813 0 18 36 

809 0 03 06 

mrf fit 0 01 80 

857 0 07 20 

858 0 08 40 

[f, 0'i2oi6/70/a6'«i’r.tpT.c9).-5r 4 ] 

vS.0,2123.—'Whereas it appefirs lo Ihe Cenlral Government 
that it is necessary in the public interest that for the irans- 
port of petroleum from SNAB to S.S.CTF in Gujarat State 
pijpeline should be laid by the Oil and Natural (^as Com- 
tmssion. 

And whereas It appears (bat for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto: 

Now, therefore, in exercise of the powers conferred by 
lub-scction (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User In the Land) 
Act, 1962 (50 of 1962), the Cental Government hereby 
decloies its intention to acquire the right pf user therein; 

Provided that any person interested in the s.iid land may, 
within 21 days from the dale of this notification object to 
the laying of the pipeline under the land to the Competent 
Authority Oil and Natural Gas Commission, Construction 
and Maintenance Division, Makarpura Road, Vadodara, 
(390009). 

And every person making such an objection sh.nll also 
state specifically whether he wishes to bo heard in. person or 
by legal practitioner. 


SCHEDULE 

Pipeline from SNAB TO SS CTF 
State : Gujarat District & Taluka : Mohsa’^a 


Village 

Block No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

Kasalpura 

. 8P_ 

0 

20 

76 


8|t 

0 

18 

36 


SOO 

0 

o.t 

96 


Cart track 

0 

01 

80 


857 

0 

fi7 

20 


858 

0 

08 

40 


[No. 0-12016/7n/3i>-ONG-D4| 





['jfTT 3 fii)f 


iitTOT^ 10, loee/'*^*!® 3,190s 



'PT.mr.2124-—refill 151^1 t 
*r w, iTPim r-p JT^ifTT^ xm ^ itH.sfr.T^.-jfT. if 
JtVW ^f'l . ^r. '^‘IT ?r4T i^^rTOiT ^ TR'SIIR .' 

TWi irRf'iip if»r 'irniVT aT^r froif sfFrt 1 

^r'tT *t(t; it? JTifVn ^1(11 t x: !t4r:^ 

% ■'IT gRV it !tiVr wfir ir ttjtVt -r itFutt^ *rRit?r 

^ITTri ^TRPR ^ I 

PTT. ’JR f JtPr'? ^rtT »H-rT4 ‘T 1 THff^^ ('flrJiiT it STrifpr % 
'crfir) ^rfirf^RiT, i9fi2( 1 992 tt so) ipt tnTr 3 ot- 
fftyi (1) ?rTr srhw tw ’pt'T jo ipi^YiT tpitr it 
trr wrtRR ^rF?fr 'pt %r:m 
iTtfinr fWT I I 

ijwif ff; ^ ^ 'it^'i 

iin^'T % %t ^"'T irsTTT trrftranift, ^ ?m srr^^TfP iftr 
PtffW ?1 :t !T'*rr’r, w»KTr*9 <bt ?*t 

qft^irr ^fV ^ 31 ^ »t^tt i 


Aad every person makiriR such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner. 


sr iTiiDrbP, 


Pirelinc 

from SBDO to 

SOB-CIF 



State : Guiarat 

District 

& Taluka ; 

Mcb 

ana 

Vihage 

Su’V,;y M,\ 

Hc>.- A: 

e < 

cU- 



taro 

il.lVC 

Hebuva 

177 

u 

13 

08 


171 

0 

04 

3r 


2|3 

0 

07 

56 


Cart track 

0 

00 

48 


215 

0 

12 

72 


216 

0 

04 

32 


220- 

0 

07 

.44 


242 

n 

09 

24 


[No. 0-12010 71 /sr>-0NG-D4] 


art? ^\hJ tTOTT tpTid Tr.TT ?? a?!?? f?pTFTRy: vtI TErh- 

'fifhi fip *fii ’T? rr^ "^t^dr \ % y^T-ril 5?Trf ^ttr 

l(t m PPii^ fVf'tr ’^^r’rJ try mf d i 

q;tr.Tl.t1.»r>. tr tT'WTtrr tft.n'l.tt'p. 
tnw-^^Nsi fsttn ^ ?rra«rT-it^hT>rr 

PIT *r'. 5 t‘. Tiriit ^r»e>tT?: 


172 

0 

13 

08 

171 

0 

04 

32 

214 

y 

07 

56 

vr^ fsr 

0 

00 

48 

21 s 

0 

12 

72 

2 16 

0 

04 

32 

220 

U 

07 

4 1 

242 

0 

09 

24 


[it. 0'12U13/7l/«6-aft <>rl-yr 4] 


S.O. 2124.—Wheicas it appears to the Central Government 
that it is necessary in the public interest that for the trans¬ 
port of pcdolcum from SllDO to SOB CTF in Gujarat State 
pipeline should be laid by the Oil and Natural Gas Com¬ 
mission. 


And whereas it appe.irs that for the purpose of laying 
such pipeline, if is necessary to acquire the right of user in 
the land described in the schedule annexed hereto: 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
decclares its intention to acquire the right of user therein; 

Provided that any I'crson interested in the said land may, 
within 21 d.iys trom the date of ihe notification, object to 
the laying of the piprlinc under the land to the Competent 
Authority, Oil and Natural Gas Commission, Consiiuction 
and Maintenance Division. MaUarpuia Road, Vadodara, 
(390009). 


■ 4 J. qi . 2 i 35 :--?^ : ^ryrJT tr-'ilTTr rrtfpf & 

ft if IT? S ft yiaq ir %— qo'^ 

(%. " 71 . a 7 ft, 'fr, nR_ Q ?r-p 'f5'tftTriT % qfr^ % 

fT^'Tsn'iT^q qq-T yrff-pii 4 ?r qrqpr SRtflrari urrni^ifsir i 

5 fry 3 Td; JTiT srtfty ifR' f? ft tiHf 4 fr ftwft % Jpftarn 
% ftnJ irjrqqrrTTj ^fnrr ijft it ^stfdVt trfSipR 

trft? TTriTt Ki'niRi f I 

wn : Rtf uftif qrtppffTfq (vfftr if g-tpTTq % 

sTf-awR m Rjft) oqfaftnq, i 9R2 (iB(i2 sin .'ll)) «ifr am 
3 lit ^ant (]) [||ri Ttftftf SR Efttm trft |it %qr3q 
tRspiT ^ wlr.^j'PTR ?:r trfan iRif ■^.t msfl wurw 

2 w^artr a>ftn ftri 11 

ft TPffl tlft if aRPfft, 34 stt/q tft-if 

'T.TT ftjTd dr ftr ti KSPt snfafrift, WT tnrftp 
’pj fttfri *flr jratqur sTHpr, tm^n -Ui-, spr 

'!Tfa>j^dT ^ mfr^ <T 21 firff % mfn: sir iftm-1 

rTj; TTfflSrr nirfnTt ftftft'OT-. sptm 

■pftr ft sRf 45 'ertirm ^ ft yrrsp’r sqftrfipT rq 
151 4T ftqr ftfa qit rrft? I 

%■— 403 (ftil) ^ Tfto ■?)■. nq, -8 w 47^4 fogTR 

flt fti; I 

T.P«T . uarTRf ft^Tt : 4 i[ 4 PTr s|:tfr?T 


lift 

4^ . rf . 

t 

tri, 

ff. 

utTfitr 

1 1 211 

LI 

1 y 

4 3 


1 I 24 

0 

0 9 

1 5 


tRi fir 

0 

00 

76 


Ills 

n 

04 

50 


[4, O-I201 0/ 72 ;Ri>Wt. rrq uft . , 4] 

ot, 7nrifNr!?q, irv 'ffft'tn-ft 

b.O, 2123.—Whereas it appears to the Central Govem'neni 
that it is riecesiaiy in the public interest that for the trans¬ 
port of petroleum from K-403 (ffLEY) to G.G.S. VIII in 
tjujarat Slate pipeline should by laid by the Oil and Natural 
Gas Commission. 
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Anfi wheroM it appears that for the pvirpoee of laying such 
pipeline, it is necessary to acquire the right of user in the 
land desciibed in the schedule annexed henoto ; 

Now. therefore, in exercise of the powers conferred by 
sub-section (1) of the. Section 3 of the Petroleum and 
Minerals Pipelines (Acqulsitiqn of Right of User in the Land) 
Act, 1962 (50 of 1962), the Ontral Government hereby 
declareii its intention to acquire the right of user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the I.ayinp of the pipeline under the said land to the Compe¬ 
tent Authority, Oif and Natural Gas Commission, Construction 
and Maintenance Division, Makarpura Road, 9 Vadodara, 
(390009). 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner. 

SCHEDULE 


Pipeline from K-403 (KLEy) to GGS Vm 
State : Gujarat District : Mohsana Taluka : Kalol 


Village 

Survey No. 

Hec¬ 

tare 

Are 

Con- 

tiarc 

Kalol . 

1126 

0 

12 

45 


1124 

0 

09 

15 


Cart track 

0 

00 

75 


1118 

0 

04 

50 


[No. 0-12016/72/86.0NG-D4] 
P.K, R.AJAGOPALAN, Desk Officer 


g?3rF ifwir 

Iff 19 Rf, 1986 

(Tpmr pTRor) 

Rfa ITT 

tiT.qT,2]26 ttTfPff 5 19R5 

% RTt 2, 3. ^ (ii) S351 % 5352 Rr 

RiiTrftrR Rn.fT rtijttt ^ wpt xfU u'q-irpr 

(tPott Ptrot) err.xrr. , 4721 , mx)® le 

Rptrrr, 1 985 :— 

53 S 1 TX—if— 

(1) ''irPmr firfflop” % wh tx "qfprxn Pnftni:-i’’ qf^i 

R ■■— 

( 2 ) TR h«ilT 2 if X?r‘*T % "43" % WET TX 

" 42 ” I 

(.3) RUf Rwr 5 if RTR WR "Rtqtvm" % TRTR TX 

"afhrrwTx” 

( 4 ) RiR ffw 9 if RTR w*r % "wtxrRrar" #r xrpt 
ifx ''tfbxrvrm i 

^ 5 ) RsiTr t 2 if if XTR % ^ " 423 . sse" 

qrXRTR'TX "11.3. 666" 9% 1 

(6) if " 43914 .36 Ipkf” ^WFT'n: “ 43914.81 

ffiqc”’ 1 

[■Er.ff. 4301 5/1 3/85~xfr,lf.J 


fiTo RTo 2 f 2 7 :—RTTTT xflhMl HTXRt etXT (tt^R sfVx 

Pmxr) RfEtfim, 1957 (1957 ift 20 ) xft Errxr 4 i(Et rtotxt 
( 1 ) % RTXR RTXfiK % '(XRTR, I»1R sfrx ^PmT 

RstlHR (TlRtTf fifRTR) 4?) nftr^RRT Xfo TfoSITo 4775 RTfW 
12 1985 STXT RR rrfuRRRT ?f ffwlR iffqfM^ 

qfx^ if 122.00 0[RT (xTRrR) RT 49,37 ^rSrX (xTRRR) 
sjftf if RffR^ RR ^spR irxif ^ xrq^ xmnr xfV it «ft; 

rffx XRRRX RR, R!( XTRIWR ?> RUT | ftr RW '•(fiT 

if TNW pfHRT^r if; 

XfR:, ^RftR XTXRRt, RRR qftjfiTRR iff ttTXT 7 Rff RRHTTT 

(1) im uRTir Riftxnff rr JpffR Rixit jtj xtsTiq 
if RfRR 122.00 RRl? (xiR»PT) RT 49.37 ^RRX (stRRR) 
RTR Rff SjfiT RR Xti^R % XIR^ WHIR Rft fgRT Wt 

fipRUf: 1—^ wfs^^ % WRPfxr Wit ^ 

xfo TTRW 5/86 Rlffl 30-1-1986 RR PfdWR 
RRPJRR ^RirOdtl'l (fR^rx) ^ RRRfiRR if RT 
^TRRRf, 1 "Ril'd ^TRR RRTR>XTT-1 ^ 

RRRturR if n«nti RffR-iftF^R ftrfittR, 
(xiRtw w^rtr), RRRnr frjR, tM (fii^n:) 
% RRRfiRR if ^ RT RRRR ^ I 

ftwpR ; 2—fiffRtTT WTTW iSr (w% aftT PtrOR) w ftifRRR , 
1957 (l957 RR 20) Rft RTXT 8 if ISWKft 
^ sffT KRR wrnftlR ftlRT RTRT | fRTR- 
fiirfRR nWrrj I :— 

''8( l) ^ *R% Rt ftRft ^ if fRRRft RTRR, 
STTXr 7 ^ wdtR wfiPTRRT fRRTTRt Rf fiftnW 
wftpjRRT RTff M RRit % tflXT ftq it sftrrc 
RRJR iqfR RT fRTXft WPT RT ^ tJpT if 

RT RR RX ir fifiiff wftRRXt RR W% arpf 

it «rrt if wTRftr RitxT I 

P T tJ f R.XR l—TXT trrxi i: WRptR r^ wTqfti R^f RPff Ri^iff 
iV vff urfifR ftRft SjfR if RftRWT yWTRR il fW XRTf «RR 
XtfsfRT^ RTXRT RfipR | sffX RfXRTXf ^RlflR RXRTtX RT pFXff 
wTR wrf^ ^ R^ RiXiff wrf^ I 

(2) gRRTXT ()) if wtflR RX^RT WlRftT rTTR R l faR R< t Tf 

fWinr RR if Rft rt^ sitx rwr snfuRRxf wNfi i RiX i f Rff w*t 
qi- RTi' RR RT fiffw XRRRPft JTXT ^RRTt RRWRRX %RT Rtx^T 
w*ft wiRftfRf Rff % rxrtr; sftx ^ wfirftiRr rW, Rfir 
1^ vxif % qXRT^ R"t R? WlRRRRf RRHfl'l | R^[ RT fff RDT 
7 iff RWrXT ( 1) it wrffR 1^ % RT itxft ^ if 

RT RR TX R1 wfaRRXf if Xfjfw if tpF ftifW RT ^ 3^ % 
Witw CTTi RT^T^ifRTRXrRxil WfeRRXf it xNr if 
RTRfTTRf TX WRift fWlfxSlll' afrx RR% HXT Rff Rf RRlfRUff 

% wfif^ wfffxr f^RW ftRti i^iftR rxrrx Rif rr% firfiHRR 

% iRT I 

(3) TR ITTXr % RRfRsff % Rf *R% fijOfft 1 ]^ if 
%IR5 RRFT RT^RT rT RftlRrX it ffpT RT RIRT RXi' RT ^RRK 
(ffRT Rft ijfR RT i^xff l^fR if RT iTO RX wfuRK RR wfkfRRR 
% wrffR pf^ RX Rlif r 

ftaiq : 3—R-iffR RTRtTX it, R?(RWT WWR, 1, RT^firR STTO 
X^, RRRTTT Uff RW wfilfllRR % WtffR TOR 
infk RT A fR^ ^ ^ t 
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'KTT!!''ff xnrrs ■ ^ -''i lO; laoa 


fidW U-Jfni 3 (ii)] 

ftim fH’fsix 

frW (ftlpt) 

?r»ft eftmr (^I'Pipir oiT^ ^rpsft ^ nrftWr 

_ tft) 

T*r^r’a TTpr «rRT <TRT^a shir fW^iiit 

1. ftrTTT ^rts 130 omiOsMi 122.00 wnr 

Jl!r(fl?r 122. OOOrSTf' (SR^nr) 

!TT 49.37 ^T(<m^) 


hectare* (approximately) described in, the schedule append¬ 
ed hereto; 

Note 2 .'—Attention hereby invited to the provisions 
area covered by the notification may be inspected 
in the Office of the Deputy Commissioner, Hazari- 
bafih (Bihar) or in the Office of the Coal Controller, 
1. Council House Street, Culcutta-1 or in the Office 
of the Central Conllields Ltd., (Revenue Section), 
DarbhniijiH House, Ranchi (Bihar). 

Note 2 :—Attention is hereby invited to the provisions 
of section 8 of the Coal Bearing Areas (Acquisi¬ 
tion and Development) Act, ;957 (20 of 1957), 
which provides as follows :— 

“8(1) Any person interested in any land in respect 
of which a notification under .section 7 has been 
issued may, within thirty days of the is.sue of 
the notification, object to ilie acqul-sition of the 
whole or any part of the land or of «ny rights 
In or over such land. 


TR l%T*tT fr wfVT PfTr arffl ^BTT : 

504(<TnT), 505(»rrir), 506 (srFr), so7(smr), 5ii(»im'), 

512(>TPr), 313, 514, S15(WR), 517 % 520, 521 (sTFT), 

522 ^ 5-17, 548, 549(<IR), 554(sn>)), 555, SS6(srR), S57?! 

505, 566(smT), S67(smT), 963(sTFr), 977(’Rnt), 978(sTril), 

979(1^), 980 ?r 99S, 996(«rR), 997(»mT), 99a(srFT), 

999{'nTT), 1000 1009, 1028, 1029 ^ 1030. 

5fY»rT »nhT: 

ffW 507 575 stTO: frfbtTftTT 

% ITR ’TT'T ^ ^ nr sWfT ^0 567, 504, 505, 

500, 507, 521, 512, 515, 51 1 affT HTT ftTT«5T 
if 'W ft'o 510 *51 % ijlTT ^ «ftT 

ftpf 'TT fhwfl ^ I 

«—tflrr fttm m t nift ^ ^fmr % siw 

I *frr ‘V 7T | I 

It- St ¥R if MHlldl ?friTT % WSf- 

^mr ^rrrf) i; ^fir "rr” <n: fipsRfr ^ t 

tf—^ Ttfltt ffRipT tTR ii ffo 077, 978, 979, 978, 

996, 997, 909, 998, 963, 549, 556, 554, 566, 

567 Ir n>Ft: I I finTRT Vtftrrft sft 9 ^ ffBn % 

HPT-irnr ^iRff t »fk sntfVtr ftvj 'V” PtwlV i i 

[*to 43015/l9/85-lfro'fo] 

{%![, srt: 

MINISTRY OF ENERGY 
(Department of Coal) 

New Delhi, the 20tb May. 1986 

S.O. 2127,—^Wheicas by the notification of the Govern¬ 
ment of Indi.a in the late Ministry of Steel, Mines & Coal 
(Dcpariinetit of Coal) No. S.O. 4775 dated the 12th Octo¬ 
ber, 1983, issued under sub-section (1) of Section 4 of the 
Coal Bearing Areas (Acquisition and Development) Act, 
1957 (20 of 1937), the Oniral Government gave notice of 
its intention to pro.speot for coal in 122.00 acres (approxi¬ 
mately) or 49.37 hectares (appro.xlmately) of the land in 
the locality specified in the schedule appended to that noti¬ 
fication; 

And whereas the Central Government is satisfied that 
coal is oblaiiiable of the said land; 

Now, therefore. In exercise of the powers conferred bv 
sub-section (1) of Section 7 of the said Act, the Centud 
Government hereby gives notice of its intention to acanirc 
the land measuring 122.00 acres (approximately) or 49.37 


Explanation It shall nol be an ohjection witliin the 
meaning of this section for any person to say that 
he hiir*:clf desires to undertake mining operations 
in the land for the production of coal and tfiat such 
operalion.s should not be undertaken by the Central 
Government or by any otliftr person. 

(2) Every objection under sub-scction (1) shall be 
made to the competent authority in wiiting. and 
the competent authority shall give the obiector 
an apportunitv of being heard either in person 
or by a legal practitioner and shall, after 
bearing all such objections and after making such 
further inquiry, if any, as he thinks necessary, 
either make a reports in respects of the land which 
has been notified under sub-section fl) of sec¬ 
tion 7 or of rights in or over such land, or make 
different report in respect of different parcels of 
such land or of rights in or over such land, to 
the Central Govemmen’t, containing his recom¬ 
mendations on the objections, together with the 
record of the proceedings held bv him, for the 
decision of that Government. 

(3) For the purposes of this section, a person shall 
be deemed to be intere.sted in land wlxo would 
be entitled to claim an interes't in compensation 
if the land or any rights in or over such land 
W'cre acquired under this Act.’’ 

Note ; 3 The Coal Controller, 1, Council TToase 
Street, Calcutta, has been appointed by the Cent¬ 
ral Government as the competent puthority under 
the Act. 


SCHEDUl E 
STRKA rXTN. V 
South Kar.anpura Coalfield 
Dist. Hazaribagh (Bihar) 


All Rights 

''Showing lands to be acquiiod) 


Serial "Villnge Thana Thana Dili id Aiea Rcmarlcs 

Number Number 

1 Siika Maud 1 6 Hs7-ribcgh 122.00 Pi'rt 


Total aro.T -■ l^^-OO arrer (. pprox,) 

or -',9.37 heel: re ( ” ) 

Plot numbers to be acquired in village Siik:i : — 

.504 (PartI 305 (Part), 306 (Pan). 507 (Part). 51) 
hParl) 512 (Part), 513, .514, ,515 (Part). 517 to 520, .521 
(Part), 522 to 547. 548. 549 (Part). 5.54 tPait). 555, 
5.56 (Part), 557 to .565, 566 (Part). .567 fP.svti. 963 (Part), 
077 (P.ui), 978 (Part). 079 (Part), 980 to 90.5. 996 (Part). 
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997 Part, 998 (Part), 999 (Part), 1000 to 1009, 1028, 1029 
and 1030. Boundary description 

A—fl Line passes along tic part common boundary of 
plot numbers 567 to 575, then tlirongh plot numbers 
567, 504, 505, 506. 507, 521, 5)2, 515, 511 and 
eastern boundary of plot number 51(> in village 
Slrka and meets at point ‘B’. 

B—C Line passes along tie part northern boundary of 
River Demodar in village Sirka and meets at point 
■C', 

—D Line passes along the western boundary of the 
River Damodar in village Sirka and meets at point 

•D'. 

D—A Line passes through plot number.s 977, 978, 979, 
978, 996, 997, 999, 998 , 963, 549, 556 554, 566, 
567, ip village Sirka (along lease boundary of Sirka 
colliery land meets at starting point ‘A . 

(No. 43015/19/85-CA] 
SAl\fAY. SINGTT Under Sccv. 

(fwd frurrr) 

df ferKf, ] .S trf, I 9.') fl 

> 10 , gp. 2128 .—'frrrtf.'n' Ftw, ins.; 

a ' 

^ firmr ij.i jm 4tr Wlrr jtr rtsi^sr 

sniV TdtfftvitT Pt. ?r 4oord;, srr. 

-tit^ >Pt 1956 

^ Fprnl ^ ft) ^r^ffr ^ 1 

{■»») 'gmr'TT Proq 1956 % fipfq 45 (i) tt- 

WJSff ^ T-F Ff ffrrTFT 3%?rr iFt 

9rF?r % fqq w gifb-'jaqr ^ RTfva !f- dr^rttr ^ qrq 
Tfq'ifj F iiTTi'T Vii F'-ffl PTf) rr-fi-tTP if’T aft? 
arRnr 

(1) f^wrr Frrq lass^Prqq ^ Arrqrsff 

t1 w ft'^TrT -rTit, (jitHt rf. n6tc.!/i6 il? qTtq 

'TTqr srn qi^rir tr^ "atrd^ TWi qftdnf % 

Pfw % TOftcT qq® srotn 1 

[#. Js/i/aG-T,- (ttq. q,.)] 

rlqqq qiqq 


(Department of Power) 

Now Delhi, tbe 15th May, 1986 

S.O. 2128,--In exercise of the powers conferred by Rule 
133 of tbe Indiai] Electricity Rules, 1956, the Central Gov¬ 
ernment hereby relaxes the provision- of the undermonlioncd 
rules of the Indian Efeotricity Rules, 1956 in inspect of the 
400 fcY Farakka—Jeerhat trijosmis/sion line belonging to the 
National Thermal Power Cor.noratita Limited 

(a) ihe provisions of rule 45(1) of the Inch'm Electricity 
Rules. 1956 to the c" tent ihat the production of a 
valid electrical contractor’s licence shall not bo st¬ 
ressed by the Central Elec.rical Intpccior till the 
expiry of a period of .six months from ihe date of 
publication of this ni itifica'ion; 

(b) the provisions of Rule 91(3) of the Indian Eleclii- 
oitv Rules, 1956 to tin exient that the 'Spike type 
anti-dirabing devices’ provid'd by National Thermal 
Power Corporation Limited as per drawing No. 06821 
161.4 shall be considered adequate. 

INo. 25131g6-D(SEB)l 
J. C, GUPTA, Jt. Secy. 


wnwT srfr 

(WRsq ftqrq) 

q| fqFT), 20jrf, 19SG 

'FToxn'o2i29:^''%qftqq54T-r, qTOffqnT^fqwiqqf^'wfqPiqq, 
1956( 1950 nq 102 ) aff qm 11 «ifV qqqm ( 2 ) stttt irh 
sifrotfi qq gq'pr gq, qresflq ^ Trnpil 

% WIRT, tnqr jTfttfqqq t|?r qqq *r fqtq'PTT'jq 

sftq qqtqq ifA!fr J, :— 

qqq Jiqq v^'4f — 

(1) ftrwfftmqq fr qqfaq qftftqql firm-qr ^ 

qqlqWt^-” qfqfte ^ fqur- 

(eil'an lift [*5 wnhWlpRl ^ 

"qraq m qglfr (^-msr Weqfqinq)- 

nqo^fVo qqo (jqq-qn Uffla(ifWTH) ”; 

( 2 ) PiRTsfl fqTjqfwpPl q qqfhq qlnfisTiff q, ‘‘ftqftqr 

^q q^RnftfqtftritaiV-fr'fno" qfqpiq q?qRI 

f^qferfqtq srfqfe nqpqtqftq s qtqj— 

"wqq qTT! qMqq (qprpq ipaf^q)- 

ttqolf)o (qTqqq qq <S1 5[®tiqlnq)l” 

[qhqr ifVo-iiiii5/i7/a6-i^qofo('fY‘’)J 

^ qpTT qqt; 

MINI.STl^Y OF HEALTH & FAMILY WELFARE 
(Department of Health) 

New Delhi, the 20th May, 1986 

S.O. 2129.—In exercise of the powers conferred by sub¬ 
section (2) of section 11 of lf)e Indian Medical Council 
Act. 1956 (102 of 1956), the Central Government, after 
consulting the Medical Coiuici) of India hereby makes the 
following further amendmenl.s in the first schedule to said 
Act, namely :— 

In the said First Schedule— 

(1) in the cntric.s relating to the Univeisity of Delhi 

after the cniiY “Diploma in Dermatology. 

D.D,’’, the following entry shall be inserted, 
namely :— 

"4Taster of Surgery (Cardio-Thoracic Surgery). 

M.Ch. fCardio-Thoracis Sug.) ; and 

(2) in ii;e entries relating to the Sbivaji University after 

the entry “Diploma in Anaesthesiology. 

D..4.’’, the follovang entry shall - be inserted, 
namely 

“Doctor of Medicine (General Medicine). 

M.D, fCen. Med.)’’. 

[No. V, 11015/17/85-ME(P)] 
iP. S. TANDON, Under .Secy. 
TtqpiT 37jrf frfqq) 

, 2 5 19 a 

'-T. m. 2 100.—vr frwi lift qrihr 29qqT^ 

199.S a?) qftqqqr ttnar ir/i/s 85-f tTK/triiat) % qw tf, 
qil 1980 % Rrq irqF^ iistf fqqrqY 
ifl q)^ ftra’ mqp' ■jqqfTqq ^ : 

1 . sft^ <T. %. ? iqsqsi 

2 . TT. #, qf. qMPTq q-qrT 

fq^itPF, 

2TST q^wiq fqqqq rV wfqqqqq ipif 
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3. t>. 

W+ OT fHfmr ftTfllH, 
pnfl+>tT RijHErpT HTHFT, ^ire 

4. WWT, HinfH 

TWII 3fSri fTHlH ^ 

'TTOI'U 3?irf fWH 

5. jsftift. 1^. fWITijlH, 

trftmil' (i?^) 

[?tWT lH/l/9/8S-i HTr/2l06j 
fHtfy 1^, . fHHH't'T, HfHH 


DEPARTMENT OF ATOMIC ENERGY 


Bombay, the 25th April, 1986 

S.O, 2130,^—^In continuation of iliji Department’s Noti¬ 
fication No. 1811|9[85-ER|2039 dated July 29, 1985, the 
President is pleased to re-nominaVe Chairman anj Members 
of the Atomic Energy Regulatory Board for the year 1986, 
as under : 


1. Prof. A. K. De 


Chairman 


2. Dr. Ei. C. Subba Ruo, . . Member 

Director, 

Tata Research Development 
and Design Gentle, 

Pune. 

3. Prof, B. D. Gupta, .. Member 

Professor & Chairman, 

Department of Radiotherapy, 

Po.si Graduate Institute of 
Research, 

Chandigarh. 

4. Chairman, Member 

DAE Safety Review Committee, 

Department of Atomic Energy. 

5. Shri P. N. Krishnamoorthy, . . Member-Secretary 

.Scientific Officer(H). 


INo. 18|l|9l85-ERi21061 
Kum. H. B. VUAYAKAR, Under Secy. 


(lib stYr ftrHiH) 

Hi 15 Hi. n.in 

trr. JiT. 2 1,11.—'YitTra Hrrrn; TfstHiHi f ip 
SlHbrHl I'T: IRt'T) fTHH IS'sYrfHtttT HI % TT fnifH 
( 4 ) % li'JTrsr if nerT4ivr ^ ('^9 HHt H^pirrfT^T 

firfffiT) T fTprrsfPtn 'tirfilTH nftPjTHfr t mf- 

■irfftfi H TT ’nri’Trm: ?tPT Tf'-n f^pj, ^ ;— 

). iTrif u fTiprtf’ (fH 

1 'ITf Tt^'T'trniT'T rrfVriT 
TSHiT HEf. Hi 1 (1(1 Wi 

•.- 74 / 86 -i^r HftT] 
'<rtrH fHif, f rmiHt) 


MINISTRY OF AGRICULTURE 
(.Department of Agriculture and Coopcrstioni 
New Delhi, the 15th May, 1986 

S.O. 2131.—In pursuance of shb-rufe (4) of rule 10 of the 
Official Language (use for official purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following office of the Minist^ of Agriculture (Department 
of Agricultme and Cooperation), the staff of vrhich has 
acquired working knowledge of Hindi 

National Cooperative Union of India 3 Siri Institutional 
Area Panchshila Marg, New Delhi-110016. 

[No. 3-24/86-Hindi Neeti] 
BHAGAT SINGH. Director (OU) 

um HErm 

finiFT) 

Hf fittHff, 14 hJ, i;ih« 

>6T, m. 213 2.—HUTHU Sli' T HBTH WTrBTP' 

% 29 miFf) # ^ PpjfYr rrrHfbn fh fTHm t) 
rt. «n/2/8,5-tuB(lft), ftrtT :,l-4-86 nr 4ffiT33plT 

oruf gr mr fH^HFfNrq; (snrpifpRvr) fjmrppfr i98:i 
8 % I3H IhHH ( 1 ) %HP11 ifer fttiriTTItttrT; wblfTTH 195 2 iff 
am 5 ( 1 } jmspUH srf^Hm 40 Ruhr hfa gu Tritu tthtf 
I fit 24 RfJtr, itiseif fTroM^ersTfe, 
ferq tmm hT« % HSOH rmTg4.Tr T : 

1 rft sn^ mU'T'SH 

2. TT. 

;i. 'rffHTft HUT tuH HqOi 

4. sflHHf ffiTT 
S ^friPfr TfttTff 

6 . sft cpr. H gt ^ in 

7. mYtoV giw 
9, aftHTfl mifY TnrnTH 

!). sfmift UTO4 TIH 

10 sfripfr TTjrraT "mr rm 
11- isiY it. HlipT Thh 
( 2. sfruoY fr ^ bfify 
l 3. “friraY fHHTr >8lfdHTHH 

14. wyff ^ 

15. *imiiY fur HaiftHrauiT 
1 H. “HYunt ^UHTfodY ilHH 
17 sfr TTtftrg uyTTiy 

18. snuTfl rfYdr spEr 

19 ’^THoY tmdl UT 
20.- isfl sfY?iHT7 

21 hY offi 
22. isfYrfY. VT'Jl’isrrr 
2 -J, sfY %■ , 931 , I M'ilrtf ■*TT 
24- ifY ^ . T . rfYitHT 
25. HtWl wim TPrr 
2 6 'TiHuY nmHm 118 

|TT H. 81 l/c/SS-TIt ■ (^- )| 
f»nm iYh, HU ufhu 
MINISTRY OF HUMAN RESOURCE DEVHLOPMEN f 
(.Department of Culture) 

New Delhi, the 14th May, 1986 

SO 2132_^In supersession of this Department's Notiiice- 

tion No. «li!2185-F(C') dated 3-4-1986 relating to retirement 


237 GI186—3. 
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of 29 membcis of the Madras advisory panel of the Board 
of film Certification, and in exercise of the powers conferred 
by sub-section 5(1) of the Cinematograph Act 1952 read with 
sub-rule (1) of rule 8 of the Cinematograph (Certification) 
Rules 1983, the Central Government hereby directs that the 
following persons ceased to be members of the Madias 
Advisory Panel of lbs Board of Film Certification with 
effect from 24th April. 1986;— 


1. Shri Shastri Ramachandran 

2. Dr. Usha Raghavan 

3. Smt. Sara Syed Yusuf 

4. Smt. Sara Chanda 

5. Smt. Rashmi Patel 

6. Shri S. Mahadevan 

7. Smt. Devaki Muthia 

8. Smt. Lakshmi Rajaram 

9. Smt. Anusuya Madhava Rao 

10. Smt, Anuradha Appa Rao 

11. Shri K. Mohanarangam 

12. Smt. P. Sowdamini 

13. Smt. Nirmala Sriniva.san 

14. Smt. Lakshrai Mcnon 

15. Smt. Rita Lakshmi Narain 

16. Smt. Slowdamini Menon 

17. Shri Aditya Mahahpatra 

18. Smt. Gita Banter 

19. Smt, Kalpana Bhatt 

20. .Shri Srikrishna Bhatt 

21. Shri S. N, Kumar 

22. Shri B. Rndhakrlshnan 

23. Shri K, N. Raghavendra Rao 

24. Prof. K. K. Gowda 
2.5. Smt. I.eela Shekar 
26. Smt. Shakimtaja Rao 

fFlIe No. 8.'ll2[«5-FfC)| 
VUAY KAIN, Dy. Secy. 


MINISTRY OF TRANSPORT 
(Department of Railways) 

(Railway Board) 

New Delhi, the 15th May, 1986 

S O, 2133.^—Tn exercise of (he powers conferred by section 
3 of the Public Premises (Eviction of Unauthorised Occu- 
ttants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the Officer mentioned in column (1) of the 
Table below, being a Gazetted Officer of the Government to 
be estate officer for the purpose of the said Act, who shall 
exercise the powers confciTed, and perform the duties im¬ 
posed on estate olfflcer by or under the said Act within the 
local limits of his jurisdiction in respect of the public 
premises .specified in the corresponding entry in column (2) 
of the said Table :— 

TABLE 

Designation of (ho Officer Catcgoric.s of public prcjniies and 

local limits of jurijdiclion 

Senior Engineer (Land), Public premises owned or ac- 

Nofthorn .Rnilw.iy. quiied or hired by the 

thOin Railway which arc under 
the admini^tiative ccntioj cf 
th' cnliie Delhi Division, 
Northern .Railway. 

[File No. 82|W2|1414] 

A, N. WANCHOO, Secy. 

Railway Board for and on behalf of President of India 




ft-Rpr) 

ft'-sf), 15 pfi 1986 

5iT, Wr. 2 1.3 3-—HRftrfl f«u4 ( RRTftJfi^ XrftrfiYfiltjf ^ 

pfyf'itlR 1971 (l971 TT 40) URl 3 rPT SraVT 

piwrt sriffir rtrir f) mf) 

diRf-Tii TPTiT-1 If t), rrmr >67 TTTTfcpr 

arfir^rll ^ mA, tw ftfkfrtnr % jtitDptN Rtst Rftr^rrfl 

Ppiprr 'S'inl t ^ tjw flilR+T % tiIRh 2 if tfTTTT 

if PffirfrT Fruft %■ iNtt if tzfstppnr ttr 

ttn yfmiT trftmA smrtr vififmff utr, ^txrfhvnr xsl 

OTPfttT xfNrxff if sjtTPr xftr ^ xiH <tiT fiTxirftpf 


22 xrf, 1986 

tfiToXTTo2 3 4 :—TRpfr Xf'KTT 627, 8 bH, 1960 

ITO Prf 9X1 xfi Tdl h hK fffipT, 1951 % Pm 4.34 

^III ?r Ihr (^r) % xt^urr tr j pMv iT, fAffpr if 

(rTFmfe, hRt ffiT<Fr7 ^ if 

if fiffiPR 31-0 5-1986 if Hnirulfl Tz Jptnzff vTPf 5iT 

fwr I I 

[mWT 5-3 4/8 6-91 sff] 
MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications) 

New Delhi, the 22nd May, 1986 

S.O. 2134.~In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rule.s, 1951, as introduced by 
S.O. No. 627 dated 8th March, 1960, the Director General, 
Department of Telecommunications, hereby specifies 
31-5-1986 as the date on which the Measured Rate System 
will be introduced in Sarvanam Patty, Sarkarsamakulam and 
Navakkarai Telephone Exchanges, Tarnil Nadu Circle. 


mftm 

xrfhxrrff 59 MTnifi BRTpff fxTPff flff ipfftrrf (TXff ^wifirxnR 

8fr Frrfltf xf.Ritf 

^IXv, (t'^nr'lRs if trf IT7T 

^3^ 'J'tif^d xf*tqi pRT? qr fir? fiR 

off 77^ tfizr 

WRrfrpF fffiRTir ^ XPdifd ^ I 

[fiffiFTXf. 82/tRs^ 2/1 4/4] 
tf. T9. 9t=|, BfxXT iRt ^ 

«iR?r nxjqfif ^ ftnp (rifTtjnTfxffT& 


[No. 5-34/S6-PHB] 

'R»xrT‘> 2 t 3 5 ;—xxfpff xrT^ twr 627 , a rt#, i960 
MTT trnj Pit^ 9 ? xtTttfttr nK PurR', 1951 if ffiRR 434 xf 
in % Itt (>f) % xpTRrc fqxnzr ^ 

Mritt ^ nfRBdtT if faffifqr 30 - 00-1986 if 
qjTffinzr 5T spirit) set Rtf fiiiRT J 1 

[Ao 5 - 34 / 86 -qf tfq xff] 

S.O. 2135.—In pursuance of para fa) of Section Ilf of 
Rule 434 of Indian Telegraph Rules, 1951 as introduced 
by S.O, 627 dated 8th March, 1960, the Director (ieneral, 
Elcpartment of Telccoramiinication. hereby specifies 
30-6-1986 as the date on which the Measured Rate System 
will be introduced in Kumittipathy Telephone Exchange, 
Tamil Nadu Cirtfle. 

[No. 5-34/86-PHB] 
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HTToWTo a 1 36:—^'IFfr 6 2 7, f(rrtT 8 i960 

SRI ^14 lilFTftJl WIT fWT, 1951 % ^*T 434 V 

qfT m i|7 4 xt («f) ^ fwr’i ^ 

wf<5WtS ?pTr tTWiht iffl't-H 
^r'*T,T'TfJ if ft'TrH 31-5-1986 STffrN^ ?7: SroTT^ft 
^inj^ ^ IV4T ^ I 

[^®n 5-26/86-4V 

^o'fto iflVf, JT^Tf^r^UnF ('ftoIfTojfto ) 

S.O. 2136.—In pursuance of para (a) of Section III of 
Rule 434 of Imlian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March, 1960, the Director General, 
Department of Telecommunications, hereby specifies 
31-5-1986 as the date on which the Measured Rate System 
will be introduced in Perurapannaiyur, Ammaippan, Vadu- 
ver, Ullikottai and Kodavasal Telephone Exchanges, Tamil 
Nadu Telecom, Circle. 

[No. 5-26/86-PHlJJ 
K. P. SHARMA, A.sstt. Director General fPHB) 

?PTj7r) 

fir-tfl, 16 wJfT, 1986 

■FT. wr. 2 137.—TTJnrm ^ WRr4?rq’ 
smpipfr "F frT HtfPr) fwi, 1976 %f4-T>T, 10 ^ ■3 ^PpTiT(4) 

^ ipjT’Tn' if T^iTtr % -if^^TJrrr %?! 

'aTftPTTTR =f?r, firffifr ^ sf.r jtr srp;?? 

"nt: f'ffirr t 3if6rg;FfS % i 

jF«!Tr 9-R^ ( 10)/82| 
ai.'^,3T>9rr 
(^FiT -ciiFsrarar) 

(Monitoring Organisation) 

New Delhi, the 16th April, 1986 

S.O. 2137.—In pursuance of sub-rule (4) of rule 10 of 
the Official Languages (Use for official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the Monitoring station, Ahmedabad of the Monitoring 
> Organisation of the Ministry of Communications, the staff 
fthcreof have acquired a working kowlcdgc of Hindi. 

[No. 9-Mon(10)|82] 
A. M. JOSHl, Director (W.M.) 


IT^ fefr, 16 rJ, 1986 

TT. WT. 2)38.—RmT SlffitT flRT ^ Pf 

‘^ rdHfaPfd FRNR Rrat^ fffirUm sftF sitHRTlTRf ^ ^R 

RTff RT R^RR ifr Fi Pf 'FtpRRl Rpw ffffR sfk SPfH RR^rg 
wfRpPTR, 1952 (l952 >FT 19) % RRR^ RRptJR WTRR Ftl 
RP]^ PfR Riff TTP^R :— 

1. ^Rff Ip^jrfRRt fRRFR RRTR ffffWR, jft-ei "Sr 7 R^THF 

RurflR? I 5 

2. folRR RnRiJ^ RR. 3ft. 14-16 

17-3ft RuflRR I 

3. fluiS RRIR A RRli iF^tRTRRRR ifrfRRRR Ri fh Pn*, RR. Rt. 

3it. 119-120 17 RURtRf sfk tR^^t RRl RtRR, rIrt 

(RRTR) ftRR RPSTT I 

4. RRTR R^R AfRFRR fRfRf?^, 125-127 

#«3t 17-«ft RR#tR7 sfk WFT RRT RTRR (RTT3)) 3frt: 
jRRRR RurflRlJ ft'Rr tJW RRRWr I 


5. ^Rff RRTR sijt^R rRlfifir, RR. ffi. sft. R. 50 RRi RRH: 
ROT RPT, ftR27:-36, RI^Vr? I 

6. ffuFf t^RTF RPIFR ffriRfelT, RR. R). aft., 50 ROT Riff 
ffRZR-26 RTifpRf rYt ^Ri^r gRTR RtR RRtR (RRIR) fePT 
^ I 

7. #Rff RTlRt RtRTRT^RR (Rlf^t) PuffiftR, Rlf/RR ^flTHFapr 
ffR W’JRRT I 

8. ffRTf aft, ft. ^ftR RlfeRR [rPuPot , aft. ft. ftT RRRRitt: 

I 

9. ^Rlf ^ tRRt ^affffiRfRR RrrftjRR, 'dR R. 8, tRRR 2, 
RTRPJ-173220 

10. ffnff RtSRTR ^^sft^RR RIR iplfwfFR RTRlttRR RTR! 
RaiW firffiPn, RR. Rt. aft. 106-108 ifeF 17-ft 

jRa^tRR aftr TH% fftaiTR Rlf^ (RanR) if ftRtq 
RRTR RR sftr Rt 

11 . 4rR :t|R fHR RTRfrtRR, RR. ift. sff. 30 ROTRlff^RR^-? 
Rt RuflR? I 

12. ^R RR. ift. Ffr R'St^IPrHR RRRRfffR >FRRttRR fRiRfeR, 
lyiaA), ftiRRT I 

13. 4r 4 yiT ♦fRW firlRffT RR. tft. aft. i-2 (iF# RRtT) 

^iiRT-ze ROT Rpt, R3g)ir«f sifft: R^rt r- 9 ^ R-is r»ff- 
5RR qiPFR RffR, RRRpft TtH RPi-'SI ftRR <^4^ 1 

WR: %FKtR RTRRT RRR RRl fRRR F?! HTTl 1, iff RR RRT 
4 irLI 5RW lllflRRt 1R RtftR RRff iI,R RlR ufatRRR ^ RRR»H 
R1R RMlMRt ^ RPJ IR^t % I 

[RR-35019(l59)/86 RR RR-2] 


MINISTRY OF LABOUR 

New Delhi, the 16th May, 1986 

S.O. 2138.—Whereas it appears to the Cct.tral Govern¬ 
ment that the employers and the majority of employees in 
relation to the following cs’iablshments have agreed that the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act -952 (19 of 1952), should be made 
applicable to the respective establishments, namely, 

1. M|s. Electronics Systems Punjab Limited, B-81, 
Phase-VII. Mohali, Chandigarh, 

2. Mis. Regional Computer Centre, SCO 114-116. Sec¬ 
tor 17-B, Chandigarh. 

3. M|s, Punjab National Fertilizer and Chemicals Ltd,, 
SCO 119-120, Sector 17-B, Chandigarh, including its 
branch at Nayauangal, Ropar (Punjab), 

4. M|s. Punjab Alkalies and ChemicaLs Ltd., 125-127 
Sector 17-B Chandigarh, including Naya Nagul 
(Site) and Head Office at Chandigarh. 

5. M|b. Punjab Wheels Limited, SCO No. 50, First 
Floor Madhya Marg, Sector-26, Chandigarh. 

6. Mis, Munak Oils Limited, SCO-50, Madhya Marg, 
Scctor.26 Chandigarh including its factory at Sunam 
Road, Sangrur (Punjab). 

7. M/s. Arora Enterprises (Private) Limited, I/S, Sul- 

tanwind Gate, Amritsar. 

8. M|s. B. D. Steel Castings Limited, G. T. Road, 
JuUUndhur Cantt. 

9. Mis. Preci Tech. Engineerings Industrial, Shed No. 
8, Scctor-2. Parwanoo-173220. 

10. M|s. Goindwal Industrial & Investment Corporation 
of Punjab Limited, SCO-106-108, Secfor-17-D 
Chandigarh, including its Construction Division No. 
I & n at Goindwal Sahib. 

11. MIs. Gem Sales Corporation, SCO-30, Madhya Marg, 
Sector 7-C, Chandigarh. 
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12. M|s. H. P. State Electronic# Development Corpora¬ 
tion Ltd. Khillni, Shimla. 

]3. M/s. Munak Chemical Limited. SCO 1-2 (First 
Floor) Sector 26. Madhya Mnrg, Chandiparh, in- 
cludirif; its factory at A-9 to A-15 Industrial Focal 
Point. Dabwall Road, Bhatinda. 

Now, therefore, in exercise of the powers conferred by 
.sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act, 
to the above mentioned establishments. 

rS-35019(159)|86-SS-£| 

w. trr. 2 1 ail.—trwR 4?T t^r ntfttr tflttr % 
fmarfttftpt WThtT ?r ftmhspr nfrr. ^ ftt 

'TT mptef ffr n# f»|t VffiptiT fiifu stVt: tpftol w- 

tRt ttfijPnriT, 1952 ( 1952 ttT 19) ^ OTSPR Ftm 

wtT ?tp]; istPt ;— 

1 . 253 «pfrs, rftwmtr Jtr, tt. 

2. sftn sfL’ ^wflPth^,FfT^'i tt. 7,^TRrt: tf, 263/2/2, 

tcLTftwjt:, dTfuwijc ■ 114111451 :.; ftmr ftnpjfir 

3 . ff«tr ifKt wr fm, 

4 . ftppfr, tpf- 2 / 9 , ^r^ftpr "RT^, 

wTrewy; 4mfh43^ 

. 5 . spyrtT ^RsfHtprfttr ftppft irTRtR tN, ^pRmrf 
■vtinilc^t -6 

6 4fr4 mtr tt¥ 4 , s grarct: mtT, 4 jnt 

5(1171^-12 

7 . 4*14 ‘^iTRFtT 5fr sijT, 34/35 tcrar 4113 : ftvtr (pw 
nfcin, irnTT >Tr?*?r, srrrThtjit 

a. 4?i4 tpttt »e5t, ttr '4. 1 1 , wp^ tm 4?ifl, 

3Tu4hf5T-12 

9, 4r 4 HM t T iTt tr*r7 suf^ 81 tflRfU'tl' irtfe 4t. sft, 
jfmijft, 3 

10 . 47Fr t(. ^ tl"* 4V'6 /i 4\7tmt ^tfr4 94^ 

5rW4^-3 

11. 4 fl 4 n;, 4 r. tpp. tfruufr, immra ■dtr, 

spiFiTi, 5imii^5x 

12 . If7l4 aft 3111 T TI^T, 16 t(TO tpr ’RTIIT tN- 1 7 

wn; tHTint ^ ftpFi >41 tnu i, 44 swu 

4 iSrrtT JtTO Ttfwfl 4JT WPI 5R ^ wWim V 
BW tmiM 94 tTR tpTtff ft I 

[*) tftf-3501 9( 157)/86 t^R. IT.R.- 2 J 


S.O. 2139.—Whereas it appears to the Central Government 
that the employers and the majority of employees in relation 
to the following establishments have agreed that the pro¬ 
visions of the .toployees’ Provident Funds and Miscellaneous 
Provisions Act. 1952 (19 of 1952), should be made applicable 
to the respective establishments, namely : 

1. M|s. Standard Transport Company, 253. Newlayoiit, 
Silaramdera, P.O. Agrico, Jamshedpur. 

2. Mis. O. B. Engineers i.inc No, 7, or No. 26312,2, 
Adityapur Government Colony, .-Vdilyopur, Jamshed¬ 
pur District Sinshbhura, 


3. M|s. Hind Trading Company, Qouri Shankar Road, 
Jugasalai, Jamshedpur. 

4. Mis. Sachin Construction Company, S-219, Govern¬ 
ment Housing Colo/iy, Adityapur, Jamshedpur. 

5. M/s. General Engineering Company, Girls School 

Road, Jugsalai, Jamshedpur-6. 

6. M/s. Rupa Enterprises, Road No, 8, Jawahar Nagar 

Mango Jamshedpur-12. 

7. M/s. Chandrakanl O. Thakur, 34-35, Tata Nagar 
Mills & Godown Area. Burmamincs, Jamshedpur. 

8. M/s. Nizamuddin and Sons, Road No. 11, Azad 

Nagar, Mango Jamshedpur-12. 

9. M|s. Sablok Enterprises, 81, Golmuri Market, P.O. 
Golmuri, Jamshedpilr-S. 

10. Mis. A, W. Khan and Sons. D-6|I, Golmuri Workers 
Flat, Jamshedpur-3. 

11. M|s. A. B. M. Electric and Engineerisg Company, 
Goalapara Road, Jugsalai, Jamshedpur-6. 

12. M|s. Sri Rama Contractors, 16 XN Type Cross 
Road-17, Sidhgore, Jamshedpur-9. 

Now, therefore, in e.xercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government liereby applies the provisions of the said Act to 
the above mentioned esiablisbmonts. 

(No. S-35019 (157)/86-SS-lI] 
A. K. BHATTARAl, Under Secy. 

Tt fhM, 2 irt, 1986 

‘tif. w. 7i4o;'-%3jflti Trittn: ^4 sttrin )t‘tm ft 

wiw 4 ftrifrips tfbe anfR’irTuf lit sjRstrt 
tpr fTri 97 ?r^!r ?4 »rt ft fv iftfsrrtt Rfttnr fTftr rN Ji9fr»f 
trfijPftm, i9S2 (1952 tt 19 ) Winr 

Ttl wn M iri4 ^rfftir,--- 

1 . 4Ttf VDftTve it- s / 2 •fftfM'K, 

(FRfkSfT 4f4JTT Tt fimfr- 1 5 

2 . 4t 4 4ft(4t t^TMVTffrr 91 ^- 233 , 

<jri- 2 Tt ftr^rfl- 43 

3 . Tt.niTT ti<nr trnrnt, 26 . 50 , ftnr^q;Tr , tnilwfnr, 

Tt 5 

4 . 4Tt/ Rfffbrn miT tpithTR 3 , (Tfira Ta«14t 

(4^-) ht -65 

. 5 . 4t 4 tJiRPTlt sftWITr WTT qH-- 21 tfN 

Titf 

H. Tsmttyr RrPirtTf Tnrfi^TnT, 37 , fhrNn jrl, 
WPTTT tme Tf -24 

7 . 4t 4 ?'ST^tinw tsfttfhg t^tj. 5 , 4N tlTOS»7Pi,^TtfSre^ 
tfpc lurt 190 t^H' t^n rtv, »*tw> 

(^■07 pJr) feth tiiT'’ar 

M, 494 27-20 3i5r,T5rmi PtisRTr tin 

rfs p.ftT’: 9rii tfr ■'.in Hw) -.jg 

Tiff ■-ijaffptr ^T tifkffrRiT Tf HNT 1 V{ STtJTri 4-SKT 

'GtT lilfWTt >6! SPTPT ¥79 JO; 3TT STfitfinriT ip gnTH ItWH 
wrm'f ¥r tit, ft i 

[ri. upf. 3501 0 /l 5b /S6 U(r.t(9,2] 

New Delhi, the 2nd May, 1986 

S.O. 2140.—Whereas it appears to the Central Government 
tliiit the eroployen and the majority of employees in relation 
•o the io!lov!ii,7 estabJlahraents have agreed that the provi¬ 
sions of the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the respective establishments, namely 
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1. M|6, Inhuumeat!. Container Industriw, Wz-812, 

Kirti NJgLir, Industrial Area, New Delhi-110015. 

2. Mis. Bus c Administrative Services, S-233, Greater 
Kad«..)i, I’art-Il New Delhi-110048. 

3. M|s. Parkash & Coropany, 26S0, Beadonputa, Karol 
Bagli, New Delhi-l 10065. 

4. M|s. Indcquip Leasina and Finance Limited, 

3 Friends Colony, tWeet) New Dclhi'110065. 

5. Mis. llandloom Export Producla of India. S-21, 

Green Park. Extension (Basement) New Delhi- 
11C016, 

6. Mis. Sabharwal Secility Coipo^ration, 87, Vinobhn 

Puri, Lajp.rt Nagar, New Dclhi-110024. 

7. Mis, International Agencies, S-5 Green Park Exten¬ 
sion, New Dclhi-16, including its branches located 
at 3 -K, 190, S.N. P.Trk Road, Cannanorc-1. 

8. M/s. Embassy Stores, 27—29, Ajit Arcade Lain 

Lujpat Rai Road, near Lady Shri Ran? College, 
New Dclhi-11004R. 

Now, therefore, in c.Kercise of the powers conferred by 
5uh-scction(4) of .section 1 of the said Act, the Central 
Government hereby applies the provisions of the Said Act 
)o the above mentioned establishments, 

INo. S-35019 (156)/86-SS-ll] 

.9 ^’^5 1‘JHh 

^TT; Sfi . 2 fuTTf sjff,- 

W ffTflrfet rT.'TtlW' TT?, "514^7 (W7. % ;t324) 

(fhrfl IFHif TlVitT ^Pir -1 

f-titl wH Sf<(W tjqTtvH wrttfdrnT, 1 9 52 "ff I V (fxfl VTil 
1?^ 7T5T 'EtfafllRrT JpTt Tf UTO 1 7 ’S’l 'S'THT'Cr ifft 
sf: ?ra'‘i7f ^ ^ fna; ftnir |' 

sfr< rTTiipii; 5Tf trmgi'f n'T ’fti ^ % 

ip^'^rTt, fttiftr '\m wfigttin rif tirfir^R ti'frir f%«f ftsp ^t, 
tTf'Cift'or Tfr'TiT wmr Twr *fmr ^nfiTr % "sfrirT 

■•ftm % rPT ^31 ^ ^ t?ir % ffpr 

T.RJ T'l 9!T«rfi ft § Sfl f4ST9 ^1543 

iViTt f^frrr. 1976 (Psrii 1511 ^ 'iwitr ^ rgfPT nqi ^) 
ilT XTdfpT Tdf ^ I 

m. milTR, tjw STfiTpTiR i^t mn 1 7 5fr t;rp3T*.T 2 

^ ffP.T 5T^ UlfsRPft irr JirfNt Jtr sffr 
ir ur^ff % stsfR grr -jiRt wm ^fFr ^p^ i^r 

% fil'T WNf % imt -mrulf % SfatTt^ ^1 If 1 

1 . if- rpR?it if PT'fNrifj trNftptr f-vfU 

sTiijTJt ^ifv fiRTftipff iPJtr 1:^41 wr 

% Ptu (?gif r^pTfiiTtf' TtqT 3ft %nfrcr ttwit, trim 

rm Tf Plftss 37? I 

2. ppfnr^fT, til f-rtfsTOT i^im ttr tiw^. rrptr ^ wrifftr ^ 

15 ffT ■fr if=TnT ^?4r tjft rrwjt, ^ tTftjfim nif 
'jm - 17 3?! 743Ta tr-t: % % srrfftr rm-RiR trr 

9!? I 

3 . sT.ljf^lR fftRf I’tilR % rrUTT»ET if, ftwrsft 

xm nT.’p, PrrvfMf ttcitt Pprrr suftt, tfftrr jftpm »ft 

tT^rsfi <157 WWW, fifftwvr siwitf if<nw wiflr sft ^tfr 

'Tsft' Rwf sTff ^.r fifmt ittt fvn ur.tiwt 1 

4 . fWiTTii artf wTtjpprt tftwi #r«T 

fwrfl "pf lie tPt tfh: sTR fTsft ftrm Mit, tw tw 

^fuftlTT ipl JTf^ Tfqr TnfwTpttf ^ itjllwr iff) WNT t r^rurf 
p: it ft: 4ri'll r-rri^ % g^T,' Tf4: Tf TTfsri 9!?47 1 


8 . vt§ tm '^-t 'Rptw fnfn- ipi nt 

7JRV wFaPTiR wtfifr if? stir Ostr rqm afr Ma in 
TifA »T4FT 1 ^, 7»Pf> Pq-rR if tifjfTFin PfWT GrrfTf I T^T, PnfNFi 
«fm, WR c 3 r?R % jr ft -jw-f:. rtR ;r 7 v*r TfR 
s/rr q SfcT WRWTO sftfft'R sfTi'tR TfR', ifR Pf-.ft ipt 

IT^Tt I 

6 . W Wrr % WdoT fi.rV.ffftl ■RiIsW qiFT$ 

aratt 3fT^ ^ ttr, ffpfmf rT.rjF?!; ftRf 47 rrftR 'tfftsnfnff 
3ft iftspitj hTTwi ft ftfffftTt *7T ft ifftt fipi tsnft ipr rtpitt 
4f?4r fipTft fftr % ffttr ftiiifT'f: firrr tr'iR ft wifftT 

TTTSfiu tsnrft itT 'tmrff ft wTsw ^'r ft) t'ft pftR ft wfftr 

t I 

7 . 'T.fjftipT ftfffT ?ftR ft fftftf ft n'lft ftT trfft fftftt 
m’xi'fr ftY jjpi ■rr ?5ftjr ft w.#r;T ftirr xvn rr ft 
17ft 8; 15 ft iRw.fr ftr -ra iRf ft fttft ^ftft srar 1 ^ 7i?r Rftft ft 
RtfftT ^tir ftl, PpiNTir nftwrft ft Wfti: irffR irn/fft^fftfr ftr 
iPTiTf ft wp ft fttftt ft wvd’; ft 3r?iT< iTim m ftuR iffrit 1 

ftnri FflR ft TjTiRt ft ir'rt ftV ftifiutr tiTftfftiT 
ftfftRf-ifft W.^w TRATR ft W.14ftrT ft fftlf it’f flRf RiftrlT 
wYf arfir fftftf fturftji ft irftRrfrftf ft ffttr 1 ^ irfftirsr nvrr’T 
iffft fti ftnmr g;r, TtiftPre •iTfrR fitft w-ji^r imi Wijftttri 
ftft ft Itl’T.fft'ff ftt ?i'PTi t^ffttftlri PTI 5 ircft lit tjflWTJW 
sRrr^ 7>rr I 

!i. wflf fftftt iTfTRTir wm ft irft'ftrir wrrftrq ftftR ifnn 
fftfR ftr • 37 ? -^Ott ft, Pift fifr rrdtft Tpprr 

If wtfnr r-f •srri.' J 7 11 Rd‘7 ft wrfri' fttwiffttf ftr RRt 
w.ft 'ppTi fftftr tfifr ft i!4 5 t 7r[ft ^ ftl 4 ? ftr ir 

iriidf ^ I 

10 . 4r4 feerr ifriRisT fftwRi: tit fftw trifft* ft 

ftl wrYfftr ifR7 fft’OT fiTOft?, ftYfftiRirr ftn7 irsft ft 
WTM: 5 r Tfii- ^ w>. iTfRfff ftt RniTT 5 I liTift fftwr Rrerr ^ ftt, 
^ 3^5 ftr ftt Kiiftt I I 

11 . fftftliw irrT ifrfim ft ft fftft it fftftr 

ftf i?siT ft 71 til WSRf ft 1R fftlfftfftftf t)T fftfftir irFwf 

ftt ftt rffft wsf 1 tr »Tt 5ftfr m, tto ^ftiir ft wRfti a>ft 

ftRT IfTltt ft ftim 17. TlfTTOrfftlll fftfttw 17 irlf I 

1 2. 7w Rm ft iRT^a ft fftftlirir Fp'r ft WtfR wrft 

lift ffttr rrtw ftr rfR ^ift ti Tift ^.7 i.w MMYrY/ 

fftraii li’ftftf ftt TIRipr ftiR ffRTin-ft q-fftij; ^ 

ft wrfftfw ftPR fttm fftjiR ft ftftrifti 7171 wtr ?ftft ft hiik n.w 
ft ftftri: 7ff»rfintr irtir 1 

[ft. ftR-3501 4 /l72/8fi/ftniR-2] 

New Delhi, the 19th May,. 1986 

S.O. 2141.—Whereas Messers Joipur Zila Saliakai'i Bhomi 
Vikas Bank Ltd,. Malsisar House, Station Road Jaipur-6 
(RJ/1324) (hereinafter referred to as the said establishment) 
have applied for exemption under eub-section (2A) of Section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act); 

And whereas, the Central Government is satisfled that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees' Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the snid 
Scheme); 
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Now, Ihcreforo, in excr;is; of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all .the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. lire employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan maintain such accounts and provided 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved In the administration pl the Group 
In.surance Scheme, including maintenance of accounts sub- 
rnissioa of returns, payment of insurance premium transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall di.splay on the Notice Board of 
the establishment, a copy of the rules of the Group Insi rancc 
Scheme as approved by the Central Governmcnl and, as and 
when amended, alongwiih a translation of the salient features 
thereof. In the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
oslablishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay nece.s- 
saiy premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group In,surance 
Scheme appropriately, if the benefits available to the employees 
under the said Scheme are enhances, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee beep covered under the said 
Scheme, the employer vhall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional! Provident Fund Commissioner. Rajasthan and where 
any amendment is likely to effect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where for any reason, the employe® of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been cbvered under the said Scheme 
but for grant of this exemption, shall be that of the 
employer. 

12. Unon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
I.egal heirs of Ihe deceased member entitled for it and in any 


case within one month from the receipt of claim complete 
in all respects. 

[No. S-35014/172/86(SS.II)] 

4T.«rr. 2142.—fitRi ftkI ^ rftt 
nwm; ^ "F^tgnsr, 41^, tffv rrmt f 

(ff. 41. 4471) (ftrh vit tnpmw wimr 

J) 4 sr## ^4^ trfaftpOT, 1952 

W 17 (fnt ijxfr wfirfmEt 4 :^ rntr gfr 

mm 17 tff TTEiTm 2 ^ % wtfPt ttfi % fmi smiiPT 

PPIT ^ I 

trmx tt ftmurn- ^ niTT ^ ^ ^ 

'fit'F xrFatfPT Tt sfKhTR arr fff4 f44T iff, 

RTvffbt nit tflnr PFlff % xtabr afiioT 

4? *xf if ^ I xfk ^ anbrrfvitf fmr? 9^9% 

^ qurKf if | sit TdmO tr^tra: athn 

I97fi (fir^r itfr ffTr |) ^ trtfbr 

? 1 

Wet: 7TOPF, 79T Stf^PtmT lit OTtT 17 I?! 

23t STTT ijrFm'f iff mfbr jif siVt: ijrnrs 

ijsff h brbrfsra: ml xr wtJbf wtpr gff rfbr 

94 xwfij % ftpr ^ FKbt % mar ^ ^ 

If I 

1. ngm 4 fipfrw Jtr^ftpfr fit fa- urni- 

w, RRH ’pr fbfr bbe %ijt Trabrr mrr 

frFbTJr % fbn fftfi ^^rtTrif sraR ttbaT ^rtibr Rrm, ffmr 

mw Tf blfe «pb I 

2. Pi4r»ri, ikthiTw rrmti mr mrrfbT 

% 15 frt %■ viTmt: ^hrPT yft trottrt mRi xr ruftan ' 

OTxr 17 ss 94 mtOTtr s-gt wr-xr % rtrfVT mpt moT Tt 

3. HPjf^ gbrr t9?bt % sryrrffff 4, witifiT 4nTtff iff 

tiWT aiFTT, fimfvnff fT 37^ fifprr stht, 4tiTr tfrfmr H jut tbrnr 

94 sfijTotr, ftTlwnJPgTTf mmr tfiRr <4 ^497% mff 

«94f 9391511 f4iit49: STTf firm afi'inr 1 

4. fimfTPT, ^R^bT trofnr jttt trnjfifsr 4 brr Ftfbr 

94 i79r 314 sjbt 3nf *4 4»flu4 Pptt an4, mr ^ 
tfyftmT tpf Jtf4 miT 9nrmrfbff ii4 ’pI »tt9T 4 i37T94 

^ 9T4t 93 yxim % gmn 93 nuftm vbm 1 

5 . 3f9 94f ^ 9 i4-9i 0 aft VlIgTft KTpTraT fTTlf 93 ilT mRT 

wfefmm % wtSbr ^ snm ftrtff wttt tV 'flrbrcg firfb 93 

^ bHlwn 4 pRT OTRIT ^ 

nT^rfipp 4bjT opbr %■ mrPT irr 4 137193 tot tnf 9 i43t 

xftr Ttwt 9T1I3 WI9 i(99i 411433 313313 TfimT >fbTT fWT Tt 
49919^497 I 

6 . 3ft msT FtSbr 4: ,w4br gnbTfrfbif 94 rnmro' '9734 

arpt t nt fhtfftntr '.bpjI^ ^trrr 7943 ^ wtit^ 93Wrf43f, 94 
'397W 9339t 4 ^7 4 144 >5174 94 «3979IT 9:431 

r<sn*t ft: 'nWrfbTf 4 ftrn tti^^ 4b4 7^^bT 4r tp^t9 
9344 33 97I3J^ ^ 9tf49: Jt 4t ^93 4^b7 % Rffbr 




[*TPT II—Jr>» 3 (U)] 

7. jfrm fWt jttt ^ 'rY Pwt 

'IT % !T(ft^ ^ftiT WT T»f % ^nr TTpif I 

^'r 'TiT?’!rrfI vt g^T >xfrr ir ^ "w ^ % wfrR 

^ ?fr, r>nrtw+ % PrfiiT jfrf^/RTiT '^r Mfi+< 

^ Jf T^pTf % HTTT; jp ^fj^v WT W #?FT R^HT I 

8. ijl>n ^R?nT % ^JWsff if ^ «fy HTffttPT 111^0(1+ 

»Tft^ ftfil WTIJspT, *1TO stir % ^ ?rj>TK-T ^ ^ fV^TT 

srnrnr fw)- w?fm ^ % f?fT qr irfror Tfrrr 

Tff^ ^ *T'RmT ^ ’(rf^ fiirw ‘'Tnpq mqr ■tr^- 

’ittq' RT^^rWf Tt ^'■ivr'ir w^ iprir ifi jjfe- 

^ WW7 ^ I 

9. qft fipjfV RiK^iaiHI ^=iTm ^ 'H 'dt'q qPTTT ^wr 

ppm iTPjfjpF ^rnr T’pI't %, Wf p^vr 915% wrr "^[99 

^ wtfPr Tf! -jtrt ^91^9 ^qrnr % wjjPt ^riWiP^ff 99 rr 
til 9 5 fqw‘ flRi ^ qrrr ^ srpt 5 < Jft ^ ^ ^ 'FP<fl' 

^ ' 

10 . lift ft# ifTTWr ftuftfRi ^ ftw nrftlj ^ #T7i# 
^TTT#IT ^,99 1(1 Ml ft'9lT [mM'I #"/ (IIImrR 99 #PT 91# 
WWT RR ^ tfft tuft# 9it <w(im ^ #9 ft9T 7fT9T ^ iff 
(ft 7^ # 9tT 99# I 

11 . Pftftnp srn- ylftim ^ ikk ii ftft # ft# anfr+H 

# 999 it 99 IJ9 99#t % 919 ft### 9T ftft'9'' 9Tft9T # 

# 9ft Hf ^ 9 9t 9f ##, 919 i#9 P ##9 I 
9# 991# ifr 9919 99 9?n9Tft9r ^(91997 Ti; ^(97 I 

12. 999 wm % 99>J 9 ftlftHRT 9 99# % 9I#9 (# 

9# ft# 9999 # IJ9J ijfif 9T 99% 999 Pftftrft# I 

ft#9( 9Tft# # #9T^(9 <+9 99 99T9 99Tir(T % #T 5#9j iwii 
it nr#!! #99 #9T ft9lT99 #9Ty9 T99I Sir9 Ij# % 991 
9T9 % #99 gf#!99 qftfiT I 

[9t IT9-3501 4 ( ] 73) 86 r^9-99-2] 

S.O, 2142.—Wheicas Messers, Indo National Limited, 
Industrial Estate, Nellodrc including its branches at Delhi, 
Bombay, Patna, Calcutta, Gauhati and Madras. (AP/4471) 
(hereinafter referred to us the said establishment) have ap, 
plied for exemption under sub-section (2A) of licction 17 of 
the Employees' Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to as 

the said Act); 

And whereas, the Central Government is satislied ibat the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employee? than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme. 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred hy 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto 
the Central Government hereby exempts the said establish¬ 
ment liom the opciation of all the Provisions of die »uid 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the sard eslnhlishmcnt 
shall submit such returns to the Regional Provident Fund 
Commissioner, Andhra Pradesh maintain such accounts and 
providecd such facilities for inspection, :.s the Central 
Government may direct from time to time. 

2. The employer .shall puy such inspci,lion charge? as 
the Central Government may, from time to time, direct 
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under clause <a) of sub-section (5A) of Section 17 of the 
said Act, within 15 days from the close of every mouth. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premium trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees, 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insuraucc Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group In.surance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhances, so that the 
benefits available under the Group Insurance .Scheme are 
more favourable to the employees than the benefils admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance .Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference lo the 
legal heir/nominec of the employee ns compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, .shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Andhra Pradesh 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, giv© a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any rea.son the lemployees of the '.said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Lifj Insurance Corporation of India 
as already adopted by the said e.stablishmenl. or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable tii be I'ancellcd. 

10. Where, for anv reason, the employer fails to nay the 
premium etc. within the due date, as fixed by the I.ife Insu¬ 
rance Corporation of India, and the policv is allowed to 
lapse, the exemption is liable to be cancellcd- 

11. In case of default, if any m.ide hv the employer in 
n-iyment nf nremium (he resnonsibililv for nayment of as- 
’■"runce benefits 10 the nominees or the legal heirs of deceased 
'"-rrbers vvfio would have been covered under the said 
Scheme but for grant of ibis exemption, shall be that of 
the employer, 

12. Ttrvan the death of the members covered under the 
Scheme the f 'ft Insurance Corporation of India shall ensure 
prompt payment of the slim assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
anv rase witliin one month from, the receipt of claim com¬ 
plete in all respects. 

pNo, .S-35014/173/R6-PtF. IT fSS-II)l 
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^ TRr fr W? WTTT ^ 
fwft "jw wfaTR TT iftfipriT w W f^-rr 
^troftir -‘fm fTTtT ^ ^ 

5lTTf '47T if ^51 t *ftT ^ W'TrfTJff % F<TII 

^ ^ TFrff 'trTg^ t ^ 

^hlTT^, 1076 (f^ TirSf TTTW TTT iTSfr W !^) 

% TTOVt ^ pf 1 

sf^T THTTF’, TW ^rfllfiriTiT ift URT 17 ^ ^TWR- 
2^ 5PT iiTff wpRtfi w JwtiT ^fVr grrsra: 

Jr f«rfiTft^ i!RTf % ^ bti^ isr rftR 

ir4 w ^ HIT! Sr 

I 

^rr^rT 

1. ^ Rim % iMiir Jf fSfifrir’Tr nriffiFT 'rf^RT ft-fn- m{- 

iTOT !i^ Tt ^ f^rrfwt jtVt ^ ?r*Tr rit-iTT 

ITSTT MydTT % fSpr ^ 5Ti?R "ifr %ifrT R-^T^, 

^ripr rRiT tt i 

2. Ppfrsrr, issT frJttnr rtmrf ^rT irpr <r rriPit 

% 15 fin ^ ^ftTr ROT ^ %RftR RTm ^ RftllOTtr 
^ snrr i7 dwi <i 2 -t % % r^W rot rot ot 

fRfe?R I 

3. ^ftRT Rl^R ^ TRIOT ST, OTOT %l»nrf fT 

RffT ^OTT, fOT’f'Pll W ITPJT felT TTIRT, wIrT STIotR W rlTfR, 
OTrmf RR ^iRTR fOTkTR RRTft ROT Rift tfT S:, Fft% RT% RrT 
RIRt RR RfR fOTtRT OTT ftRT RTC^ I 

-I. WnrR, %RftR RTROT sttt OTRTfer Rnjfipr ^r rvlR- 
% fSjRRf tI ITRl rIr vfiX OT RTlO OT? RRTIJR ftOT RIR, OT TR . 
RsfWR Rff RfR OTT RrtRrfOTt RT OTROTT R^r RfRl R RRfl 
J^OT OTff OT OTOT wm ^ ^r TT Ri: OTfRR Rr>RT I 

S Rft ^ Rl^RTfr ifr RhIrtO RIotr fRftr iPT Rr RRR 
rIrIotr % otTr we rot 1^ WOTR ^ Rf^ ftfir Rr r-tA 

RROT RR% TOTTR Jr fOTTfOT 1w RTRf $ RT, fWlRR 
RlTjl^ rIRT RifyR ^ OTET if; R'f Jf TOTT R1R T;TRT ROT 
hIt -otA riot RTRURR 'IrfOTR RTT^ftR rTOT ii'RT f^TR «irt 
tOTerOT 1 

fi. Rft OTR RptR % RlffR R^RTfiRI Rt -JROTR RTOT 
R# ?r Rt, Wp3lR RT^^ RfRT % RlffR R^RrfJcff OT 
OTRRR rim' if Jf RIjf^rR OT ^ rItS RPT Tif 'STOTRT tJrT 
fOT+r fT ^;JOTf!nff ^ fi-R'; OTjfRR ^ otIr % R-OT tot-?*! 
■WOT OT 'PTOT’f % wffw W'i+R ^ Rt OTT ''TftR 4r irafR 
% I 

7. RT^f^ RVRT OTfR ii ftiRf Rm % ^ iff Rft fTRT 
ifr^vfrO ' rV Rt IfR TTtR R RHtR l^R TOT RR TOT R OT 
iff T^RTfr ilit RR Wr if RffR ^ OT OT ROT WfR ^ 
R^'rftRT Rf, ffrRfOT'r R^-TI-A ^ WrT ' TrffR/OTTR^OTif Rt 
rPiOT % OT R ?1RT TOT'f ^ ROT T RTfOT TRROTROTr -IRTi'r 

8- Rnjf^R rffRT RtTr R RROTlf 'A OT? Rf RRfVR RT^T 
wPrR ^T OTJOT, RBR ROTT % ^ RipTtOT R flRT R^ 

Rtw ?flT RVitEH ^ OTRrfTRT ^ RT RfRTR 

STOTT TfSr Wf R'OTOTT ifr, OTf Rt'TP'TT; RfVR fRftI Rl'^OT RRRr 
bH^r r HR VS: R OTRffOTT ipf ROTT RfSlTTR OTR RrTn' Rr 
^fOTfW OTRT OTT I 

9. itft fW# OTTiflOTr T'lriRR St OTRtTt OTlRfR RIOT, 

^R RR TOTjf^ iffirr TTffR V, fR% TOTOT Tmr 


t RsffR R^OT lOTHT ^ OT 1!R TlffR ^ TTtfTR R^iVrrFfiff TR OTTf 
5fSOT?r RirRS fOTff ^ffR (T OTT ^ TfOT S, ?ff OT5 Tf iRf RI R-TTf 

10. lift fOTfr HriTOTR fOTfiTR RR fROTI Rr^iir R »fV?TT OT 
Vn^fR OTOTT sffOT fOTTR fTOTT RT^, iftPTOTT OT TtOTR OTOT Jf 
OTTKR T3OT ^ Tftr otTpO irT iROTIR ^ft otS ftOT RTOT Tt, 
^ 111 rS OT ROTrS ft I 

1 r. (Sm'I It, TTTT ifflOTTR *tr TtOTR Jf fW * 1 ^ feff OTflTTOT 

Rff OTTr Jf TR RR ROTOT % OTR RlVPRfSRf OT ffrftm Ri n'l l OT 

Tit Rft R^ ^ R fr Rf 15 ‘tiff Rl, -jotT RtIr ifr TfOTfR I 4fOT 

UpOTf % rtOTR OT OTRTTtfirOT f'lM’lfl't, OT i^lOT I 

12 . Jtt TOTOTT V TfOTT ir fRlftOTT OTT I'TOT' T TTeffR OTR 
OT^r fOTlf ROTT >Tfr iflV rp- TTf: TROT OTR fMffTrfiTOT 
OrffTTT OTffn OT jftOTfR TTOT OT RrIR IRTOTr r jOt sttott ottt 
if RITRIR ^^^TR RTOT ^OTT ^ RfRIfOT TTR OTiR ??!% % OT 7 IRR 
% RIOT r^PrfrRR OTOT I 

['to IfR-SSOH (' 17 n/8f.-i7,R 17-2) 

S.O. 2143.—Wliereas Messrir.s. Khargone Wholesale Ccot- 
siiiii>jr Co-opcralioii Store Limited, Khaigonc (Madhya Pra¬ 
desh) (MP/3753) (hereinafter referred to as Ihe said estab- 
lishmciil) have apjrlicd for exemption under rfub^acciion ( 2 -Af 
of Section 17 of the Employees’ Provident Funds and Mis¬ 
cellaneous Piovisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government Is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employee.^ than 
the benefits admissible under the Employees' Deposit Linked 
Insurance Scheme. 197fi (hereinafter referred to ns the said 
Scheme): 

Now, therefore, in exercise of the power conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government herebv exempts the said establishment 
from the operation of ail the provisions of the said Scheme 
for, a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya. Pradesh maintain such accounts and 
provided such facilities for inspection, as the Central Govern¬ 
ment maj' direct from time to time, 

2. The employer shall pay such inspection charges ns the 
Central Government may, from time to time, direct under 
clause fa) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from Ihc close of every month, 

3. All expeases involved in the administration cf the Group 
Insurance &heme, including maintenance of a counts sub¬ 
mission of returns, payment of Insur.ance premium transfer 
of accounts, payment of inspecFon chari^cs etc, shall be borne 
by the employer. 

4. The employer shall display on hte Notice Board of the 
establishment, a copv of the rules of the Group Insurance 
S,-’heme ;is approved by the Central Government and ns and 
when amended, alongwith a translation of ibe salient features 
thereof, 'n the 1 snfnia.ge of the majority of the employees. 

5. WhereB.s an employee, who is already a member of tlie 
Employees’ Provident Ftmd or the Provident Fund of an esta¬ 
blishment exemoled under the said ,Acl. Is employed in his 
estn'bUshmenf, the emplover shall iromcdiatelv enrol him ,as 
a member of the Group Insurance Scheme and pay nccessaA' 
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premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall art.uipe to enhance tlic tencfils 
available to the employees under btn Group Jnsi'iar.cc 
Scheme appropriately, if the bcnellls available 'o the emphiycra 
under the said Scheme arc etihnrices. so that the benefits 
available under the Group Insurance Scheme arc more 
favourable to the employees than the bcnefitt admissible 
under the said .Scheme, 

7. Notwithstanding nnythirig contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Schcnic, the employee shall pay the difference tt> the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insin ance 
Scheme, shall be made ivithout the prior approval of the 
Regional Provident Fund Commissioner, Mr.dhya Pr .desh 
and where any amendment is likely to effect adversclv the 
interest of the employees, the Regional Provident Funil Com¬ 
missioner shall before giving h's approval, give a rcusonaWe 
opportunity to the emnloy^ees to e.’tplalp their point of view, 

9. Where, for any reason, the employees of the sm'd esta¬ 
blishment do not remoin covered under the Grou? Tn«uiance 
Scheme of the I.ife Insurance Corporation uf [nJia as 
already adopted hv the snid establishment, or tl’.e benefits 
to the empTovecs under this Scheme are red'.ced in any 
manner, the exemption shall be liable to be cancjHcd. 

10. Where, for any leason. the cmnlnvcr finis to e.ae the 
premium etc. within the due date, us P.vcd by the Life Tpsur- 
ance Corporation of India, and p;dic\' is aPk''vcd to lapse, 
the exemption is liable to be cancelled 

11. In case of default, if imv mad' bv the employer in 

payment of premium the responsibilily for navmeio of assur¬ 
ance benefits'do the nominees or the leg.nl heirs of deceased 
members who would have b-en envered under the said 
Scheme but for grant of this exemption shall be that of the 
employer. ' 

12. Upon the death of I’le members covered under the 
Scheme the T if' Insiiirpcc Corporation of India shall ensure 
prompt nayment of the sum assured to the nom-nee Or the 
legal heirs of the deceased member enfitfed for it and in 
any case within one month from the receipt of clainr com¬ 
plete in all respects. 

[No. S-35014I174I86-PF. F, (SS. H)! 


’TT. m. 21.14,—firm; aMt faffr??, 

stsd fnluH fr^t mTT ^^ ai4n|fl stfasTf Pifti sfir tpiUyl 
1952 'FT 17 (ftt^TTT^r 'mpf ^ 

■iiljr rntT 'i5y mrr 17 iff ( m) % 

% ftpr ftrirr S i 

sftr Wbi RTUT w KuTtiPt ^ mn % iidTT % 

MY ipTF wftrrRT m tftftpnt 'Ft M Mr tfr. 
'rfY'FT W Pm «Ft ttPfM fiFT % xpfpT 
^Yip ^ Jf iBTq^ IJTT Tt^ g aftr gTlMfOTf ftjtJ t 
^TT 'FPPft ?T FfrPft S nft a*uStlsi PT<^i9 4 Yh1 

1976 ^ TT^inin^) 

xm: %5jfrtT FPFTx:, mpT xrfttfrw 'ft nm 17 nlY ■jvtotti-t'x; 
HUT JTW XllWt Tr IFtVr 'F7?t JP aftr ?»tft msTUt Xpppft W 
filWfe Wfff % XTtft»T p Wt tXfPFf >ft ftfr ^ ^ xptftr 
^T M ^ % tnff gdxtsft iwfSn & ^ ^ IJ 1 

237 GI/84-4 


995 / 5 ^ 10,'l90R 

1. i?TTi ptritR iff it fipTY^ srr^ftu: xiMr ffiftr wrijw, 

:nr7i?r d;i ^ vr^dr siVt ^irr, ?pit 

% fn-tr i^,' gFruTS ttm «[TCn 5ft TFTF, fim-WT qsc 

ffiM Trt 1 

2. fdJfftiLf, fiit fifftwiT RKTlft 'Ft am. RTF'ft Ripf^ ^ 

15 fjpT iff xfrnR iftid 'fCti ^ tranx-, isw xiftiftm 

xft XfiTr 17 f 3 WTT Ml % tjiT-'ff 4t tTHtd WipT-tTrpT <17 
fdM TCI 

3. ^jp % mnimr if, fumF xTvrpfin 

soar ifPTr, fspr.M't 311 Pf’TT sfifir, ftFi gii ftw, 

F'TtjfT 5fTI Jpif';‘'T, fdft'flVT pxqTsf 'N TNlF Fife xft 

mf '51 s-^T ffrifrirxi siF fwi 'tir'iTlT 1 

4 . ifTftyt ^rr.FtTT STF xmiM FftF 

'5 hpTTl O'l,- ni'T afF. 514 ^riff fJdii ifijfttFf Mr cfTrl ffff 
m rtsmi'T tt th afm. s.if (pcfi ^nfflRd Mi nrr^, frtJ 'LF 
rraturr V7 4 ft ~3T 'TfJT'Flf'ift ’ft ft XPUT ff 'FFft 

Vid UTur FT "T'PTTF rFT'Td ^ 'fvTT 917 TL Tfftftt iMl I 

,5 F'ft tt' iL'ri arK'-TTfr eft FursiTft xtMt ftfir w 'tt’H'pt 
xrRiftm ft xTaPT ^ sprTt Mt FTT'Tfi ft xtMt fhfd tFr 
ft I m ’PFPPT if ftxftM Mt 'sfPTT t ft fftffsT'T FTiJ- 
M ftiFT fftiT % nxfriT ft ipT Yr ’aF'FT diF 'T’Y ftftr ftr 
3flft SfT«id XITWtT ITtMF xrrrftg ftgd ftip fftlR ft ^T<rfT 
'Fftrr I 

6. pfft tJgfT Mr ^ Fftfi ft ftft 

^'Td t ft, fftftpFT ftdT FTPT ft XT^fd 'fMrfftlfr ft 

^fsp ftnrft if mjffttr dd ft dft fftft ftrift ftwraF^r 
Mft ,ift ft M ^trt Mt ft xratd guw 

qnft OT 'TWft ft efM ft ft dW xftxT ft 'tiftfi' 't’l" 
Sd \ I 

7. dUj ' fft) ftFT ifftR ft fftft did 'ft 5 ft 51 ft ’tfe fftft 
qr ft s tif r ft m sr: tfd' Md ft xnftd ftftr TTfriT 171:11 ft 
•SR I ft iftsfift git Td FfTT ft ftftt ftft cfd Vf, 'Tgd iftd ft 
XlSffd gtlfi ft fftfrint gnldTfT ft fftfftdi drfft/dTd fftffftfi ft 

rMr ft 'V'T ft ftplf XgirTt. ft XTRR ft ttPJT gtl ftapT 

8. ftm rftd ft dftft ft ftf ft ftmWd fti-ftTgr 

■(Ttftiai fftfft XF^FT, ftft'Cra ft 9^ xf^ftfFT ft fftlT ^ ftdT 
nfTP'TT xfF idft fgfft Ffttn ft glftLliftt ft M TTipt 

Ted lit ftdTTffi- dft TrfttftF ftftr ftfft xn^ xtcrt xr^- 
fttcd ftft ft lift Tft=tfFftT ftl XTddT irfftftFr npg: grrft ipt 
Tfftlftftd sUdFl ft! I 

9. ftft fftft TTXTWF WFT ft 'TiftdKt XTTrftT ffrgd ftdl 

fdTT ftt m ITTtjf^F ftdT Ml ft, fftft FgTTd, XITdT 

Xtftd dft TTl TTldT ^ FT W Ml ft xrftd gftTTflft ftl 

TTH Ktft Trft gGlft Mt frfft ft gdT it M ?, ft 71^ ft 

fsrr rrgTft i 

10 - ftft Mt 'ffFTTT'tt dgd fftfttnrT 'jd fftFT Mrer ft xfftr ft 
uniftT ftTd ftdf fftm fftRT gift, tftfftTd giT ftrrr gift if wbh 
vjPTr I ftr TiMt ft dPFRT ft M fftri arm i ft 
ft dl TTgift t I 

11. IftftTfgT atTT ftStdR ft ftFT if fftn ft Mf Erfftn 
ft Tfrr it ’3d ip ddftf ft did 'fftMirftf tt fftw difftf ft 
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^ ^ n ^ ni fit! tffT 

'BTir^ % ^KTST ^ ^“rCcfrfifW fefpf'tr Vi- , 

13 . ^WTTfT S> ttsr t fir rYrir % wrt 

^ ftftt KTPT ^ W^< ^ 

^Tfwf : ^ "TIT =f?f wmf t 2f'r< a#i.' 'PiiT" 

w?:ifir"3fr^fr ^Nt f>i''nr # htr!' fit %q5!: iTrrr % 

[to f ?T- 3 5 0 1 4 ( 175)86 153 - !^- 2 ] 


. 3. Ho amendmeat of ths provisions of'the 'GioapTInsa- 
aiice iScheins, shail be made s’/ithout the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where any ariieadmcnt is likely lo effect adversely the interest 
of tfs: employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the enjployees of the said estab¬ 
lishment do Eot remain covered under the Group Insurance 
Scheme of the T.ife Insurance Corporation of India .as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 


S.O. Z144.—^Wffiercas Messrs. The New Rajpur Mills Corn- 



Employees Provident Funds and Misceiianeous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act); : 

And Whereas, the Central Government is satisfied that the 
employets of the said establislimeiit are, wiihout making 
any separate contribution or payment of premium, iti enjoy¬ 
ment of: benefits under the Group Insm-ance Scheme of the 
Life Insiurance Corporation of Indta m the nature oi Life 
Insurance which are Tiiore favourable lo suen employees loan 
the bendfits admissible under the Employees’ Deposit Linked 
Insurance'Scheme, 1976 (hereinafter rofg.rred to as the said 
Scheme);; 

Now,! therefore, in exercise of the powers conferred by 
sub-section (2-A) of section 17 of the said Act, and subject 
to the conditions specified in tlie Schedule .annexed hereto, 
the Central Government herebv exempts the sard establish¬ 
ment from the operation of all the :provis:ons of the said 
Scheme for a period of three years. 

.SCHEDULE 

L Thd employer in relation to the s,a!ii establislm-enl shah 
submit such returns to the Regional .n.'pvident Fund Com¬ 
missioner, Gujarat maintain such acenun's nnd provnie snen 
facilities for inspection, as the Central Government nnsy 
direct from time to time. 

2 The employer shall pay such inspection charges as the 
Central Government may, from time to ticne, direcl under 
clause (a) of sub-section (-5.A) of Section 17 of tie said 
Act, within 15 dtiys from the cJose of every mentb. 

3 AIL expenses involved in the administration of the 
Grouo Ihsurane Scheme, including mainmnance of .icconnts 
submission of returns, payment of insimmce nremumi 

fer of accounts, payment of mspection charges etc. snail be 
borne by the employer. 

4 Tire employer shall display on the Nodee Board of the 
establishment, a copy of the rules of ^he Group Insurance 
Scheme as approved by the Centra Go-.rrmrrnt rm as ^ 
when aniended. alony/^ith a translation of 

tures thereof, in the language of the mmonty of the em.iloyv.fs. 

5. Whereas an emplovee, who is alrr-ady a rnen-.bir of the 

Etnnlovees’ Provident Fund or the Provi.aent Pr.nd of an 
establishment exempted under thi.^ smd ''''I,.’! A',' 

his establishment, the emnloyer s„a!l immed'avU.mol ■ 
as a member of the Grouo Insunmce SdiRms and p<. ■ 
necessary; premium_ in respect of him to the tr.e Tnsu.snw 
Cornoratiinn of India. 

6. Thc^ employer shall arrange to enhMce the 
available to the emnloyefs under the Ormto Tnsnr; -v-.e S..hi..m„ 
Spriately. if the benefits available to the emnlov^s 
underlie said Schem-; are enhances^ so . th® 
available nnde the Grmm InsuraTT'e <!rbe.nJe are raoreJa,m.r- 
able'to the employees than the bencu:'; rdraoju... 

the said Scheme. 

7 Notwithstanding anythirm enutain-d m rhe. f^ouc Tn-u- 
rance Scheme, f 

■pavahle ub.d»v thv Scheme be l?vs »:• ■ " ■ ■ 

wonld be payable had emplovee been F.:’’; 

Scheme, the employer shall pay the adTer;...,- ... 
heir/nornjiiee of the emnlovee as cnmrensation. 


10. Where, for any reason, the employer fails to nay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if arty made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
,S»heme but for grrmt of this exemption, .shall be that of the 
employer. 

12. Upon ihedeath of the members coverred under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt pay.m-mt of the sum assured to the nominee or the 
Legal heirs of the deceased" member entitled for it a»d in 
any case within one m.onth from the receipt of claim com¬ 
plete in all respects. 

fNo, S-350l4ll75!86-iPF. II (SS-IH 

'fiT. 2 145.—fjTvW tfet 

■ft?, !!Tftra-PT5--2i (^fr. t./3D2), (^sr^r ?7i^ rtr^.' 

F«rpFr wfT w I) % OTwif) fwfsr sfk 3^4 gijsra- 

5iitrfjpTii, 1952 17 rrswra; itifirfmw 

^ ’FIT t) ■F'f alTT 17 sfriSWIT ( 24?) % ^ 

% weiFr Irnr f i 

sik 47 iwrsiTF w | ^ Fqw % 

feifr ^rfst^nr srr tirtmm tt itsft ,1^ ff, 
wTfmtr sffaw fm Pm # ^ntrlfT? % 4r#T wsiw 

rrip tr mt' t rUtk ^ it pf sfk sfPTWTfkrf % t 
rn 97751 f FfdT f sft Pr^q- ^ 

1976 (ftf# IFW yswm- -tTo 47!T:»nft I) % 

Wf| If I 

ajm %wkr Tiri # tn-pr 17 ^ 1399111 - 24 ? 

Sr-PT !155T TThf^f gn plfFl “'’A |1T 3#?: 391^. 419^^ 

fpflfe: Weft % Sfmd T# fn, 13471 iW!T99 ^: dlw 4^ 4^ 

% i%n 'Tdbr iP^nT % spifi' 13949) % 94^ W W ^ tl 

Fwgwf 

1. 1347? f9r94' % fiw t fdFk" UTlftm? jwfST 

snwr. rpfTFf 4Vf f44rff'44t wt9r sfk : ?raT i#nT rw 
fipfpTiir % fmr mf? iji^srig spriw 4?kir- isfr 9y4?rT,^4m- 
mm 9T rltk? 4i% I 

2. TFfti5f4T, fr^ swri 91 9744: 919# IHlTflic? ^ 

15 kw % #94 n4T9 qiTPT # %#9 IFIrTT, # 

aTtT 17 # im9T4r 3 - 4 : % ^ 4> % Ftpr-^m 97 : Pilw 
4 ft; 1 / 

3 . iqpTfeq? f#iT w srsTTTT n, ■ i9?7P% 

4TT mi ^fPiT f44-7f®pfr 49 9FJ9 i4?4T epdT, #9? 9|-fmr9i-4?r 
rfsTFI vWrsTi 47 IWtRiT, Tra'SPrr 94fffF lf4T9 ^r'^irfei# I, f# 
(ff S4# 4jr Rifr finffsrq? sttt feir siTtnrr i 
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4 . fw>3f^,. Mot-ST-T t-?r.’T]|^ fOTT 

% POT»fT # w 51% sfr? Mf ^ wrOT%*r( !stTt, ^ 

^ Mm # 5r% m # 5|wrr # «rr^ Tr .m#f 

5^ m?ff ^ ¥«ir'OT % 'll it imftra Mit i : 

5 . 1 % M-^trr Mnfr ^ff Mufr wfMr %•% it 
I ?rfi#OTi % ?TSOT !rr<^ Wi wm # «rfM %% irt 

lOTW I, tif>OT ^ %OTT 'SiTirr t 

itiT'Mw % ^ *r 'stmrr m 5 m M Mrr 

af% 'jMt sTOTcf STOTW^ %fim iott fuw ^ 

Mr Mn i 

6. 1 % V Mot qOTOTffw li OTirsa' 'Em ^rt 

'51% I %, %OTT #OT % Mot it 

'3W5OT tfiHOTf OT MM ^ § ffe M M ^ mw qrM 
fOTT!% %r M'lrfOTTlr % %r^ OTnjfft; iTir Mot % Mot otototset 

1,31 inOTin OT srfe ?ot^- % oti m Mtot % ot^ot otMot 11 

7-' ottotIIot; %ott Mot t ftiTr hot % ?%i1 % OTiOTMfT 
Muff M OTOT qt W Mot % Mot Mot iotot otot 'otot ot 
OTTOT I otT Mott% M otot otott ^ Mot %% otot 'i? ototot Mot % 
Mot I'iOTr m %ott5ot: qfiMff % fOTfai irfM/f-aOT MfeiT 
|M 5 |fMt % OTOT ^ OTRT iMf % STOTOT % OTOTTOTt tIOT OTTt 

Miot OTfMn 

8 . OTOTi^4)' OTiOTT MiOT % OTMM ^ OTuf OTt MfOTOT OTltftOTf 

OT%^ %% OTP^, 'J^OTOTR; % 5 ^' OTOTOTMOT % %OTT PpOTT 
OTTlOTT aM OTfT,. MotT MtOTOT OTOTOTlfM % %T OTt MifOT SOTTOT 
'TS^ M OTOTfOTOTI M OTT'^iM: otMOT lOTfST OTIOTOTOT OTOTTt OTOT- 
OT'TOTOT M ^ ^ 'OT-MfOTOTf M STOTOTT OTfeqvtOT OTOTOT OTOT 

OTfMmOT OTOTOTt Mt .1 

9. OT% i%M OTOTtOTOTOT MOTOT % OTOTOTlff OTTMot ftlOT OTtOTT 

*'fOTOTOT, ^OTOT %OTr Mot %,”%% TOTT'TOT 'T|% OTOTOTT 'OTOTOTf 

11 qUOTT I OTT ^ Mqi % Mot OTOTOTTfMr M OTT'OT 
OTT# OTTOTt Mff fV% « OTOT |T OT% t, OTT OTl M OTT 

otM 11 

10. otM fM-OTHOTOTOTOT. fOTOThfl 3OT fMri cTif-'a’ % %OTt sfT 
OTIOTOTlOT otTotOT OTTOTT fOTOTOT IotOTOT M, OTlftOTOT OTf MTOT otM t 

OTfPOTOT OT|OTr I otMot’t M sotototot ot% ferr ottott I it, 

M M OTT otM 11 

11. fOTOTtOTOTT STTT MtOTOT % OTOTTOT IT TOTOT OTOT ftM MMtOT 

M OTOTT t OTOT OTOT OT?M % OTTOT fMftrlOTOT'f OTT {ifM OTffMt M 
'OTT OT% jff ^ OT otT M fiM %, OTOTOT MTot % OTOTTOTOT I 

otTott 'TOTOTOTf % Mtot qrr OTtfmrfMOT fOTOTTiOT? it %OTr 1 

12 . OTOTOT WriOT % OTM ff fOTOTTOTOT? ?OT Mot % Mot M 
OTOTtOT M OTfOT f% OTT otM IIOTK OTTOT fOTOTWOTOTf/fOTfM 

OTTffOTt M OTtOTTfOT tIOT ^T MfOT OTOTIOTOT., ot' afk OTcW OTOTTT OT 
WMot OT^OTOT %OTI %OTOT OTMifOT OTOTTOT ST'OTT % OTI' OT.OT % 
OTfOTOT '^rfWOT' Moti I 

[MfT-35014(l76) -IOTM- 2 ] 

S.O. 2145.—Whereas Messers. Shri Vivekanand Miffs Limi¬ 
ted Rakhik Road, Ahmedabad-21 (GJ/302) (hereinafter refer¬ 
red to as. the said establishment! have applied for exemption 
under, sub-section (2A) of Section 17 of the Employees’: 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter, referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
en^loyees of the said establishment are, without making any, 
separate contribution or payment of premium, in enjoymenl 
of benefits under the Group Insurance Scheme of the Life 


Insurance Corporation of India in the nature of Life .Insur¬ 
ance which are more favourable to such employees than the 
benefits i admissible under the Employees’ Deposit Linked In¬ 
surance Scheme. 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, m exercise of the powers conferred by 
sufa-section (2A) of section 17 of the said Act and Subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shad 
.submit such returns to the Regional Provident Fund Comr 
missioner, Gujarat maintain such accounts and provide such 
facilities for insitection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment of insurance premium transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
saty premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hsir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to effect adversely the inte¬ 
rest of the employees, the Regional Provident F^nd Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estah- 
lishfnent do not remain covered .under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits tp the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason the employer fails to nay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11 . In case of defatilf. if any made by the employer m 
payment of premium the responsibility for payment of as¬ 
surance benefits to tbs nominees or the legal heirs of deceased 
members who W'ould have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 
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12. Upon the death of the memhers covered under the 
Scheme, the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to th; nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S-35014/176/86-PF. IKSS.IDI 

314G.-~RWf P:?rfTrf4«-32 WsflTflf 

wipfr Tl?, arsffr ^ •fr<mrr, iitpt afrr 

ftsrtr yrr^ (irT, 1^./4496) (^?r W TlRTfl 
«ttfr ’m ^ .Wpt Ma- sftx rrFfor 

5 rfirf>!TR, 19 S 3 (m 19 ) wrt[; 

nftTfem ipfi >141 t) an:r 17 iil' ^wro ( 21 ;) % 

ftif oiT^ ftnf «rr>f<FT f^rri ^ 1 " 

oiIt: ?rwu: ^ ^rurtTFr rriir | f'-ij 33xi 

^ ^ifvr^rrr irr iftfiurtr ^i 

wn’ fV^T mrfflw TOf ffirm ^ ^rnr- 
sftiTT ^ 31^ ^ ^ IT 

7^ t" 31^ ^ ^ 4iUf^ TiTtR-T «r 

<3lf%PS an[^-'sft ^ 1970 

(frit >Nw; ^ ^nrr t) ^ sn^Fi 

^ 317^ ^ ; 

310': ?f<.shi■sit'ferrn d*f ^ yui 17 V.f 

W-tlTU (2-^) 5RT !T^ ^rfWJff ^tfl ^ 

^ if iiRff- 3rtff r 

fTT, ?«rm ^ ^ 31^ ^ fFi7 ^3-ir^- 

loft ^ imfr t tfft I I 

1. ^ W'ffT ^ fn^fpsT^ sriftti-sF wfifcjr 

3rpm, -tr^NT aiYr 

^ ^ fpMT flTTlW'T ^ f^ flfr Ff^'Wr- 5,50 

tp^rn- iifr iTfTT-utnr Ti: 35 c ' 

2 . fnfNn^. Pfr^hrur snurf 511 suf??) urt 

16 fSFT 3ft HTHIK, 

gw ^rfvfrini- nru 17 ^ ^-«m:r (3-5;) ^ {^,} 

3. 53 TiTf^^ ^Jjrreyf TT', 3 |yarfd' 

^3ff 5iT ^nuT, f55Tf3nff spi 

^ 5\fjrw 5ir ^aff armr^r, fdfMifr 

wfi' 55T li^nr ift |, 51 ^ inwT smrf ^ 

fnfNRF sjr<T fwrr ^ni^dT 1 

4 . frtftiRti, #5^5 wj^m. rra 

iflFT sS f o TRlf t[5T afrT af^ 5ilft 5-fd^ ^off- 

W f575T 3niT, fl^ gg- g^ftW 55V SlfcT fffclT sW^'TiNiilt 
5?r ST^lEeTr 55V iTm if ^1E|5V 1 ^ 5Tfff '^fiT ^515 Wi^T 
^ ?rnTT w Ti: sfsiWVr 5 ;^ 1 

5 . Tlf? 5iVf f?n 5ilfTrtV 5ft 5ftfwiV Ff^TSrr filfe- cfiT 
ITT ^35?r ^ift T f ^ Tpi- ^ or^fhT ^ nw fgiTfV i^im 35 t 
wf53ir fifi' 5ir 5ir'^ ^ h^ft ^ 3115 : Tymr if finf- 
fw fW 3rT?iT|fiV, fVufVsp?! sfEiT I'frH'^ 

¥r5ur 3F ^ if 311^ imr 55f 5rurr - 3 ^ 7 ; ginfr 

ETRg- 30551457 lAPUdif HUyffit uftw flTTir 57t 7;5vT 
«irif>n I 


fi. irfr gw i5ftir ^ 3nft5 wf^mf^ 57 V g^mw 
4715^ 5^[iT Tixf t' ffr, fnfVJra ?rniif^ iftiiT ^ 
artftr w^rrTiff 57 V HTTHTf if inrfVRr w t irfs 
f3f7ri urut >ffr 355^17 57 ^, fspl^ f57 57if5Tfuff 
Trnrf^ ^trrr i55tir is 3'iftir gtra^^c 5715 ^ gif iittwV^ ^ 
«rftJTir^sr ^ ifr gw i^Ttit ^rtftr aniifT t < 

7 . iTi^f 557 i'VnT win if f57in wr ^ giT if i4f5 
fwfV wf’rtV 57t wr 7T w ^55Vir if artfiir wn gn 
v57v,-1 «fT w'ls.rf ifV gif 515T if ftifV w 5 ^ 
gw wtif tf 3nfn- ^Vgr fiVi frifr5'57 '^Tlfwd' ^ f5fW7 
5Tf7T./TiF' 57 V Tiftiw; If UT if ^Vrf wff ^ 

ciiFtv- If M f.'Ric T571? w wnr wnr 1 

fi. gT5;t?r57 ^tiiT ?55Vir ^ gt^iff if ifif vft iffV^iT 

irNftw iTfij-rai ffrfr ^ww, ^ tp^ wiftw 

fT>rr wY fVn ^mrirr ^rVi: nr^r f57ift 7)'i^V*w wf- 
5ifuff 4: ff T '■'t: ufeppr tthw 55V F^nwr ^, 5 ^ 
sitP-w f^'ptr 3rri^ 51WT 5r;riftw ^ # tnf 

57ifstfuft sfiV ^Nirr Tfsg^H wsj w nfwi^ 

'arn'in: firr 1 

!). iTf5 fwft 57K«N^( ^ wN.ift imjfVir ^ftw 

#71 finriT ii5V gir griif^tf #it , f^.g' ?*nw 
9 ^ enrrr w t ^nik nff 515 ^Rf 5 t ^ 755# ^ 
3nfrg wf«nf<^ 5^ aw |Vt if# tTFit f^TiiV uf?- g ifi^' 
fV^rkf^t, i3^^Tff55V5rr wiffr t 1 

1(1. #1 fwfV 57RWW fKifkT) gg fnW flit# ig 
ifkT 3ft vrrofiTr 3fiw #rr fwir fTw i#, sflfiiiw 571 
iki '< 57 # if 13f,VT 53 ## 57 V sirura ^ 

31# ?t;gT gim ^ dV, ^ w? k 57 Wt# t > 

11 . fgnfw ifru Tftfimit ^ if Nttt Tpr fwfV 
55.'.Af7Jr k wr if gg 1 ^ wuff gm f#45rfttiff irr 
fqfira 5Tf#f 57V3ftTif5riTi5^gtrtgf fRft fft, gw 
Ul?Vn tf vTWfVr #?, #TT ’TTTWV" ^ gTHT W gTiX- 
TTlfiTcg Pd - 5#<F ST #g I 

12. gw ww iR TTwrij- k {^nlwJF w wVg # 
onfr.r ^“# fwfr ww 55V gw Ti: gg# 1557 TU: 
gw Pwikfnf/fgfv^T Tifg^ kV #n^‘ twt w 
<5<n ewun t nk aw# if- grefVg 3ftw #n 
furw # #TTW vm aw ^V^ # ir-^j ing" # ifkc tt#- 
f5W 57#! 1 

RfWr frf-36014/177/86--#. 1197. 2 (# . l[g.-2)] 

S.O. 2146.—-Whereas Mc.ssrs JCaycee Industries limited, 30 
Ramji Bhai Kamtuii Road, Ballard Estate. Bombay-400038 
and its h.'aiiclic-.; at Delhi, Calcutta, Madras and Bangalore. 
CMH(4496) (hereinafter referred to as the said establishment) 
hn-'e applied for e.xcniption under sub-.section f2A) of Sec¬ 
tion 17 of the Employees’ Provident Funds and MisceUane- 
oiN Provisions Act. 1952 (19 of 1952) (hereinafter referred 
to .as the said Act); 

And whereas, the Centra) Government is .satisfied that the 
employees o^ the said cstMishment are, without making any 
scp.irnte contribution or payment of premium, in enjoyment 
of K’tichrs imrler the Grouo Tn-surance Scheme of the Life 
Insurance Corpon’.tioa of India in the nature of Life In- 
suraru-e wl.irh lire more favourable to such employees than 
the benefits ndmissiblc under Ihe Employees’ Deposit Linked 
-Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 
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Now, iheicl'orc, in cACicisc of the poweis conferred by 
Mub-secuon (2AJ of iection 1'/ of the snid jVcL and subject lo 
the conditions spcciJied m ihe Schedule annexed hcieto, the 
Central Covcinmcnl hereby exempts the said esiuDlislnneni 
Lrom the operation or ail the provisions of ihe said Scheme 
tor a period of three years. 

SCHHDUUC 

1. The cniployer iri relation lo the said csiablisfnnent 
shall sLi'hniit such returns to the Ifegioual r'rovident 1 and 
Coniiniissioner, Maharashtrii, maintain such, accounts and 
provided such facilities for inspection, as the Central Govern¬ 
ment may direct fiom lime to time. 

2. The employer shall pay such inspection charges us the 
Central tiovermnent may, tiom lime lo time, diicct tinder 
elause fa) of sub-section f3A) of Section 17 of Ihe said . Vet, 
within 15 deys IToin the close of every month. 

3. All expenses involved in the adiiiinisUation ol the 
Croup Insuiancc Schmc, including maiiitcnancc of accounts, 
submission of rturns, payment of insurance premium, ti.ins- 
for ot accounts, payment of inspcctioti charges etc. shall be 
borne by the employer, 

4. The employer shall display on the Notice Board ot 
the cstablishnleiit, a copy of tlic rules of the Group Jnsu- 
lancc Scheme as approved by tlio Central Government and, 
us and when amended, alongwitli a translation of the snlieiii 
features thereof, in the lunguage of the majority of the 
employees. 

5. Whereas an employee, who is already a raeiubcv of 
the liinployees' Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the, employer shad immediately enrol 
him as a member of the Group In.surance Scheme and pay 
necessary premium in respect of him to the Life insurance 
Cornoi'ation of India. 

6. The employer shall an tinge lo enhance the benelits 
available to the employee.s under the Group Insurance 
Scfieiiie iippropriaiely. if the benefits available to the em¬ 
ployee.s under the said Scheme are enhanced so that the 
benefits availble under the Group Insurance cheme arc 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained m the Group 
Insurance Scheme, if on the death of an emploj'ee the 
amount payable under this Scheme he less than tlie amount 
that would be payable had employee been covered under 
the said scheme the employer shall pay the difference lo 
the leg.'ii heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
of the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to effect adversely the 
iiilerest of tlic employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give .a reasonable 
opportunity to the employees to cxjiluin their point of view. 

9. Wlhere, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Sehenu’ of (he Life Insurance Corporation of India 
ns already adopted by Jhe said establishment, or the bene¬ 
fits to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, iile employer falls to pay the 
premium etc. within the due date, as fixed bv 'he Life 
Insurance Corporation of India and the nohVy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if nnv made bv tbe employer in 
payrpent of premium the re^ponsibilltv for pavmept of assur¬ 
ance benefits to the aominces or the legal heirs of deceased 
members who would have been cov'ered under the said .Scheme 
but for grant of this exemption, shall be that of th" rn-rloyer. 

12. Flpop the death of the members covered under the 
Scheme the T.ifc Insurance Corporation of India ■'hall ensure 
orompt payment of th.- sum assured to the nominee or the 
I.egal heirs of the deceased member entided for ii -md m 
nnv c.'ise yviihin one r -orith from the Treeiut of claim com¬ 
plete ,'i ,4; itspects 

[No, S-35014/177/8fi-PF. II (SS.IIll 


riTfil^ 'TiCfTrprr lyipr rf qtrf'EfTtr ffTftl 

SfiTTATiT 1952 {iPS^TT 19)(f3r?r 

jr^ ■jTsi wftrfdw ’Wr |) aifV 

17 fiiY ■3'T8ir:7'i (oy) ^ tqsfrvT 
% ftT"; f-!'3T.' t i 

'jfn; ^TTTilT qrr titteift w | 

CTii'iT ^ fTTfl" T'lFF ^if'R'arnT qr 

iftfiTTB' T-T R^FT fTR ft, iTTTftT ^ftTT ffiTT 

ffiTRI ’4j ETrfjf^^ FTtF ^ ^Fft^r fWl ftBT % 
4 T7,r Tf ^ 3ftT dif 

# TFR ^ ^irrTff ?r ^rfigpi: wfRifT f 'ft qnRTift 

ftRf FFtfT, 197(3 (ffit wf 
'TfitT RfFT fPTT f) % fCrntT %; 

Yd: fiTgrr, YrtrrqTY ft dru i ? ft TWer gn; 

fflTI WT wffgff W TIM -fTl^ jrr .ytt t,I% TTUI® 
if MffVET WT? f wdR jffr, ptmt ik irhi >ftt (ift 
HYfd f Tdd WM f IFtt f TTtfT ^ ® J ^'t 11 

STijqjdt 

1. 'FtnqfT % It-tf f fWtf'F Itt^f liTffKq' 

iffEi ?rr^Tcr, fsit si^Pt tft Ftft afk 

TOT TOTT cr4T PrftifFtr % Ttit Tift EnTf jrr 
tyft %ISFI ?P31T, tFR-FFT qf | 

2. fftlFiFF, fMrSFT ITlirfr (FT STRF Rra" 
Ft TTirrft^ % 15 f^FT F ’fftcR FTfT ft F^fftT 
RT'm, 'a^iT 'ttfafiFiF ft Knrr i? ft tTwra (3 f) 

F f tr (f) F iSTtifFr wr-wt tc fftroiFt i 

.3. BFR.fttF ftqr P-fitiT F iITniTT f, f'lRrF frlffT 
f^rft FT T'ST 'FFTT, TTFffff FT SR^fT TfiIT '^IFTT, 
ftRT ftfrFFT FT IRFT. fwif FT fdTO, ffftfitTT 
smiTT FT fTFT (mlf fl fFt FTF Uft stlft FT 
t-fftTO aiTT fFTI TFlTfiT I 

4 {fflTTF, FfjFr tFR-TT 3Kr IT'JB'Tfcf 

fror ffTf f finrff ft ff sfet, ftL F^ft isfif 
fftWT f-t.iIT FFf, fR fftlTF Ft Fftf OTT Ff- 
FT 51^111 Ft -mm n is^rft ^ ^ ft 
FT iFT F ij'-fiFr 'TK TiffFfT fFtt 1 

5. Tff ftt C!:?fT Ff^rct, ft FHRTTt IlfFTT 
fdff FT FI FFT tTfffFlTT F 'HEftF ^ FTR' fFft 
TFFR 'Ft FfFTf ffff FT ft FFW ft. 

FFPFT f IfcitfFT fFTl TTRI f ft, ffftTO ^TTijI^ 

ftBT RTtF F H'dW F FT f UTFT FnT Ff 

TiFtT sift’: TRfifl >4TFT TTFPTF JittfFH MTFftiT flFT 

4tFi fpirii' ft fFft i 
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6. i % IT#T ^WrF??!T ;3T?f5"J 

TT!R ^R,i3rri- I c!^, fTrrsTT ^infer-^nTT % 
^i#T Tl Trq-^'f sTjf^cr 

^ ^ ST^FTT ^5TT fT 

% ?ni|ffp #Rr f#JT % sTsflT ^qRpsi wit 
wrtf ^ if, tf TTT % wmr 

?r^ t 

7. - tfrr t Prat sj’ra % ii% 

irft fTifr wwd' # ':K W f#lT % Waj-T 

?ftT wr W "^WS' % f.TT I w I-rtf Jft '3« 

??TT ^ ?ftir ^ ^1' % ?T£(Ti- fffcF tf, 

fttRT % f^?faT Trft?r/Tm ftJftpfr ^fi 

srfcT^ % F 5Wf TWf %• 5F^K % -TTR^ WT 

TT #?Fr %%r I 

8. ?rm^' tfTT F?rtJT % wtllT' if ^ xflr 

^RffEPT, STtfsTT «r,%T ftfar misfcr, stir % 

f^r^TT ^ irniTr afk ifff fefr 

?rifmT % % f|5T IT sfTWT llirTT Tft 

w |Y ^f sitr?Ffr «rr^?r PTfir ^rraw 

?TTJrr ^nwfgTT tt t w ?mrffe^f^f 

FiM ^ ¥F mm t^r i 

9. #?fT WTORiir, ?«rrT-T % w^rff, ^pc^frar 
sff^ tftrr ftfjnr # nP|,1^'Fr ifmr %, fist 

?2Tm WTTT ^ I, iTit -^rt I, ?F 

?#Tr % w^T STT ift wrt 

fffir fr ^nir I, tT lif se 7:1 # irr 

t 

10 Jif? fefr 5TTar^^-, w ftzf.-T % 

tRf?r?: ^ srn#5T fw?? fiTfr rr sfrfiTTir tt 

jfRTT Tit ipi' |, sfK cn'Rrot Tf E^rcffri if 

Tft ^rrarr t ?fr, tt irr fiptf | s 

li. frfiWT fnr sifwr %-gTiT t ^tj; 

fwr ^irfTTT ,# t, ^Td frt- 

firfMt TT fTfHT wrMf ^t Jrft m: t tf t# 

ifcff cfr frfr % STOTT ttrr wrcf % ?t5w 

TT ^cnrritc^ fOTfSTT TI fTTT t 

12. 3^11 _?Tm ^ me/ ^ 5?t % sstf^r wt 

^ ' Ijcf'^ft 'TT OTt TW ftfrsrftiff/ 

ftTsm: Trfltf # tfsTffT xg;?! iir d'?T'«TT % sfrc sifw 
sfsrr t «rr^TT #iT?r tftrr fTW t twif a srPT f'ft % 
HTT % gfiPifT?! ?t‘rr I 

[^,qT-35014( 173)/a6-T'. I<i;. II (f-OT'Ie 0)i 

S.O. 2147.—IVliereas Messrs Bhopal Dugdhe Sangh 
Sahakari Muryadtt, Habii'''i!a!v, Bl. \ki) i MP/864) (herein¬ 
after referred lO as the said ?'4a*Tf:!im.ri’t) have applied for 
exeiapiioc. iw'.dsr .sisb-ssetaon ! of 'iee-'Cn 17 of the'Em' 
ployees’ Provideot Fvads and 1 lisccllaiieous Provisions Aci, 
1952 (19 of 1952), (Tiereinafter lefetrcd to as the said Acfl; 


.rkiiCi \*ikv.».i*S3 Uie kw..iit.£ti V.uveiiliklcPt 1,3 sHtisliCd titat 

tiis oj£iiJiOj<i,cs oi ine esiau.i'iiu.ooi are, wuiioui muALiig 
nay acjjuiiitic ooiiirjuu.iUa Ui iJctymeiit of pieiiuiiin. lii enjoy- 
msiii or beueuLs £.uUer me oruap insurance .iciieaie ol me 
j-iic xnjaiaiice e-VirpOi£*iik.n Ok iiiu.ii i.i iiic ii-ituie of Lire 
Insuiaace wiiich are ii.orc iuvoaLuolc to skicii cojpioyccs 
iiidn me oeneiiLS aanussioie unaer the icuipioyees' Ueposii 
ijiitetf in;,y.raiije Othcu!e, 1976 (hereiiiiiitej' Jcrerred to as 
ijic iaiU hcheine); 

iNOw, ihei'ciore, in exercise of the powers conferred by 
suo-section or sccaon 17 of die said Act and subject 

to the conduious sjjeciiied m the Scheduie annexed hereto, 
me Centrai Govcrriiiicui lieieby exempts the said establish¬ 
ment from the opgatiou oi all the provisions of the said 
Sclieaie for . a period of 3 years. 

SCHEDUUi 

1. The employer in relation to the said establishment shall 
submit such returns U) the Regional Provident f und Com- 
iEissioner, Ivladhya Pradesh, maintain such accounts and 
provide such facilities for inspection, as the Ccnlral Govern^, 
meat may direct from time lo time. 

2. The employer siiail pay such mspeciion charges as 
the Ceatrai Government, may, from time to time, direct 
under clause (a) of suD-section (3A) of Section 17 of the 
said Aci, wiihih 15 days from the clo.se of every month. 

3., All expenses involved in the adminisiralion of the 
Group Insurance Scheme, including niaintenaacs of accounts, 
submission of returns, payment of insurance premium, trans¬ 
fer of accowits, payment oi inspection charge.s etc. shall be 
iionie fay the employer. 

4. The employer shall display on the Notice Board of 
the eslabI;s!iiTr.yrt, a copy of the ryles of the Group Insu¬ 
rance Schiime as approved by the Central Government and, 
us arici when, amended, alongw'ith a translation of the salient 
features thereof, in the language of the mojority of the 
fc.»7i ployees. 

5. Whereas an employee, who is already a member of the 
Eriipioyeec’ T.'ovident .Fund or the .Provident Fund of an 
establishment exempted under the said Act, is employed in; 
lii.s es'iablishnie.,!t, tire em.i>]oyer shall immediately enrol him 
as a wiember. of the Group Insurance. Scheme and pay neces- 
saiyt premium in respect of him to the Life .Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees ?,!ndcr the said Scheme are enhanced, so that the 
benefits ...vadable under the Group Insuranee Scheme are 
more favoui'abie to the employees Shan the benefits admis¬ 
sible under iiie said Scheme. 

7. Novvithstanding anything contained;in the Group Insu¬ 
rance Scheme, if on llie death of an employee the amount 
payab'e under this Soheae be less than the amount that 
w-'ould be uajiabla had eranloyee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Madhya, 
Prade.sh aiids where any amendnient is likeiy to effect 
adversely the interest of the employees, the Regional Provi¬ 
dent Fund Commissioner shal# before giving his approval, 
give a rcasonairle opportunity to the employees to explain 
their point of view'. 

9. Vvliero, for any reason, the employees of the said 
establisfiinent do not remain covered under the Group Insu- 
r-imre Scheme of the Life Insurance Corporation of India, 

d cudv pPD^-’ed by the said establishtnenj, or the benefits 
to 'h" e"”."’oy.'.'-s under this Scheme are reduced ih any 
rj'.mcr, the cxemplion shall bs liable to be cancelled. 

10. Where,: for any reaso.n, the- employer fails to _nay the 
r.reminrrt etc. w'ithin the due date. a.s fixed by the Life Insu- 
ran e Corror'-Hor! of 7n,dia, .and the policy is allowed to 
tapss'. tfli rt r.ri.pi h‘ 'laM-; to be cancelled. 

]«. ir, d-Aauit, n vrv made by the employer in. 

pav.rtient of ori.mi'jm the ’csr'.or.S'bility for payrnent of as- 
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.sastace benefits to.the-.somaieer or the legal hears of deceas^ 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme, the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or tte 
Legal heirs of he deceased member eniii'.led for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S-3S014/178/86-PF.n(SS-II)] 

^.WT.2 148.—feff 15, ^. 

: tjanPiR *ITfwtp, r^5Pr-600004 (€1. OTT. 7535) (f^ 
r fwt ^T% TTsrra; nttrl) 

1952( 195319 ) (f^ 

grw «rfW^ 'Pfr w I) # artr 17 ^ iNam ( 2 r) 

^ ftp; % fwtr srt^ fen | 1 

sfrt: ^ imraK ft w | ^ Fim % 

feft WP ifeTfiptfeT 

9ffe fePT ^ ?thT fep- % ^frr % 

^ 9515% rJST I sfk % fer ^ 999% ^ 

.9iT9%f tsrfet r^fer%V‘iT Ffer, 

1976 (f^ Trr^Trr ^399 fett 9ifr 99T |) % Wffhl 

^ 9?^ 11 

9T5r. 6<9iH, ^ jrfarfera ^ arcr 17 ^ ^39arnT-29> 

SKI tRrT sifetft ^ grfpr 9rt% |tr SiYt: ^ ^39T9g: 9?!^% ^ 

|%f. ri % sg 5T%f % 9f8lhT ftr, ^399 ^9m 9% ^ 99 # S^fst 

% fer ^99 99;tJr % inft g999ff % 99#! % 11 

9!'9f9t 

1. ^99 ?9m % iRsr % fefr99t srT%ftr9? 9rf%59 911999 , 

95T9 ^ ^9t ferferr #99T sfk TthT 99T fectSTW 

% fer ^ gf99r9' 99T9 9!%9T 9% .999;rT, 999-999 9T 

[nl%^ 9i% I 

2. feffet 9% Prefer 99r^ 99 9?%9> 9T9 9% 99rfe %r 
15 f99 % 9ft9t 9919 9feT 9% %?!ft9 99393;, 999 9?fsrPr99 
^ StKr-17 ^ 999RT 3-9r % ^(9?) % 9rSlt9 ippT.^rtrqr (p; 

• firfep 9i% 1 

3. 9Pjff^ 9t9T^^fer % 99199 %, fer% 99199 ?f®T3ff 99 

99(T 9r9T, ferferf 99 9959 f919r 9191, 9t9T 9rf999 99 99T9,. 
%g93ff 99 ^5=999, fectOT 5nnTt9>!99n9 '9t|,fr%9T%9Wt 

stprlf 99 9f9 feffe? fRT f9i9T ^ItniT i 

4. fejfer, %35]rq' ^n399 fKT WPtftfe 919)^ 9)91 tfet| 

% f999f # tr9r'5rf9 sfk 99 975^i- 99% ^^ftER feTT 919, 99 

# 9f9 99T 9>99Tfef[ ^ 9^9W ^ 9T9T % 9rfe 
' ITS9' 919% 99 919919 FTrt91 % 999T P? 99 5t9f99 9feT t 

5. 9f9 ^ 9199Kt 9% 999171 9fe9 f9f9 99 91 999 

■«f9r999 % 9a¥T m snilT fest 19199 # 9fe9 firfa' 99 9^ 

■ fV '9979 I, 99% 79199 % feft%9 felT 51T9T | 9t, feflSI^ 

TlT^if^ 9V9T 7%t9 % 71979 % 99 t 97199 9T9 f79T 99 9feT 
3fl9 971%t 9199 7lT959^ tftfem 9T7#T 9t99 9t9T f999 9% 
TtSTT “tioU 1 

6. 9i% 999 7%t9 % srtft9 99i9Tf79t %t 999% 999% 9fI9' 

^ I 91, feffer Tmjlf^ %t9T 7#9 % 9?99Tf79lr 9% 

997159 9)199% % 719fef 9^ % ^ f9:% fet %t 59979T 9i%9T, 

fel% f91 99T9Tf79%' % fe? TTPlf^ %1r9T 7%tiT % n€tH gTOsa- 
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fe5% 9999f Ir "srfetr STOTT f% %t' 999 
ST^ I I 

7. Tiralfpl 9t9T 7%1 tT % felt 9T9 % f%% fir %t, 9l% felt 

9i49l<) %f tpi, 97 ^ 7#9 % 7t%9 7^ 99 TllK % ^9 

I 31% spfeTt 9:% , 97r 991T % .7i%9 f%9t 31^ 91 999 7#IT % 
ft9T. 9%, f99%3f9. 99T9T7t; % felpp 911771/919 Plfferl 9% 5rfTO7 
% 9:9 % %t9t 7919 % % 51397 % 97T9'7 79>9 ^ 9919 9!%9T I 

8. TtUrffU 9191 7%19 % 9999 % 9%^" 9t 991199 5n%fTO 
9f%W fhfsr ST^, 9ST7t % ^9 Il97lt99 % f%9r 9^ f%913tTcnrT 
srtr 9^ fesft 9?t%a9 % fnfefei % ffn 97 tiPi^ 9919 99 % 
%t 719T99T f%, 9ft 5n%f%9t 9f%'aT Plfff 91999 W99T 9T99t99 
%% % 5% 9?99lf79% 9% SI99T 9fe9itW ¥9Kj: 917% 99 9fel999 
5-9717 %9T I 

9. 9f% felt 9ir099W, 79199 % 9199T7t HTTTfe 3?t99 9t91 
Pm %t 971 9T9fel 9t9T 7991 %, 1%lt 79199 9f% 5991 ^|, 

9fi 7f 399 f 91 171 7%t9 % 5^ 9199lf79f 9% 9191 
f%% 91% 999% f97fr 7%f9 % 919 ft 3n% t, 9t 9f f9 7f %t 31T 
TOlft ^ i 

10. 9f% feft 9979991 f99%5191 99 f999 chTfll % iffe 3% 
917919 3ft99 9%tTl f999 f999 91%, tftfjm 99 71919 917% % 
WfiTT Tfdl I 3117 9lf7r9t %t 89999 f% 311% f%9T- 31191 | %1, 
^ 7f %t 311 7199% |l 

11. f%ift3r91 ST7T 5ftf%99 % 71519 % f%9 99 feft S9pm 

9% 95IT % OT Ijn 71979f % 9T9 fTOfufelt 91 f%f991 91 1 7 7 1 % 9% 
31% 9f ^ 9 9% nt ^ cf%, 1399 79%9 % 9tin 

9iI9%f % 71919 91 ^fl7%lfe9 f%9l3191 97 ^ I 

12. 1399 79199 % Traa % f%9%3(9T fn ifer % 5^ ?tT% 

91% felt 71979 9% f 1% 97 ^71% f9i9R 919 froftlfeif/ 

f9fe 9Tf77lt fe 9tfnW 1:919 91 9919 979791 % 3ft7 ^97991 9511 
% 917919 9t99 9t91 f%99 % 9%91f9 7919 SlU f%% % 1791 919 
% 9t717 9f%f599 91%91l . 

[li. t7ii-35014( 179)/86-9V.ll'9. II(lI7t.t771.-Il)] 

S.O. 2148.—Whereas Messers C.S.l. Kalyani Genert 

Hospital 15, Dr. Radhakrishnan Salai, Mylapore, Madras 
600004 (TN)!7535) (hereinafter referred to as the sai 
establishment) have applied for exemption under sub-sectio 
I2A) of section 17 of the Employees Provident Funds an- 
Miscellaneous Provisions Act, 1952 (19 -of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefis under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable . to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Schetne); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to' the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the _ Regional Provident Fund 
Commissioner. Tamil Nadu, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection' charges as 
the Centarl Givernment may, from time to time, direct 
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under daiTse (a) of sub-section fSA) of Section 17 of the 
said Act, within 15 days from the close of every month, 

3. AH expenses involved in the administr.ition of the 
Group Insurance Scheme, including maintenance of acconn!-, 
submission of loturns, payment of insurance tuemium trans¬ 
fer of accounts payment of inspection charges etc. shtill be 
borne by the cmploj/er, 

4. The employer shall desplay on the Notice Hoard of 
the estabdlishment. a copy of the rules of the Group Insu¬ 
rance Scheme at, approved by the Central Governmenl and, 
as and w lien amended, alongwitli a translation of the 
salient fcatuics (hereof, in the language of the majority of 
the employees. 

5. Whereas an employee, who is already a nicmhcr of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shrill immediately enrol him 
as a member of the Group Insurance Scheme and pay neces ¬ 
sary premium in respect of him to the life Insurance Coi-pnra- 
tion of India. 

6. The employer shall arrange to enh.anee the benefits 
available to the emplovccs under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme arc enhances, so tlipi the 
benefits available under the Group Insurance Scheiro arc 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In.sii- 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the .ar-ount that 
would he payable had employee been cov'ered und:r the said 
Scheme, the employer shall pay the difference to the Fral 
heir/nomince of the employee as ctrmncnsntion. 

8. No amendment of the provl.sions of the G O'm 
ranee Scheme, shall he made withoitt the. firlnr •• r-p'oval of 
the Regtonal Provident Fund Commission'^. Tamil Nadu 
and where any amendment is likelv to effect adver.sctv the 
interest of the employees, the Eeirional Provident Fun'', 
Commissioner shall before uivinir his approval p'vc a reason¬ 
able onnortunffy to the cmulnyees fn explain tfieir point o'" 
view. 

9. Where, for any reesnn, the employees of the .said 
esfahlishr'’cnl do not mm,-tin covered under the Group Insu¬ 
rance Scheme oF thi- Fife Insurance Gorporntion of India 
already, adonled hv tlie said cstahlivlrment. or th* hcsiefits 
to the emnlovecs updcf this Sciieme .ire reduced In atu' 
manner, the e'emotion shall he liable to be enneePed, 

10 Where, for anv reason the emplover fnib In n.-'v the 
premium etc, within the dne da'c ss fixed by the l.ife 
Insurance Corpor.ation of India, and th'' unticy is nllpwed to 
lapse, the e.\/-rnptlpn is liriMe tp be cancelled. 

11. In case of default, if (iny n-ad’ hv the rmplo'-er In 
payment of nremium the re«,ponslh'1irv for pevruent of as 
surance henefits to the nominees or the treal heirs of deceased 
members who would have been covv-reri i-pder tb- said 
Scheme hut for want of this cxcmpb'on, shall be that 
the employer, 

12. Upon the death of the members cohered imdcr th'- 
Scheme tlie life Insurance Corporation nr India shal' 
ensure ptomuf p.avrnrnf of thr- spm assured to the "omifpe-* 
or the I f’eal h '-rs of the deceased member entidet for ti 
and in anv case widun ope month from the reccint of cF-:r.’ 
complete In all respects, 

fNo. S-3.5014/179,/86-PF. IT fSS. IT)1 

•ItT. VT. -2^49,—TPF'K I?! HU SUftiT I Pf 
rHt'JII'hi 

wppT ^ iWir PpfFPti ’Ar Htit’difW ^ HTwn hpt 
tpc ^ fr +441^ FliV sthW 

ofttPm, 1952 (19.52 19) ^ ^ FTIW "l?! frUJ 

Ppi Hti^ 'nfSftft 


[Past H— Sec. 3(ii)] 

tTFUT, ^iRtfiTgiT aTIT-l ifr ^jrrrr-(4) 
FftT SfHVr wfdtFI ^ STHK Jtr wfilftETH % TW 

TtjnTH dH tTPr HFift 11 

[fiw Iff- 3 5 019 ( 1 5 a ]/ a iMIfT.ufi.- 2 ] 

S,0. 2149.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the cstablislimcnt known as M/s. Kizhak Koot 
Industries, Arimpoor, Post Office, Trtchur, Kerala have 
agreed that the Piovisiou of the Employees' Provident 
Puuds and Misc, Provisions Act, 195,1 (19 of 19.52), should 
be made applicable lo the .said c.stablishmont , 

Now, therefore, in exercise of the powers conferred by 
suh-seci,ion(4i of .seefion 1 of the said Act, the Central 
Goverrtment horebv api'Iies the Provisions of the said .Act 
to the s.aid establishments. 

[No. S-35019(153)186-SS-II1 
df fTr'ft, J1 ni lUSfi 

*BT. 511. 2 150—utl'Prf ^ HUTfitfl TTSH 4 FtT wftt- 

ffiTF, 194R (194B IT 3'i) ^ attl 8 % (fl) 5i 
4 jfrtr ?1S F rFl't Tr 'if) Wit: »ITOr 

fit'IK, 'iFT 4i) HdhlTfr xm aflfiT fdfiTT dD 

fiffifir % F WT if .TPTfdfos' ftdlT () ; 

5 7: war fiPFir, TUpdfA jOttT wfiddUtT, 1948 

(i948 Ft 34) f) trnr 8 T wijtrRri), wirfi rrtFK % fir 
FTPF f ^) wrwTFdT ITWr FT. WT. SZ90 fFdlFT 4 , 

1985 ir pFdfdfed d'lffmd FRtf) (t, — 

TPT drfd^iwdT d, "[%r?pT dfFif STT giTT 8 3; df* (ht) 

% imfiT dm fdl^]” ifMip ^ fr'F ijl 2 % f) tiWhr 

% mpT TT fdmrd'f'ffd vit utriiif), ;— 

"xf) WUftTT fdf, 

WIT rrPsTd, diTCT TrmnT, 

?.m TraTfiiT, df fcftfr 1 " 

[A. tJ';16012/4/85-t(d.trd'l] 

New Delhi, t he 21st May, 198h 

S.O. 2150.—Whereas the Central Government has, in pur¬ 
suance of clause (h) of .section g of the Employees’ State 
In.surance Act, 1948 (34 of 1948) nominated Shii Ajit Singh 
Additional Secretary to the Government of Inaia, Ministry 
of Fahotir, New Delhi u.s a member of the Standing Com¬ 
mittee of the Pmpioyccs’ State Insurance Corporation, in 
place of Miss Meera Seth; 

Now. therefore, in pursuance of section 8 of the Finptoyees' 
Slate Insurance Act, 1948 (34 of 1948). the Con'raf Govern¬ 
ment lietcby makes the following uniendmont in the notifica¬ 
tion of the Government of India in the Ministry of labour 
S.n. 5290 dated the 4lh November, 1985, namely 

In the said notification, irnder the heading “INominated 
by the Central Governninct under .t.mse (h) of 
section 81”. for the entry against Serial Number 2, 
the following entry shall be stibsfittifod, namely :— 

“Shri Ajit Singh, 

AdditionaT Secretary to 
the Government of India. 

Ministry of T.abour, 

New Delhi." 


[No, U-16012I4I85-SS-I] 
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»rTW Tif:'iS 3, ioss/^to lO, isos 


/'iri'T II—J (H)] 

Tl JTi 103 6 

TI. trr, 2 1 M:—JTir'Firr nit ITS SllW gtfTf \ f=P r^TF 7 fp 5 ?r 
wiTO' If irare fiTOTOiiT ^ffi; nTtTTTrfi:tfr nit 'tgts'tr ?tt nT 
ttf^iTTr gT ^rf’ ^ fn: nw=sn'd ¥if«r^ f^rj si'in: irsi.'ii -ST^ia' 
HfuftiTit, 1952 (1952 niT 19) >t7 'JT^'.T 

Tit ITPl, ItT ^iTit Ttf^. : — 

;, TT'tTPT SCJfl TTti T. 1 1 #tT!: 14 Tffet, Tr3‘'‘T"Tr-9 

2. iJj-iipT cfTTTTft'T «?.'<: -^'TltrT ljrTTfT5l, TlOf, T r\<tlii:-1 

3. TTT !rrrrT %|iWlT TTttfftutT --itJ, «5TtT f-T-tl 

h'-jth 

■I- ft itrn^T nir-ttrrtfeT ^'it F^rfirrsf, innitfiTit, Ttf-iTt, 

TOT 

5. 1?TT nTTFt^ TiT’Tir TrTfFrTr TJt TOT-l 

6 . Ttr^ Tt ^ftr ^ TrtqrcflT 

289 ■TT'-C, 

7. rn-mF tTTRiT Tflftt 'Cf't’tTW Wt. nt-tflT'l'Jt ■mx-T-T ?T'T, 
fW WP-iWT 

8. ift ^ ntT fTJff T-tr, Tt, 5ft. JfrTT, fxfTt Piftf': 

9. nriR qsrt sfr^rjfjr, -j tt Ttj, 

nrsT-.T^rr-1 

10. #it4 TTott 57S-?: !Tr?F.Tir, ^rrrr Tfrit, 'it •>?, 

TTiiTi 5Tr-1 

11. TiF'TTr iffTTPtntf FTfiTrst mr^ afTt a-ftt t>r, ntiT 

wtT TSlt TFl1''Tt 

12 . ^OTT TTt'^cr‘fH' OTT TltTlT, TOT 

13. f?tt4 OFT. HT, vjrsiOTf Tt. ".ft. 511^-3-1, ft-fTTnnffjn: 


«TT: T'fiTT trOTIT ttW "Jt<t ftTT Tf ttt^r 1, Tl ITT at^T 

4 aro STfT ffFt.TTi FI 'ttt't -nXl 3 ff itffkfT ^ 

?flmt Tt vlTT 'frCTt I 1 

[r(T-350 iri( 158)/a6 Off TT'2j 
n;. T. wnt: nfTT 

New Delhi, ll» 22nd May, 1980 

h.(J.2131.—Whereas it appears to the Central Govern¬ 
ment that the employeis and the mitjoriiy ol employees in 
relation to the following cstablishmcncs have agreed that the 
provisions of the imiployccs’ Provident Punds and Miscella¬ 
neous Provisions Act. 1952 (19 of 1932), should be made 
applicable to the respective cstablislmenis. namely ,— 

1. Mis. Bhagwan Jena, Plot No. 14, Sector-14, Market, 
Rourkela-9 

2. Mis. Population Research Centre. Utkal University, 
Vanibeluir, Bhiibaneswae-4, 

3. M|s. Prasad Chemical Industries, Corporation Road. 
Beiharnpur, District, Ganjam. 

4. M|s. The Utban Cooperative flank Limited, Tirikonia, 
Nagicha, Cuttack. 

5. M|s. Dainodar Maharaj, l.auniia Patti, Ciittack-l. 

6. M|s. The Orissa State Electronics Development Corpo¬ 
ration Ltd., 289, Sahid Nagar, Bhubaneswar?. 

7. M|s. Sadananda Mahato, Adhangapal, P.O. Jaganiiath- 
pur Ashram School DirtH. Kconjhar, 

8. hP|s. N. K. Bose and Sons, P.O. Joda-34, District, Keon- 
jhar 

9. M(s. Amar Enterprises. New Time Hou.se, f.fain Road, 
RourkeIn-1 

10. M's. R.ina Enlcrpnses, Master Atta Ch.tki, Main Rcuid, 
Rourkcla-I 

11. M;g. Knlinya Engineers Dinilcd, Athara Bonki Para- 
deep Port, Cuttack incliidings its Head Oflke at Rasul- 
gnrh, Bhubaneswar-76 

12. Mis. Dawn Pharmaceutical iind Chemicals, Miiradouh- 
zorpolna. Jobra. Cuttack. 


14. wtTTT Mrrfcr ht. 50. Tlrr toti 

[ffThSTP-, TfiTIT tftv- ^^t,T irTeftgT fNjT »|;'5T TfP'TT 

1.5- orftio 5047 4f nTf^FT-t^jr, >sfr irTOtT J-OTT 'j;cr 
(TffOT) 

1C. Wd LT. OTT. TOt^TCT, rTr. 5ff. l>fr-3-t, FtTT »F#*tT 
(T^RT) rftr VfLt TR-fr-lS fO^VTf'fT (ftflfr’-) 

jfiF'OT tIOTT TtillcfT 

17. frrw sroJir put Tirr Ftt TTO 7’la 47T fOTI 
Tftl^T (tsfpTT) 

18. ^ffor OTafot otto tflTo 'J.'stOTf ®t-2, 
WTT 477 15^4447-7 0)7 57Tr (1) 441 OTOT7 TOT (2) 
OTT7-Trj< 0401(47 (:i) T^4;7 TOT (4) Wrarjfr fT44 
TR^rrarnt 

19. 0174 CT47 tpfrr rfV. ot. OTJ7 frFsjTJ TlTTpT 

2 0. TOTFT Jpf'T, TIT TiTJ-'llOT-7 

21. TftOT ^4 pvT VfTTTT FtStOT 9 3 ^^47, 04?t7T7 

«il7 ?OTPT 00751447 7^7 4411747 f7T4 477^^ 

22. nffTTf 5 w 7 ifTvfTOT ipT tWot FtTh^t 

i WOT rofrr, T^TTTOR 4T3T7fTT TTT'.'ilTr-7 
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13. Mis. N. C. Dhattacharjee ,st P.O, Jeda-34, .Ceunjbar 

14. M,'s. Ipitat Sponge Iron Limited, at P.O. Jeda, Disi. 
Rconjliar inciaoing its ricad Office at P.O. Jamshedpur Dist. 
Singhblium (Bihar) 

15. Mis. Office of the Administrator Shri Jagannath 
Temple, Puri 


16. M|s, M. R. Construction P.O. Joda-34 Dist. Kconjhar 
(Orissa) meluding its Head Otlicc at Noatnnndi Bazar-lS 
Out, Singhbhii (Bihar) 

17. Ms. Vijtiy Krishan Rice and Elotir Mill, Baiparigtida, 
Dr...i. Koraput (Orissa) 

18. Mis. The Orissa Stale Co-operative Oilseeds Gro¬ 
wers pederotieu Limited, D. 2 Saheed Nagar, Bhubancswar-7, 
including its four branches located at (i) Naya Bazar 
Cuttack (ii) Samantrapur, Bhubaneswar (iii) Bcihampur, 
Ganjam and (iv) Khiidra, Puri. 


19. Mjs. Bharat Type Works, P.O. Jcypoie Dist, Kora¬ 
put 

20. Mis. National Engineering \Torfcs. Lai Taufci Roiir- 
keIa-7 


2-1. M|s. Oris-sa Druga & Chemicals Ltd., 93, Suryanagor 
Bhnbttncswar iiiclLidinp its Factoiy at Mnnchesvvar Indus’* 
tries. Estate Bhubaneswar. 


22. Mis. Tarini Labour Contract and Co-operative, 
Society Ltd.. E-BIock Market. Fertilizer Township. Rour- 

KCi3-/. 


[No. S-35019(I58)/86-SS-lI] 
A. K, BHATTAR.AI, Under Sccy, 
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^ ftwft, le irt 1980 

VI. «I. 2lS:i.—wfilfnw, 1932 
(lB52 VI 3SJ ^ sro 83 Vl aWHI (l) KXIHVW VfWIlt 

VI JitfPi VT0 {pt, aimsfflf »nt=* sppifit, viiw 

ira vlw ^ «wniT iKjnatni it 

t^v vi?i V vN V mu twMw vi, vuwi vi*! 

IVtW^, 19S7 V 34 V (21, 

166 V 3:<i-wwr (21 w rttinni i94 v » %s 

401 I : 

nfj m 04 vre^mvm, *(k swsv 

V ^‘Srww 0»II 9 41\«60^ ti1«R.tt<4l V 41 *i pwiwn 

4V3 *1TW41 VI 4143 JJM «1H tOttWV 11141 4(( VltflOuilO 
tVIl 4101 4 tv 4 040 «191444 »IK 49V W4in 441^ *1^ 

mni W44H( H 44iWl4l4‘V 44v VdUl Vl IHnl V\4 

V Iifi{ 9V4 4 I 

I.6. »<6-2WUl4( J; ba-H4 vUj 

(^V. V, V4<. 6U4 

iscw i.>eJiu, Lbe J.6[ii May, 15^86 

^.U. 2lJi.—in cxerose of tile powers conlorreU by suo- 
k.vl 1 uii ii j ui. kbcouu oo ut voe iviracs ACi, r>J2 or 
yyji,), tuc »^cautar ooveriuiieni nereoy eiieiupis ine persons 
euipru^en oy rvioMus overseas Mines (.^usiruenoii company, 
AupdA, ruiutia in suuLing or siutis in uie MiiRiiun (prujcci or 
tbe rzvstern coaineius romricd, from tiio provisions of suo- 
icgiuaiion uj or roMurauon 3<t, suo-resmaiion ti] or resuia- 
uon 166 ana regulaaou 194 of rue Coal Mines Kegutauuni, 
1937 : 

Provided that the said persons engaged as shortfirers, 
sudai's, overnten and otticials subordinaie to the manager and 
superior lo ihe siidar are adjudged competom by me Chief 
inspector of Mines 10 perform their duties as specified in the 
said Act and the rules and regulations tramed thereunder. 

(No. S-2901417183-M1] 
L. K. NARAYANAN, Under Secy. 
4^ fijwn, 16 4t, 1886 

VI. WI. 2153.—urtwtthv vftrf^, 1947 (1947 

VI 14) VI ffiTi 17 V it, nxvn, wntftn twi 

tv, nmgp, % BVHtw % f»iimi^ sjYr vtvrti ^ 

ftv, Prtw urtirtPiv ftviv t vtvr ifl«nf«iv 

uhivTKi 4. 1 , 4*4i V ivrs vr nviftra vrit fc art V4ftti 
vwn ^ 6-5-86 vi ltl<9 jBI «n I 

New Delhi, the 16tb May, 1986 

S.O. 2133.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Oovenunent 
hereoy publishes the award of the Central Oovemment Inr 
dustnal rribunal. No. 1, Bombay as shown in the Anuexure in 
the industnal dispute between the employers in relation to the 
Reserve Bank of India. Nagpur and their workmen, which was 
received by the Central Government on the 6th May, 1986. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 1 AT BOMBAY 

Reference No. CGir-16 of 1983 

PARTIES : 

Employers in relation to Reserve Bank of India, Nagpur. 
AND 

their workmen 

APPEARANCES; 

For the Management ; Mr. Zachadas, Asstt. Legal 
Advisvr. 


For the Workman ; Workman appeared personally. 
INDUSTRY ; Banking STATE : Maharashtra 

Bombay, the 31st day of March, 1986 
AWARD 

This reference dated 18tb November. 1983 under S. ’O(l) 
(dl of the Industrial Disputes Act is worded as below :— 

“Whether the action of the management of tte Reserve 
Bank of India, Nagpur in treating the period of 
suspension of Shrl Mohan Singh, lemporaiy Cook 
from 23-6-74 to 20-4-1976 as extra ordinary leave 
wimoui wages and tnus oepriving him of ms pay 
and allowances tor the long period of 1 year 10 
mumns and a days i$ jusuned especially wissu ho 
has been completely exonerated of the Criminal 
enarge for wmeh he was arrested and susi^nded by 
a competent Court 7 If not, lo what relief is the 
workman entitled 7’’ 

2 . Nonces were issued pursuant to receipt of the reference 
on 6m Lieccmber, 19«3 to the Reserve Batik as well as the 
umun wmeu nas espoused the cause of tne concerued work¬ 
man, namely Mohan Smgh. Ihc Bank as weil as the employee 
uicu Statements m tUeir benalf. both on merits us weil as ou 
a prelunmary objection raised by the Bank. 

i. The Bank raised two preliminary objections Firstly, rt 
couicnaed mat me dispute is an mdiviuai dispute relating to 
Monan bmgh and has not been properly espoused according 
to It. by me KasUiriya Reserve Bank Kaimacnari Sangh, 
Nagpur, that the hangh does not enjoy a substantial follow- 
mg amongst the Class-lV employees, and thcictore, it can 
not become an industrial dispute and the reietencc in tne 
circuoisianceg and the exercise of jurisdiciioii under 
b. 10(1 jfdj is erroneous. It secondly contended that a re¬ 
ference m identical terms was made by ihe Government of 
India on 9th May, 1977. That reference has still not been 
terminated and the Reserve Bank did not hear anything 
thereafter in the matter of the reference, either making an 
award or rejecting the reference. 

4. On meri'is. the Bank contended that the employee who 
was governed by the terms and conditions of service as con¬ 
tained In Reserve Bank of India (Stall) Regulations, 1948. 
In terms of Regulation 46, sub-regulation 2 thereof, the 
management had a right to decide as to how the period of 
suspeniioD should be treated, considering the judgement of 
the Judicial Magistrate, First Class, 2nd Court, Nagpur, who 
tried the case against the employee Mohan Singh in a criminal 
case No. 1605 of 1974. came to the conclusion that the 
period of suspension should be treated as cxtra-ordinaiy leave 
without pay. excepting a few days. That discretion having 
been properly exercised and having been vested in the 
management, it could not now be called in question. 

3. With regard to the, preliminary objection raised by the 
bank, the workman says that the B^ Is not entitled to raise 
such a contention at this stage. The case of the workman 
was properly espoused by the Sangh and that the Bank has 
been discriminatory in its treatment, to Mohan Singh. While 
in some cases, the period of suspension was trcEted as period 
on duty, in the case of Mohan Singh, it has dealt with in 
another way. 

6 . The workman’s contention was that the workman cannot 
be blamed. I't did not dispute that a reference was made in 
the year 1977. but according to it, the order was either not 
transmitted to the Tribunal, or that the Tribunal having 
received that order, did not take any turflMr action. For 
all practical purpose, according to it, the prc-sent reference 
is the first reference and the workman cannot be held guilty 
or the reference cannot be rejected on the ground that the 
1977 reference was not adjudicated upon. 

7. As regards the other preliminary objections, it con¬ 
tended that It was an industrial dispute, properly espoused 
by the union, 

8 . I have heard the parties on the preliminary objections 
and in particular the objection with regard to the luaking of 
the reference in the year 1985 when earlier there was a re¬ 
ference made by the Government of India on 5>th IVfey 1977 
which does not leem to have terminated in an awarf ’ 
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9. A copy of that order making the reference is produced ai 
an annexurc-l to the Written Statement by the bank. That 
goes to show that such a reference did came to be made to 
the Central Government Industrial Tribunal, Bombay How¬ 
ever, the reference order docs not say whether it was referred 
to Tibuna) No. 1 or 2. On this contention having been 
raised and the reference order produced, a search was made 
to find out whether such a reference was received in the 
office of the Tribunal No. 1 or No, 2. It appears that even 
at that time in the year 1977, there were Two Tribunals, 
No, 1 and 2. It appears that no such reference has been 
received in both tlrese Tribunals. Consequently, it is quite 
clear that no notices were issued, no order of referen'"* 
having been received by the Tribunals at Bombay, the re¬ 
ference did not come to bo adjudicated upon. The question, 
however, now is, in view of the power exercised bv the 
Government of India in respect of the dispute on 9(h of 
Mat'. 1977 and the reference not having been culminated or 
resulted in an award granting the relief or rejecting the 
relief, whether for the same dispute in the year 1985, a 
reference could be made. 

10. It seems to me considering the provisions of S. 10 sub¬ 
section 1, Bpnropriate Goveniment i.s entitled to exercise (be 
rower to make a reference under S. lOfnCd). where the 
circumstances as laid down therein existed. Having once made 
the reference, as sub-section 4 lays down, the Tribunal has to 
confine its adhidlcation to the points referred to therein 
and the Tribunal in terms of S. 1.5 has to make an aw’ard 
and sttbmit it to the annronrfate Government. Further rtro- 
visions in chanter 4 lav down as to when the award will come 
into operation and the effect of the award. 

11. ft will thus be seen that once the nowee h cvercbed 
bv the Government of making a reference untjer S. 10 sub¬ 
section lfd1. the exercise of that power comes to an end 
with the transmission of the dlsmite to the Tribunal named 
therein Once such an exercise of newer Is made, then If I* 
lh= Trthunnl 'vbieb becomeo seized of the matter and ft nlone 
has the Ini'isdiction to decide unon the dfsmite and to make 

bs awarrl TT'it im-i'sfdtctlon vestn^t in the mrlhunal cermo* h“ 

token awav and comes to an end onlv after the mak'ng of 

the rnd its T'ublicotion bv tfi^ annro-'r’ate aci;*»-nmenf , 

Intio tiq rnelT m nwprrl is not mnd.i qnd not as 

rp'"”V'-rt Ciirttiar rnn'ennences follow and the InrisHiction 
of <h» T,.:hnnfl' cannot come t^ nn end. 

10 Tn tiw m-esent case thnnab if is not mentioned as 
tn 'vhtefi of ^he r'entr.al Government Indns^nal 'Trlbonnle at 
PooiUev et'^hee XTn 1 or No 2 the HIsente -efe*-eed 

Ort 0*h TVreTr 1077 ftle G(7’-eeOTT»eor *beeefo”e d-d 

everoise tb' oO'Ver imdee ^ lOfiyrdl "ed f,nd e^hoilsted it-'lf 

rtf -Tier Tf W-.li-fnpt tr) n'hieSi +t>e* ’»"as 

mede ivns not mentioned in the order of referenee a anb- 

^eonen* pmend—ent ennid have sunnlfcd that lacimn and 
reettPed the defect. 

13. Having once narted with the power to make a re¬ 
ference and the Tribitnal thereafter become ceased of the 
jnrisdlction over the disnute, the Government cannot resume 
the jurisdiction under S. 10(1) (d) and make a reference 
again of the very same dispute at a later stage. A reference 
once made has to result in pn award, granting relief or re- 
iecting the relief. It cannot remain in abevance or susnenac, 
so that at any future time, p power to make a fresh reference 
on the verv same disnute is possible. The dispute once re¬ 
ferred should result in an award and nothing else and the 
annronrinte action on the part of the appronrlate Government 
should have hern and would be In the circumstances not to 
make a fresh reference in the year 1985. but to revive the 
reference tnadc on the 9th May, 1977 or attract the attention 
of the Tribunal to thic reference having been made and not 
bavin® still been adjudicated. Tt would then be a reference 
of 1977, though proceedings thereof would commence much 
later. Ah to when nroccedings should commence unon a 
reference validly made, there is no limitation. The limitation 
with regard to the disposal of dispute referred wi*h regard 
to individual workmen came into force in 1982 and even 
there, if thy period prescribed in the order of reference comes 
to an end, the reference would not become invalid. In this 
pnriicular case in 1977, no time limit was specified and 
therefore the reference confd be revived and proceedings taken 
up a new. 


*4. It is really unfortunate that a reference having been 
made in the year 1977, it should not have been prosecuted 
and proceeded with even by the parties. Both the workmen 
as well the bank are at fault for the pendency of this dispute 
for a long time. It would not however, be right considering 
several aspects of the matter, merely because the reference 
order does not seem to have been received in any of the 
Tribunals to proceed with the adjudication. The question la 
one of jurisdiction and not the need to adjudicate a long 
pending dispute. It should not also be seen as abdication by 
the Tribunal of its duty for it cannot with open eves make 
an invalid award, Tn the circumstances, I have to reluctantly 
come to the conclusion that the present reference dated 18th 
November 1985 made by order No. L-12012f5)|77-D-II(A) 
is not comnetent and cannot be proceeded with. No order 
as to cofts. 

R. D. TULPULE, PreridIng Officer 
INo. L.12012I5|77-D.II(A)] 

HT. UT. 3 IS 4.—sftdlflnr pftifipR, 1947 (l947 

TI 14) iV HTTT 17 ^ Wlff RWt, RrmflR llJs 

^ It rriTT aftr tfrn, 

PlftaC o/lsilpRi Pmg rl RTeitT sfbtftpTV 
gresT tf. 1, Hirwltt ^ *1^14 ^ ks^iflfin Tsrf) ^ 

inunr 4 it 7-5-86 8 fr Jiffij jnri ^ 1 

S.O. 2154.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hq,reby publishes the award of the Central Government Indus¬ 
trial Tribunal, No. 1, Dhanbad as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the State Bank of Indio and their workmen, which was 
received by the Central Government on the 7th May, 1986. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Sec, 10(1) (d) of the 
Industrial Disputes Act, 1947. 

Reference No. 13 of 1981 

PARTIES: 

Enrployers in relation to the management of State Bank 
of India 

AND 

Their Workmen 


APPEARANCES ; 

For the BanklManogement — Shri K. N. Prasad, 
Advocate, 

For the Workman — Shri D. Mukherjee, Advocate. 
STATE: Bihar. INDUSTRY: Bank. 

Dhanbad, the 30th April, 1986 
AWARD 

Bv Order No. L-12012|24I|80-D.n,A, dated, the 2nd April, 
1981, the Central Government being of opinion that an indus¬ 
trial disnute existed between the employers in relation to the 
management of State Bank of India and their workmen In 
resneef of the matter specified In the schedule attached to 
the order referred the same for adjudication to this Tribunal, 
The schedule to the order of reference reads thus. 

“Whether the action of the management of State Bank 
of India in relation to their Patne Branch in ter¬ 
minating the services of Shri Ramblnay Sharma, 
Eix-Guard-cum-Messonger with effect Irom 26-11-73 
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is justified ? If not. to what relief is the worStman 
concerned entitled ?” 


2. The ciase of the concerned workman Sri Rambinay 
Sharma is that he was initially appointed as Guard-ci>m- 
messenger Against the substantive permanent vacancy on 
temporary baMs by the competent authority of the Stale Bank 
of India and accordingly on 2-2-1972 he joined his service at 
KadamkuaH; Branch of the State Bank of India. He conti¬ 
nuously worked as Kadamkuan Branch till 21-1-75 and there¬ 
after he wais transferred to Bihar School E.vaminalicn Board 
Branch of the Bank and he joined there on 21-1-75. He wor¬ 
ked there till 30-1-75. He was transferred from Bihar School 
Examination Board Branch to Patalipntra Branch of the 
Bank and joined there on 31-3-75 and worked there till 
30-6-75. Again he was transferred to Fraser Road Branch of 
the Bank and joined there on 1-7-75. While working in the 
Bank he wis taking keen interest in trade union activities 
for which he was not liked by the authorities of the Bank. 
On account of this bias he W'as falsely implicated in a case 
of fraud. A confessional statement was extracted from him 
under threat that if he did not make that statement police 
will take action against him. On 26-11-75 the Manager of 
the Fraser Boad Branch of the Bank without any written 
order did not permit him to do his duties amounting to his 
removal -from service. The concerned workman had worked 
for about 718 days in the Bank from the date of his initial 
appointment in different branches. He had oat more, than 
240 days of work in 1975 before the termination of his 
service. The Bank management did not give any letter 
stating thC; reason for his removal from seivice. The Bank 
did not hold any domestic enquiry against the concerned 
workman fqr misconduct prior to the termination of his 
service. HO was not even asked to show' cause against the 
misconduct committed by him. The removal of the concer¬ 
ned workman from serviice in the circumstance amounted to 
retrenchment under Section 2(oo) of the Industrial Disputes 
Act. The Bank did not pay any retrenchment compensation 
at the time of termination of his services and the other 
reqifirementl of Sec. 25F of the Industrial Disputes Act were 
also not complied with and, as such, the order of termina¬ 
tion of seryice of the concerned workman was invalid in 
law’. The poncerned workman made several representations 
for his reiiiStateiTjent but the management of the Bank did 
not pay heed to it, Ifhe concerned workman, therefore, 
claims to be reinstated in .service with effect from 26-11-1975 
with all back wages. 

3. The case of the management is that the concerned work¬ 
man worked as temporery Guard-cum-messenger ror 710 days 

■ between 27-^12-72 to 25-11-75 in the various branches of the 
State Bank of India at Patna. When the concerned workman 
was Vvorkulg at Fraser Road Branch of the Bans, he commit¬ 
ted a forgeyy in his Savings Bank Account by altering the 
balance noted therein with a view to withdraw the e.xcess 
amount on 24-10r75. His Savings Bank Account Number 
was C/22. When the balance to the credit of the concerned 
workman was Rs. 7.01 only he made an interpolation in the 
Bank’s ledger and enhanced the same to Rs. 47,01 by adding 
‘4’ before ‘T. After making the said change in the P,ank’s 
ledger the concerned workman withdrew a su.m of Rs. 451- 
on 24-10-75; and thu.s he defrauded the Bank. S\hile balanc¬ 
ing the Savibgs Bank led.ger for the month of October, 1975 
the forgery committed by the concerned worknvan was detec¬ 
ted and the iBranch Manager made enquiry from tlie concer¬ 
ned workman regarding the said fraud. On enquiry by the 
Branch Manager the concerned workman accepted his guilt 
and gave hi? statement in writing that he had conimitted the 
fraud on account of dire necessity for money. He gave h's 
written statement before, the Branch Manager on 28-11-1975 
admitting tlsa't he had changed the balance outstanding in h's 
account in tbe Ledger Book and regretted for Ms act, .and 
he deposited: the excess amount of Rs. 451- withdrawn bv 
him. The Branch Manager did not allow the concei-ned 
workman to' Continue in duty in view of the serious offence 
committed bv him. The conceraed w'orkman made renres'-n- 
tations to tbe Bank for his absorption after three years of 
the fern’inatton of b's service cla'ming that the termination 
of his service was a case of iTlega! retrenchment. The Bank 
did not accent the renresen't.stion of the concerned workman 
and thereafter the concerned W'orkman raised an industrial 
disnute h'^fenp the Asstt. T.abour CommissMner (Gentrall, 
Patna. After the conciliation proceeding ended in a failure 


ihe present reference was made to this Tribunal for adjudica- 
lion. The concerned workman was not entitled to any relief 
in view of his clear statement of confession nccept,ing his guilt 
. before the Branch Manager. In view of the act that the con¬ 
cerned workman wtis. a temporiiry workman no enquiry was 
needed before terminating his service. 

4. Tfic preKcnc reference was earlier di.st’osed of, on 
4-S-1981 holding that tbe action of the management of State 
Bank of India in terminating the services of the concerned 
♦•■orkman was not justified and he was entitled to reinstaie- 

Hient with full back wages and continuii.y of service. The 
management went in Writ before Hon’ble High Court in 
C.V/.l.C.' No. 1598 of 198i(R). In the said Writ his Lordship 
aliovved the writ and quashed the award and remanded the 
matter to the Tribunal to decide the reference after giving 
reasonable opportunity to the management for ;>.dducing evi¬ 
dence and it was further directed that tbe T ribunal will 
give reasonable opportunity to tho vvor;.iiiun also for adduc¬ 
ing evidence in the case if he chooses to do so. After tne 
said order of remand tl« management of the State Bank 
of India examined fi\'e withnesse.s and the workman further 
examined himself in support of his ca,5e. The documents 
produced on behalf of the management of the State Bank 
of India, Patna, have been marked Exts. M-1 to M’-9. The 
vvorkrp.an did not produce any document. 

5. The question to he determined in this ersse k whether the 
sc-rmination of the service of the concerned workman with 
efTect from 26-11-75 was justified. 

6. Some facts in the ca.se are admitted. The concerned 
worlcmaa had been appointed as Ciiiard-curr.-messenger in the 
State Bank of India and had been transferred to different 
branches of the said Bank at iPatna and it appears that since 
the date of his appointment till 25-11-75 when his services 
were terminated he bad completed more than 240 days of 
his service in a year prior to his termination of .service. The 
management in its written statement has given tbe details of 
total days of work done by the concerned w'orkman, in the 
different branches of the Bank since the date of his appoint¬ 
ment wMch ifself shows that the concerned workman had 
completed 710 days of service in the: Bank from the date of 
his appointment and that be had completed, more than 240 
■tays of work in a year prior to the termiimtion of his service. 
The management of State Bank of, India have nllsged that 
‘he concerned workman was removed from service as he 
had committed fraud in the Bank’s account which admittedly 
was a misoanduet for which no di.sciplinary cnciuiry was held. 
It will also appear that no explanation vvas called for from, 
the concerned workman before terminatinsr his service oii 
account of the alleged fraud again.st him. It is also admitted 
that no retrenchment compensation was given to the con¬ 
cerned workman and tbe provisions of Sec. 35F of the Intlus- 
'crinl Disimtes Act were not complied with. Tfje case of the 
rriana.geroenf is clearly spelled out in para 11 of their written 
»’a*ement in which it is stated tbai. in view of the dear siale- 
ment of confession of the, guilt by the concerned workman 
and he being a lempornry employ'ee no enquiry was needed 
to prove the .auilt and hence his services wc.ro dis-oontimied 
wbteh w'as a legal and proper order, 

7. Tlte workmen of the B.-ink are governed by the pre¬ 
visions of Desai Award and the present case which is a case 
of termination of service of the concerned workman will be 
governed by Desai Award. Para 521, clause 2(a) of the 
Award providers that when in the opinion, of the mana,gement 
an employee has comitted an offence, unless be be otherwise 
prosecuted, the Bank may take steps to prosecute him or get 
him prosecuted and in such a case he may also be suspended. 
Clauses 9 and 10 of Para 521 of the Award lay down, tire 
manner ap.d method of conducting a disciplinary proceeding 
against the concerned workman for misconduct. .Admittedly 
in this case the provisions of those clauses of the Desai Award 
have not been follow'ed and as such the order of termination 
of the service of the concerned workman cannot be sustained. 
Even if the order of termination of tlie , service of ihe con¬ 
cerned workman is not taken to be a punishment inflicted 
on him or his misconduct the order can only be held to be 
an order pf retrenchment. The provisions of Sec. 25F of the 
Industial Disnutes Act have admittedly not been followed 
while terminating the service of the concerned workman .end 
as such on this ground also the order of termination of the 
service of the concerned workman has to be held to be non- 
"!xlstent in the eye of law. 
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8 . There were two alternative left to the manugement under 
elause 2(a) of Para .‘'21 of Desal Award. The management 
cuiild ha’ c jirosecuted the eoncerned workman and in the 
alternative thv management could also hold departmental en¬ 
quiry into the charges of misconduct against the concerned 
v/orkman but the management did neither and instead it 
fltrnipht way termintaed the service of the concerned workman 
on the pica that he had tnade ;i clean confession of having 
committed Forget’', in the Rank’s account and withdrew ex¬ 
cess moncv' causing loss of the Bank. U is clear, terefore, 
that the management has not taken recourse to the provisions 
of law which were available to them and terminated the 
Fitrvicc oi the concerned W'orkman without holding any eii- 
ciniry on the alleged charge of misconduct I-ry simphy relying 
01 tl'jc rerraeted confestsion of the concerned workman. 

9. Inc management realising the difflcultics which stood m 
their -way made a prayer before this Tribunal for permitting 
them to aUducE evidence afresh to csti’.hlish the allegation 
for wmen the service of the concerned workman wns termina¬ 
ted. IPE Tribunal, no donbt, allowed the management to 
adduced evidence to establish the allegation of misconduct 
against the concerned workman. Now it is submitted by the 
learned representative of the concern.Ed workman that the 
management ermot be allowed lo establish the act of mis¬ 
conduct of (he concerned workman by adducing fresh evi¬ 
dence before tlie Tribunal. As the mmiagement would not 
hn'/c adduced fresh evidence to esiahlisli the charge before 
this Tnounal, they ‘hewing unt proceeded to establish the 
ch.Tigc in n dcparttmental enquiry nvainst the concerned 
worlmnau. rno management is dcbnrrcd under the law to 
adduce tiesn evidence, before this Tribun.vl and even if, the 
Tribunal hnd nliowcd them to adduce evidencs. to prove the 
allegalion. (he '.nme cannot lie considered for establishing the 
charge. The learned advocate representing the concerned 
workman has cited a case reported in 1986 f.ab. f. C. 336 
(Anand Cinema Vs. ■Mo(''m Tiwari ;md another) in support 
oF his conlention. 

10. In the Case reported in 1986 Lab. l.C. 336, the facts 
in short are : 

There wa.s one Aniind Cinema in Jabalpur which was a 
parttlership firm. The respondents before the HoiTWe High 
Com.( were employed as gate-keepers of the said Cinema, 
'fhe ic .iiondents were indulging in criminal activities icsujt- 
iiia in linanciiil fos;; to (he Cinema. TI.‘j respondents were 
ihreuteniuc end abusing the customers, causing illegal .strikes, 
abusin.H and insnltiii); one of the pariners of the Cinema. 
,\cco"din)': lo the Cinema management the tmlawful rclivit'es 
of the rc.spondenks resulted in misconduct and unsatisfactory 
■*ork as defined under the provision.s of Standing Orders but 
due 1,j the violent activities of the respondents it was not 
possible for them to conduct the regular departmental enqtiir/ 
in accoroailcc wilh tt\j provisions of the Standing Order and 
the sctvices of the respondcnls were terminated under those 
comntl'iug ciicumstanccs. The dispute wns referred to the 
labour Court which heltl that the termination of the services 
of the respondents were illegal resulting in retrenchment 
within tbe meaning of Sec. 2(oo) of the Act and since im¬ 
perative provisions of Sec. 251' of the .Act h.ad not been com- 
idted wlih by the management, all the resoondenis were en¬ 
titled to be reinstated wilh full back v/ageS. The Cinema 
man.agcmen went before Mailhy.a Pradc.sh High CoUh. The 
management took a stand that order of lennination of the 
resT’ondrnt.s are oiders of dismissal and Ihercfor..- no case was 
made out within llje meaning of Sec. 2foo) of the Act and 
hence tJir ouestiou of complying with fhe provisions of Sec. 
2SF of the A\ct dors not r.ri'c to nil. Tlv respondents, on 
the other hand, took their ovvn plea that their dismissalItermi- 
nation order amounts tn rctrcrchmcnt wiihin the meaning of 
Sec, n'oi.'! r.T'd with Sec. 2^1- of he Act and as such the 
termination ordci vv.-.s not only bad tn law but also '.O’d 
nhinitiu and that (he orders ar- nullities for non observance 
of the pro'/i ions of Fee 2-^1’r F ilie Act which is of an impera¬ 
tive n-aiirc and (hcicforc the ‘irders of dismissalltcrminmion 
are to b'’ set aside imsl (he rcsitcndciCs be reinstated on their 
res'-ective jobs with full back wacf*. His T.ord-hip di'cussed 
fhe matter at Icrujtb and rc.’crred to sever.d decisions of 
Hon'bic Simreme Court on the point. His Lordship -eferred 
dfcisieri which held that even if the domestic epotiiry bad 
pot been mode bv the managemnit yet Cm the first time be¬ 
fore th-. r abour rom llTiibunnl the employer has a right to 
lead evidence straightway for justifying fhe action of termina¬ 
tion and that opportunity must be given to the management and 


the Labour Court [Tribunal is bound to give the opportunity 
and is further bound to consider the evidence so adduced 
before it on merit and give decision thereon. His Lordship 
further dealt with the c.ite reported in 1973 J iib, l.C. 8.‘H 
(Workmen of Firestone Tyre and Rubber Co.’s case) where 
the scope of newly added Sec. HA of Ibe LT>. Act v\as 
considered ns to whether its operation vwij prospcCfive or 
relvo.spective and their Lordships held that it is pros¬ 
pective. Thereafter his lordship dealt with Sec. HA 
of the J.D. Act and held that the effect of the proviso to See. 
11A has been considered by their Lordships of ihe Suprerric 
Court in number of e*scs in which it has been held that La¬ 
bour CourtlTribunnl shall rely onlv on material on lecord 
and ahal) not take any fresh evidence ip relation to 'the mat¬ 
ter. His J orship in para 1.1 of the judgment observed lh;it 
Iffe cases referred to above deal with the situation prior lo 
15-12-71 when the provisions of newly added See. Il-A was 
not in force. The tnjc position which emerged those deci¬ 
sions are enumerated in p.ara 27 of the judgment reported in 
Workmen of Firestone Tvre and Rubber Co.'s case which is 
based on State Bank of India Vr. E, K. Jain, AIR 1972 SC. 
136 and Delhi Cloth and General Mills Co.’s case, 1972 La, 
T.C. 573. It has been observed by his I.ordship fhit the 
above refened decision are of no avail to the Cinema Mana¬ 
gement for two reasons, namelv, (i) that in those cases the 
effect of Sec. 2foo) read wilh Sec. 25F of the Act was not 
at all considered mid Hi) itie uroviso to Sec, H-A completely 
bars the T abour Court lo take any fresR evidence. Tn the 
present case as in the case of tlse vespondents erf Anand 
Cinema case the services of the concerned workman had been 
terrninated admittedly without anv domestic enquiry and as 
Ruch the management ia not entitled to lead any fresh evi¬ 
dence before this Tribunal. His Lordship summarised in 
para 21 of the judgment as follows : 

“From tbe discussion aforesaid, the true position that em¬ 
erges is that the mannsement has no right to ask for any 
opportunity before the Labour Court[Trib’inal to lend anv 
fn-sh evidence if the service of the employee has been termi- 
pa*erl withoiif conducting any d''mes1ic enquiry in accordance 
with the provisions of Standing Orders and, therefore, the ter¬ 
mination order results in retrenchment a» defined under Sec. 2 
(oo) of the Act if Sec. 25-F has not been complied with by 
the employer,” 

The above decision in 1986 lab. l.C. 336 has deckled the 
point which is cxaclly befoic us. Under the Desai Award 
the Rank management had O' conduct domcAtic eanuiiv on 
(he ntlpiAed charge of miscopdiu't acums't the Cnncerned woik- 
man and as they did not conduct the enquiry the manage¬ 
ment has now no right to asl: for any opportunity 
b-Wa rbis Tribunal to le»d a fresh evidence when the ser¬ 
vice of the concerned workman h.'S been terminated without 
oondui-iin*’ the ilomerfic eTrUJirv. Th" term'iiatirm order of 
the concerned workman, therefore, his efFcrt of retrench¬ 
ment as defined in Sec. 2(001 of the Act as the provisions of 
■Sec. 2-5-T' has not been complied with hi- *h? manngament. 

H. Tn the above 'iew of ihc matter fhe evidcpcr adduced 
before this Tributi.',il for .he first lime althoiu’.fi allo'.vp.t by 
the Tribunal, cappot he used to establish (he charge of mis- 
eorirtnet nmiinst the enn-erned tvorkman ;,s the same is 
ne-itriri iJip nrovisirr of hi'V disrU'-srd ah,-i',p. 

12 . T would have liked to discuss the c'ddenco on merit 
of the misconduct but in vietv of the l.iw involved in the 
ca.se and the decisions of Ilon’ble Judge.s T do not think it 
proper to discuss the evidence wlrich could not have been 
icgiiUv taken by the Tribunal, I, therefore, refrain from 
discussing the evidence adduced before me to csiahlish ihe 
charge of miscoudiici against the conce.ncd workmn.n, 

13. In the result f hold th.it the acli.m of the manage- 
men't of State Bank of India in relation to their Patna Branch 
in tcrrnln-dtinc the service of the concerned workman Sri 
Rambinay Sharnia, Lx-Guard-c-um-Messengcr with effect f'om 
26-11-75 is not justitied. As the order terminating the ser¬ 
vice of the concerned workman was wholly illegal, unjustified 
and void abnitio the concerned workman is reinstated in the 
service of the Bank with full back wages ,md coutmuity of 
service from the date of termination of his service. 

1. N. SfNHA, Presiding O.JiiBcer 
[No. L-120241|80-D.n(A)] 



2360 


THE GAZETTE OF INDIA : MAY 31, 1986/JYAISTHA 1,0, 1908 [Part H^-Sec. 3(ii)] 


^ 19 198 6 

9tf5 MT. ,—2 i5’s— pTsrrT wfirPnriT, iQi? 

(1047 vr 14) 40 trm i7 % WAinTr if, m 

% ’O’T, *t Offes ^ThrtfTf; 0niT5 if ^rWrOi^r: wTtrw 
4iipT<rr^? 'prre: 4ft nn-^ft g;, wt ^wn: sfr 

6-5-80 4ff ITM 5^1 Tt I 


New Delhi, the 19th May, 1986 

S.O, 2155.—In pursuance of scctin 17 of liie Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Indu.strial Tribunal, Ahme- 
clabad as shotvp in tbe Anncxiire in the industrial dispute 
between the employers in relation to the Bank of Maharashtra 
and their workmen, which was received by the Central Go¬ 
vernment on the 6th May, 1986. 

BEFORE SHRl S. K. KADRI, B.A.,LL.n., PRESIDING 
OFFICER, INDUSTRIAL TRIBUNAL AT AHMEDABAD 

Reference (ITC) No. 9 of 1985 
ADJUDICATION 
BETWEEN 

Management of Bank of Maharashtra, Baroda 

...First Party 

AND 

Their workmen .... Second party 

In the matter of termination of services of Shri S. S. 
Joshl,, etc. 

APPEARANCES : 

Shri J, M. Patel. Advocate for the First Party; and Shri 
M. S. Mansuri, President, Rajya General Kamdar 
Mondal for the Second Party. 

AWARD 

The Industrial dispute between the Management of Bank 
of Maharashtra, Baroda and Their workmen has been refer¬ 
red by the Government of India. Mini.stry of Labour. Ord<T 
No. L-I20I2|190lS3.D.n,A. dt. 23-1-85 for adiudication for 
tbs following dispute to the Industrial Tribunal. Ahmedahad 
u|8. 10(1 )(fd) of the Industrial Disnufes Act 1947 and that 
has come to be allotted to this Tribunal : 

“Whether the action of the Bank of Maharashtra in 
relation to their Raonura Branch. Baroda in dis- 
iniseing Shri S, S. Josh/ Snecial As<!isfant from ser¬ 
vice vide letter No. AXIlSTIl 177412. dated 2I-8-S1 
is iustilied 7 If not, to what relief the workmen is 
entitled to 7“ 

Z The workman concerned In this reference Shri S S. 
Joshi has filed statement of claim at ex. 2 and his case as 
stated therein to be shortly stated is that he ioined tbe «er- 
of the Bank of Maharashtra fin short ‘the Bank"! in 
1966 as a clerk at its Baroda branch and he came to he 
Ptot^oted as Snecial Assistant and bis .sendee record is cV-.,, 
and btotlew that he was given a charge sheet dt, 14-9-af) 
and on receipt of the same he immediately annrooched 'be 
braneb manager and explained evervthitur in netait »o bim 
and the branch manager after being full- ronvinr,,,! abr,,.* 
the truth whatever stated hv h'm informed him that it is a 
case of minor irregidaritv wherein the BanV has not s„fF,.-^d 
anv Vied of loss and tbe manager told him that K-inc a nond 
tr^d." nmon renresenta five be shoidd see that nn emetovee 
should loose bis iob for 'bis in-iUent and 'fn' tf hr 
s'r,„>t,t nwBsr tbe contentions of thg cboroe sU^ef ntber em 
eto-e-s be seve,t enst be wiTi nos be given anv son of 

punishment ns this nh-'rnr sheet L an useless rrsnrt ..nrt mts' 
'S.rii~d in s^rder to fnlCd U,e reoiitremant of tb, nndi'nr Th- 

manpoes gtso wome,t bim ,bnt if be noli contest t,vo o- shree 

poTWns will be dismissed from service including himself 
fbhri Joshi) and thus he cneated confidence and succeeded 
in his attempt to jet confessional statement meaning to say 


that the manajor induced Shri Joshi to make the confes¬ 
sional statement. It is therefore contended that it is not a 
confessional statement given willingly and hence not legal and 
valid. It is also contended that he was compelled lo con¬ 
fess at the so called dDme.V/ic inquiry v/bJeh was in gross 
violation of the principles of natural justice and came to 
be dismissed with effect from 2I-S-8L Being aggrieved by 
that order of dismissal he made repnescniatlon' to the M.anu- 
ging Director of the Bank as bis past clean and blotlcs.s ser¬ 
vice record was not considered but the Managing Director 
did not aoply his mind and did not consi-Jer the rcqiiesf 
made bv Shri Joshi, He therefore raised the industrial di.s- 
ntuo. There was no settlement in conciliation nroceeding. 
The Government w.as not inclined to make a reference and 
h appears that the workman filed some petition before the 
Hon Tie High Court of Gujarat and this reference h.as come 
to he made in view of some order of the High Court. He 
contends that the order of dismissal is nntenablc being not 
legal^ and justifiable as the allegations advanced against Shri 
Joshi arc vague and for minor iricgularitv; that no evidence 
was produced regarding the misapproprintion of money and 
financial loss m the Bank as well ns to its customers. The 
inoiiirv conducted bv the Bank was not nccordinre with the 
princiules of natural iiictice and Shri Joshi was not given 
reasonable onnorfunity to defend. The inquiry officer acted 
with bias and with mala fide intention. The copy of the 
proceeding of inonirv not given to Shri Jo.shi and he was not 
able to defend himself for that reason: that the so called 
confessfoufli ffiafement relied imon by the Bank is not valid 
and reliable as given under misnnderstan.ling and under nf- 
mosnhere of misguided confidence, dnres.s of the manaaer; 
that the branch manager was responsible for the allegnfions 
made against Shri Joshi in the charge sheet but v;itb a view 
Vo save himself he obtained confessional statement from Shri 
Joshi with mala fid- intention as it was not the iob respon- 
sibilftv of Shri .Toshi hut of the branch manager No rea¬ 
sonable notice ns reouired under the Standing Orders for im¬ 
position of nunishmenV was given and so the entire rroce-d- 
mes sfa^ vitiated. So also the order passed after such in- 
Oinrv The conv of the finding of the inouirv officer vv.a, 
not given to .Shri Joshi and no ormortunitv given to him to 
iwv nnvtf.itia against the finding insnife of renePed reoiiesi., 
lltc di,scmlinnrv authority has neVt given imv reason for acce¬ 
ptance of the finding of the inmiirv otficer pud so it is q 
case of non-annlicafion of mind; that the mmishment im- 
posed .s harsh. dis-rOivirtionate, rviremr and iinhist Tp ihat 
ren^ hr has referred to the decision of tbe Simreme Court 
retted in 1982 If LX.J. p. 472. He has also referred to 
decision of our Hjeh Court reported in 23 GT R '15.1 and it 
" txmtended that in view of the observations of Their Lord- 
»bms 'n *h'"'e cases the extreme penabv of dismb,,,! qw^rd- 
ed to shn Josh! is unimt. imnrooer. illegal and .arhi'mrv and 
So he riravs that the said order of dismiVsnl nasren hv the 

Tu i. "r’"'* fi'inshed and he Should he reinstated with 

full back wages. 

3. The rejoinder of the Bank it at ex. 3 wherein it denies 
JhUm”* awiTOcuts made in the statement of 

c am and states that 'they are false. miKhievioiis and ima- 
after-tiiought made with ulterior motive. Shri 
at Barest employed as a Special Assistant in Raopura Branch 
at Baroda and he wap entrusted with tbe work of saving bank 
department which inter alia include the work of dteeWug of 

’edgers by clerks, passing the 
® hy th# account folder-s, 

acro,ss the counter signafurc.s either for cash payment or for 
transfer or through clearing and maintaining cash receipts, 

ShH 1 '"w f ® ^“'‘dgers at periodicnl intervals’ 

Shri Joshi faded to tally S. B. ledgers for Very long tX and 
the said work was entrn.sted to some other officers of the 
branch m the month of November 1979 and several fictitious 
iMitT noticed in the S.B. accounts and several fraudu¬ 
lent trasactions were also noticed. It goes the details Bbont 
such entries which may not be here slated as presum^^^^^^ 
charge sheet ard in view of such lanseii 
ound on the part of Shri Jo-sbi the charge sheet dt, 14-S-SO 
was issued to him and by letter dt. 18-8-80 Shri Joshi was 
informed about tbe date and place of the Inqiiry and in 
rtSDonse to this Shri Joshi by his letter ijt. 20-9-80 siibrnd- 
ntf in'* explanation wherein he has unconditionally admitted 

It ’s also further sutv 
mit ed therein that he had some domestic difficulties and his 

Joshi admitted his misconduct and it is contended that the 
inquiry held was in compliance with the principles of natu- 
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tal justice and the workmen of hi* own free wiU had admit- 
leu me nuiiconuuct aiiCBea against him and so the inquiry 
onictr ueia mat ah me cJiurges tcvciicd against him were 
ouiy proven; mat ohii Joshi is an educated person and the 
iiiisi-onaucis ajiged against him were explained to him m 
aciaiis; mat me naiiue oi charges levelled against him were 
01 serious naiuie and such conduct on the part of hhri Joshi 
ID pcriorinance of his uuties was likely to affect the inteiest 
or me account holders of the bank and such dealings oy the 
bunk ofhciul with the accounts of its customers is detriment¬ 
al 10 the very ckistencc of the banking industry, Shri Joshi 
was fuhy aware of the seriousness of the chaigos before 
giving coiuession anu on admission of such serious ctiat'ges 
Liicic cun oe no omer piinisiiment than dismisjat. It is on 
me iaiin repostd oy me cusioinors on ttic Dank that it can 
suivive and iiiuciion and no other punishment couid have 
uecn jusi, ine mscipiinary amhonty neloic awarding puni- 
snment nad given hearuig to bhri Jjslu and alter taking 
into consideration the facts and circumstances of case puni¬ 
shment was awarded. Shri Joshi after the punishment was 
awarded preferred an appeal and there also h« reiterated 
his lequest for mercy. However in view of the gravity of 
the misconduct the appeUaio authority deemed it ht to con¬ 
firm the pimishment. It is coiiiended that the inquiiy against 
Shri Joshi was just and proper and in compliance with the 
principles of natural justice. However, if for any reason it 
be not legal and]or valid the elank claims opportunity to 
adduce evidence to prove the misconduct to jiMtify the puni¬ 
shment. It denies the allegation about branch manager 
inducing or coursing Shri Josni to give confession as alleged 
or about branch manager having made any commitments 
as alleged and it is coniendea that he had qo authority to 
either made any commitments or to obtain any statement; 
that in view of the admission made by Shri Joshi there was 
no need to hold any further mqiiiry. However, to enable 
Shri Joshi to reconsider his position it was held. It also de¬ 
nies the various allegations about the allegation in the charge 
sheet being vague. It also denies about the Inquiry Officer’s 
bias or mala fide intention. As per ihe Bye-Parftite settle¬ 
ment copy of the proceeding is to be given only when the 
same is demanded by the workman and no such demand was 
made by Shri Joshi. It also denies allegation about 'he ad¬ 
missions made by Shri Jostai being under misunderstanding 
or under misguided confidence 01 duress. It also denies about 
the allegations made in the charge sheet being not within 
area of operation of Shri Joshi or being functions of. the 
branch manager. It is contended that proper notice was 
given before imposing of the punishment. Copy of the re¬ 
port of the inquiry officer is to bo given only when demand¬ 
ed by the workmen and no suen demand was made by Shri 
Joshi; that Shri Joshi is an educate person and had put in 
several years of service in the Bank and was working on a 
responsible post of Special Asslsianat and in the charge sheet 
the details of misconduct were given and after having un¬ 
derstood the same Shri Joshi has given admission of the 
same in wilting and it was eondrmed before the inquiry 
officer also and thereafter he wuu* hoard by the disciplinary 
authority as also the appellate authority and no where Shri 
Joshi had contended that the confession or the admission 
made were not voluntary or of it of not having been given 
by free will or that it was given under some inducement of 
branch manager. No such case was even put forth at the 
conciliation proceedings. It is iherefore contondtl that the 
punishment awarded is reasonable and proper. However, it 
is stated that if the Tribunal comes to the conclusion that 
any other punishment than dismissal be awarded than taken 
by the management as awarded to the workman but under 
no circumstances plea of reinstatement should bo granted 
to the workman. The bank has totally lost faith In the 
workman and cannot .rTord to retain the workman in em¬ 
ployment. 

4, In 'this case ths! workman concerned Shri S. S. Josh! 
has deposed at ex. 6 and closed his side bv pursish ex. 8. 
The bank has examined Shri Ariin Malhar Shaligram at ex! 
25 and Shri Vinavak Jaggiumlh Bhagvat at ex. 52 and closed 
Its side by pursish ex, 38. So this Is all thee oral evi- 
d^ce led in the case. If It to be stated here that 
the workman concerned was examined on 1-10-19S5 
The Bank was not present and it seems that Shri J M Patel 
learned advocate appeared on that date but no authority of 
the bank with him available that day and he gave applica¬ 
tion Ex. 7 which was objected by Shri Mansuri repiesenflng 
the workman concerned and that application came to be 


rejected. Thereafter on the next date Shri Patel appeared 
tor the Bank as office bearer ol employer*' Association and 
gave up^iicuLion s:,\, fu praying lor permission to cross 
cAuiiiiuc iiio suia enri jusm exammen pp j-it)-e5. He aiso 
piouuceu sonic nucumenis WitU hst £x. 11. Shri Mansuri 
siaien no oojcciion to B.\. lO. He objected to Ex. H. 
nuiu me appiicniions were granted as per oruer below JEx. 10 
auu 11 ana ojiporumiy was given to tUe workman to lead 
lurinor eviuence it so required, Shri Patel cross examined 
me ueponeni. me workman snri Josm wa* also given oppor- 
lunuy 10 lead turtner cviaencc if any but Shri Mansun gave 
pi-uiuii riA. 1 / siuiiBg inai no lui'iuer eviaeucc is to ee led 
i^uu cio^cu rue evidence OI ms sine, 'mere is documentary 
cviuviive m me case lu wmen we will reier as and wnen 
uevt-ssory, oiii'i iviausUT] rep-escuung me workman nas urged 
rnar me inquiry neiu againsr ann josni m violation of me 
piaiciprcs OI naiui'Bi jusnce and m violation of tUe provisions 
or me siauduig orders and tne oraer passed disnussmg iinri 
Josm Hum service is tnerefoic mvalid and bad. He urges 
mat me cnuiges levelled agamst bhn Joshi as in the charge 
siieet Ex. 4o aie vague. He ur^es that the confessional 
siaiemeni on wUich me order of dismissal is based is not 
voiuniary ontcssion but got from Shri Joshi by inducement 
and was mvalid. The confessional statement was not accep¬ 
ted as confession and inquiry was held and no evidence 
was Ueld at the inquiry and once having not accepted the 
confession it was not open to the bank to treat the same 
contcssion and make that as the basis for dismissal order. 
Ho says that mquiry oJlicer has not applied his mmd nor 
the disciplinary auinority, while imixismg ihc pumabment: 
mat the misconduct alleged against Shri Joshi are only of 
tecnnical nature. There was neither any loss to the bank 
nor to the Account holders and so the ailegejl misconducts 
were of minor nature and for such minor nature of irre¬ 
gularities such major punishment could not have been in- 
htcied under the btanding Orders. He also urges that the 
copy of the findings recordded by the inquiry ofoccr was not 
given to the workman nor copy of the proceeding and the 
disciplinary authority also had not given sufficient opportu¬ 
nity to Shri Joshi for hearing regarding the proposed punish¬ 
ment. He urges that the proposed punishment was not com¬ 
municated to the workman in advance. No second show 
cause notice for the proposed punishment came to be given 
and so he urges that the order passed is invalid and should 
not be sustained. 

5. Shri Patel, representing the bank urges that the charges 
levelled against Shri Joshi are of very serious nature affecting 
the reputation and business of the bank; that the inquiry 
held was but legal and valid. He further inquiry was neces¬ 
sary in the matter as Shri Joshi had very clearlv admitted in 
writing his being guilty of the misconduct alleged against him 
In the charge sheet that was given to him, as any further 
Inquiry would be only a hollow formality. He also urges 
that the charge sheet was very cloborate giving bU the 
required details. He urges that the stand taken by Shri 
Joshi about the admission made by him which is stated as 
confession being under inducement or coersion, duress or 
mis-representation is but an after-thought as is apparent from 
evidence on record. Shri Joshi at no lime earlier had taken 
any such stand or contention not even before the inquiry 
officer, not before the disciplinary authority or the appellate 
authority and not even in conciliation proceedings and it is 
for the first time he comes down with this contention. Ho 
urges that whatever copies that were needed could have 
been obtainable by Shri Joshi on his applying for the tame 
as per Standing Orders. There it no provision in the Stand¬ 
ing Orders for supplying of such copies or issue of such show 
cause notice for the proposed punishment etc. It is also in¬ 
correct to state that Shri Joshi was not given time to make 
his representation for the proposed punishment ns ho himself 
did not want any time for that reason thouiffi the Bank had 
shown its inclination to give him time if he needed it. On 
both sides there are some decisions relied upon to which 
we will refer at relevant time. 

6 . It is not in dispute that Shri Joshi during the relevant 
period was in the employment of the bank working than as 
Special Assistant at Raopura-Barodg branch of the Bank. 
The Bank having come to know of certain irregularities In 
the work entrusted to Shri Joshi got inquiries made into the 
matter and found that some transactions and functions of 
Shri Joshi were of frudalcnt nature as also irregular. The 
Bank by order dated 13-12-79 suspended Shri Joshi pending 
dlsciolinarv action propossed to he taken against hint and th« 
Bank decided to take disdpllnary action against Shri Joshi 
and on 14-8-80 framed ch^ge shbet against Shri Joshi anti 
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served hiuj with LIjc If wc poi’usc the said thaiso idiCiit 
u 'wui tie seett mat mere is no miicli suosiance m me eon- 
lention of iihri Mansun that the allegations made arc vague 
and not clear as itic charge sheet compromising of several 
pages gave in the tieiaiis, ino irregularities me iraouicut 
cnujcs and irahsacuons uiiegcd aguinsi tsliri Josiij ann iii.u 
too quite in details to say in suDsiance of what is siaicd in 
tile ciiaigc siteei is that ami Josni as Special Assistant at mat 
oranen or me daiilc \vas enirustea witn the woik oT 5. B. 
department which inter alia included certain acts which ho 
had 10 perform us enumerated therein hue cnccJCiiig of posi- 
iiigi iiinuc hi vs.D. icugcis oy cicikS, pussiog ui wiiamawal 
hiipn. CilccKs picstniea oy account iioiacrs on me counter 
lor eaLiu puyniem or irurg^aCLion meaning ine casn receipts, 
scion, tuiiymg or o.B. leugers at perivuical inteivals eiC. 
it goes on lo say mat inif o.ti. leugcis wc.e uoi latiicU tor 
loug umc. this worn, was cntrusica to some omer oineera 
ox me oank qy tne manager some time in month oi rsosem- 
her I'Ji:/'. wntn mis came to me knowledge or aiiu josni hc 
coium.ieo me manager requestmg him ihai he is pieparea lo 
do mat woik even it hc ntis to work over ume lor wmcii 
no would not ciami over time charges. fi appeais mat 
IhuL was noi agieed lo and on cncckiUg oj me b.U. ledgers some 
IicmioLLs tmnes in a.W. accoanis or some or me acposimis 
ot me UaiiK were iouhd. incEc euu’ics were not suiiporieu 
oy genuine ciedit vouchers but credit entries weie niauc lu 
me iiuud wi’iimgs ot hnri joahi lor which there was no correa- 
ponoing credit voucncrs. Jt was also found that in some 
cases ciedh vouchers were subsequently prepared and insericu. 
t here were some allcguiions made in the balance of the 
accounts and m some cases posting was madlf by hhii Joshi 
when hc was eitlicr on leave ot on public holidays and 
therefore hhri Joslii came to be suspended and a clepait- 
mental inquiry proposed to be held agamst him. The charge 
sheet give,s details of these lictitious fraudulent transacuons 
which need not be repeated here as cun be noticed on the 
charge sheet it.self. After giving all these details the change 
sheet stated that Sliri Joshi is charged for malting fictitious 
credit entries as comrauniewted hero above and tlius played 
fraud with the bank and amounted to act prcjudiciul to Ihe 
interest ot the bank and a gross misconduct. It also men¬ 
tions the clause.s of the Standing Oiders under which it was 
treated as misconduct. There was also charge that fraud 
with the bank committed wilful damage or attempting to 
cause damage to the property of the bank and in making 
fictitious credit entries in the S.B. accounts of the deppsitors 
of the bank ho.hu.s abated or instigated indefraudmg the 
Bank and causing serious loss to the bank and in making 
fictitious credit lo S.B. accounts of the depositors he has 
camnfitted breach of rules of business of the bank in running 
of the department which is also a misconduct under the 
Standing Orders. Shii Joshi was given that charge sheet 
and his reply to the charge sheet is at Ex. 44 dated 20-9-80. 

7, Before we refer to the same the Bank had given notice 
lo Shri Joshi dated 18-8-80 th.at the Bank has decided to held 
departmental inquiiy under the provisions of the Bi-Partite 
settlement of 1-7-66 and Shri V, J. Bhagvat, Manager, 
Mandavr-Baroda Branch was appointed as the inquiry officer 
and Shri A. M. Shaligram, Divisional Manager Staff and JR 
CO Puuc us disciplinary authority and Shri V. R, Gandhi 
Assistant General Manager, West Zone, Bombay as Appellate 
Authority. It also stated that the appeal against the order 
passed by the disciplinary authority can be preferred within 
45 days from the date of the order communicated in writing 
to Shri Joshi. Shri Joshi was informed by the Inquiry Officer 
Shri Bhagvat by letter dated 20-9-80 that the inquiry will bo 
held on 27-9-80 at the bank Raopura branch, Baroda at 3.00 
p.in. vide Ex. 11/18. It appears that on 20-9-80 Shri Joshi 
wrote this letter Ex. 44 to Shri Bhagvat, the inquiry officer. 
It has reference to some letters of the officers of the bank 
and with reference to the charge sheet dated 14-8-80 he 
stated that the contents about the various transactions during 
the period referred to therein are fuUy correct and acceptable 
to him. He has stated that “I admit all the charges against 
me mentioned in the letter dated 14-8-80". Further on ho 
says therein that while I fully own mv mistakes and omis¬ 
sions a.s mentioned in the various transactions in the cap¬ 
tioned letter dated 14-8-SO T would like to out forth the 
following aspects for your kind consideration ; 

(1) The domestic difficulties created undue tens'on in 
, ,mv mind compelled me to commit the lapses know¬ 
ingly and imknowingJy ; 

12 ) T have been employed with this branch before if* 
inception meaning to say from its inception. The 


record wouid reveal that I have taken pain for the 
grovVtii of me very msuiution m Uaioua ; 

l3j t nave ttiKCii a)) piasstoJe stiain at limes Dcyoiid my 
Cap.iCiiy ror me pusitiess accetctiuion oi our ur.inch ; 

<4.1 1 iiuvc none an my uuoes anct unucrumcn my tespou- 
MUitiucs V.ILI 1 mtiiosi Ueiigeuvc aiiu cuie, oui rot 
me aoose tnul puten m my tilc. then tic urges 
at me enu I uti-.t ihat you wiii be Kinq ^notign 
to consiuer luy lapses on me buck groLiud ot my 
uDOve aspccis. f beg yoirr pardon aiiu. requc.si you 
to remsmio rnc in our bank’s serViCe coiiUomng my 
omissions and lapse with merciful view, bo reading 
Ex, 44 as a wnolc it ms veiy clear that Shri Joshi 
had admitted all the charges levelled agamst him 
as mcniioned m the charge sheet dated i4-e-80 and 
had not cnaJJciiged even indirectly that hf was not 
responsible ror me alleged misconducts on his part. 
Having admitted all the allegations hie doings and 
lapses amounting to misconducts as alleged tie has 
Bought for sympathy or mercy on the ground that 
it was done by him in some cases knowingly and 
in some cases unknowingly because of his domestic 
difficulties having caused some tension in his mind 
during that period ns also on ground of his past 
record and service he craved for leniency. Shu 
Mansuri has not iirged that Ex. 44 cannot mean 
confession or admission of guilt in toto for the 
misconduct alleged in ihe charge riieet. But iic 
ui-ges that this tidmission or confe.ssion made by 
Shri Jo.slil was uof voluntary, but got from him In 
indiiccraent. In tlie slatement of claim it is itated 
that Shri Joshi in i-'ccmt of (he .iha^gf; sheet 
dated 14-8-80 immediately approached the branch 
manager and explained everything in detaffis to him. 
We do not know that he explained and wc do not 
know how the branch manager was con'ineed to 
tell him that it is a ease of minor irregularity and 
the bank haa not suffered any kind of loss and 
being a good trade union representative he should 
see that no employee .should loose his job for this 
incident and that if he admits he will not be given 
any sort of punislmient etc. The manager also 
warned him that if he contested some ol Iters will 
also be dismissed fiom service along with him <and 
BO hc was successfitl in inducing him to make .‘ucli 
confessional statement. The story propounded by 
Shri Joshi is to be considered in conte.xt vviih certain 
facts and circumstances. In the statement of claim 
it is also ufleged that the said confcs.ional statement 
was give under misunderstanding and the atmosphere 
of misguided confidence and duress whidi was 
created by the concerned manager i.e. the br.anch 
managei'. Shri Mansuri has not urged about tlicre 
being any duress or coersion in getting this confes¬ 
sion or admission made by Shri loshi under )iis 
typed letter addres-sed to the inquiry officer under 
his own signature. We now refer to the evidence 
of Shri Jo.shi at Ex. 6. Hc says that he received 
the charge sheet dated 14-9-80 (but there appears 
to be a state tes it is dated 14-8-80') and hc tret 
br.anch manager of ihc bank. Ho docs 

not remember on what_ dale and orally told 
bim that Ihcrc has been niEtakcn on bis part. There 
has been no loss lo any client of the b.vnk and the 
branch inanugcr told him that he will get noniin.''l 
inquiry made and he will bo punished by wav of 
withholding of 2/3 increments and cotuini'td in 
job. Shri Joshi was holding post of Speci.il Ass's- 
lant in the brunch of the hank, a rcspon.siblc po.st. 
He was in the employment of the bank since its 
inception of that branch. He was also literate 
parson having worked ftir so many years in the bank 
and would normally know whether the branch 
manager could have such powers with regard to the 
disciplinary action or whether the brancli m.anager 
could deliver him the goods even 'f he were to s-'v 
so. It is also difficult lo believe tii.'it Shi Josh' 
would lake the lojig list of allcgalioijs of fraudulent 
entries fictitious eptries, wrong postings, eic. creation 
of false vouchers, tempering with record as alleged 
in the chaig.’. sheet to be minor irregularities nrd 
when the Bank had issued him such long charv* 
sheet he would accent that it was a nominal inquiry 
at the instance of tiic branch manasev by the bs^h 
authorities empowered to take diseiplinary action 
and impose punishment as be guided by the advice 
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ot >li6 branch manaaer. The explanation given for 
his sending and submitting Hx. 40 is ditlicult to be 
gulped as it has neither the taste nor the flavour. 
The confessional statement that is subsequently pro¬ 
duced is at Ex. 15 (13/1J and 1^ has admitted the 
signature thereon. He also admits that on 11-9-80 
the inquiry was held and he was present. He denies 
his haviljg read over the charge sheet. He says that 
he was asked whether ho admits the charges levelled 
against him in the charge sheet and he had admitted 
the same, lie also admits to have signed thereon. 
Now in this connection we may refer to the evidence 
of Shri Bhagvat Ex. 32. He sayi that on 26-11-80 
the inquiry w'as hold. 1 think Shri Patel has put a 
strong question to Shri Joshi that the inquiry was 
held on 11-11-80 as by his letter dated 11-11-80 
the inquiry officer had fixed 26-9-SO as the date of 
inquiry and in fact the inquiry was held on 26-11-80. 
Shri Bhagvat says that at the inqiriry Shri Joshi 
was present. The presenting officer Shri Buddha- 
dev and S. S. Sathe and P. P. Runade were also 
present and the presenting Officer had read over rhe 
charge sheet to Shri Joshi and thereafter ho ofked 
him whether he admits the guilt or riot and he 
voluntarily admitted the same and Shri .loshi Ii.'is 
written in his own hand rvriting In the ‘inquii:-’ 
proceedings vide Ex. 11/20 page 36 of the oii'.iaal 
inquirv proceedings produced in the case that 1 
voluntarily admit all guilt In respect of all charges 
read out in charge sheet dated 14-8-80 Issued b' 
Divisional Manager, Staff and TR Bank of Maha¬ 
rashtra Co Poona 5. I admit aU charges not under 
any compulsion of threat, duress and undue etc. 
He had at Ex. 26 in his cross examination has 
admitted the said writings to be his writing by hail 
nen and bears his signature also. So it is not that 
Ex. 15 was the only coufessiontd statement or ad- 
mi.ssion made for the alleftcd charges in the charge 
sheet birt even before the inquiry officer after period 
of 2 months and more ho had admitted the guilt. 
80 even it F.x. 15 of 44 was under some inducement 
made there was no reason for Shri Joshi to pass such 
writing before the inquiry officer admitting the 
charges levelled in the charge sheet. His writings 
before the Inquiry officer clearly supports the sav 
of Shri Bhngs'at that charge sheet was read over to 
him and falsifies Shri Joshl's sav that it was not. 
Further the said Shri Joshi had appeared befoir 
Disciplinary Authority and had also nreferred appeal 
against decision of Discinlinarv Authority but no 
where he alleged that the admissions made W'crc 
under some such inducement. The bank had pro¬ 
duced documents which also Include his apne.sl 
memo and Shri Joshi was it'iven chance to further 
depose and lead evidence for documents produced 
ufter he was cpmlned but he did not step tp die 
box to deny his memo of appeal or say nnythinu 
about It. 


8. Even if we pemsc the depositors of Shri Joshi Ex. 6 It 
will be seen that as he was given charge sheet, he of his own 
pict the branch manager .Shri Bhende orally telling him about 
his having committed fault and there was because of that 
no loss to the bank or Its clients. This apparently was 
without any inducement, Even if the branch manager had 
given him any consolation about punishment, it was not 
within his domain and power and Shri Joshi had no reason 
to reiy on such talk knowing what the powers of the branch 
manager were In .such matters. He had written letter Ex. 
44=15 after charge sheet was received and made that 
statement In his own hand writing admitting the misconducts 
alleged in the charge sheet after lapse of considerable time 
in the inquiry proceedinas commenced and bud npt retracted 
from his letter Ex. 15 = 44 but confirmed by above said 
writing at the inquirv clearly indicates that It was .i vo]imlB''v 
statement mnd'' of bis own and there are no such circums- 
tance.s in the evidence to indicate the same to have been 
made on any inducement, 

9. It is not necessary to go into the question whether the 
admission made admits the charges levelled so that It can 
be taken as admission of misconducts alleged, as on reading 
Ex. 15 = 44 and also writing before Inquiry officer it wilt bo 
found that ft is unequivocal admission of all charges levelled, 
without anv reson'atlons. It appears to be imconditional 
admission of alleged misconducts. 
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10. Merely because the inquiry oil .er, had not, dropped 
the inquiry on receipt of Ex. 15 uud proceeded with me 
inquiry as was fixed, it cannot be said that the inquiry 
officer had not treated Ex. 15 = 44 as admission of mis¬ 
conducts or was not to rely on the same as admission. It 
was but neccijsiiiy that wIkii the bank had appointed mqiury 
officer and the inquiry was proposed to be held, it was but 
necessary that the employee charged should be asked m 
person about whether be admits Ihc guilt or not. This w’oulu 
be necessary for the inquiry officer to ascertain whether the 
delinquent admits the misconduct alleecd or wants to deny 
the charges and calls for inquiry- Thh would uho afford 
chance to the employe if on second thought explain under 
what circumstances he admitted earlier the misconducts or 
if he wants to retract and meet with the allegations not 
admitting the charges. Further it would be also necessary 
for the inquiry officer who niay have received any such 
admission to asseitain whether it is by the delinquent of his 
free will or not. So merely because the inquiry was held 
by the inquiry offleer even after Ex. 15 would not meaff that 
U was not acccf'tod as ftdmiflslon. At the influirv the inquiry 
officer had got the charge sheet read over to Shn Joshi, he 
also explained to him find he was asked whether he admits 
the fiiiilt or deny the same and Shri Joshi admitted the same 
and also in his own hand'writings under his own simaturo 
wrote so as stated above, there was no further inquiry 
required into the matter and under such circurastancos it was 
not necessary even to ask him about Ex. 15“44 as it was 
open to Shri Joshi to deny the charges or aUegatlons before 
the inquiry officer and say about Ex. 15 if ho was to retract 
or to show under what circumstances he wrote Ex. 15=44 
but as he admitted the alleged misconducts in toto before 
the inquiry officer, any further inquiry will be a hollow 
formality or futile exercise. Here reference be made to the 
following observations of Tbcir Lordships of Hon bio Supreme 
Court in Central B.ink of India v/s, Kanmnmoy Banerjce 
reported in 1967-11 L.L.J., 739 (744); “When once the wwk- 
m.m himself has. in answer to the charge levelled agamst 
him. admitted his guilt, in our opinion, there wffi be nothifts 
more for the manancmenl to inquiry into” Further on p. y-jo 
it is observed : But if the workman admits bis guilt, 

to insist irpon the management to let in evidence about the 
alleciitions. will in our opinion, only be an empty formality. 

11 Shri Patel for the bank has referred to First. Second 
and Third Bipartite Settlement covemlng the parties anl 
bIndinD settlements, which Is published as n book, wherein 
under Chapter \TX captioned Discinlinarv Action and Pro¬ 
cedure therefor at page 71 at para 19.12 fetfiiO it is provided 
th.at the inauirv need not be held renly to the aforesaid show 
c-uise not ice, T1 is also iberennder provieVd that however 
If the cmplovee concerned reoue.sts a hearing jcgnrJing the 
nature of punishment such a bearing shall be given 

f So when Shri Joshi in anssser to the charge, livclled 
naninst him bad admitted catcgoricallv the .Mlecalions made 
acoinsl him in charge sheet as in Ex. 15 — ^ and in the 
Inauirv before the inquuV office bad also admitted the same, 
ns indicated bereabove, there was no mason for the inquiry 
officer to further nrocced with the inquirv and so the inqinrv 
could not be held to lie bad or invalid for either being 
violative of princinles of natural iustice or for anv other 
reason as the admission of misconduct alleged not proved to 
he not vobintarv or invalid or had for prounds alleged hv 
Shri Joshi in statement of claim. T mav here, also state that 
tr Shri Joshi n1ler.''d thm the admission made hv him as in 
Ex. 15=44 or as before inquiry officer was under some 
Indncement. misrenrescntalion dnpess or intimidation etc. 
It wiil be his hiirdcn to establish the same. The hare fact 
that he alleged Inducement by branch manager or hhri 
Bhinde and bank has not examined cannot establish that 
inducement as urged by Shri M.,nsnri. There “If tio facts 
and circumstances even appearing in evidence which wouin 
lead one to infer any such inducement by ihri 

Joshi. He says at Ex. 6 that Shri Bhinde and Shri Bhagvat 
the inquiry office gave him a chit presumably a writing which 
he had to write accordingly on the inquiry proceedings. J1 
that was 50 he could have produced that chit or \wlting hut 
then he says that the said chit was taken away from hink 
His evidence in that regard is also quite vague to he relied 
irpon. He does not say who gave him that chit, who had 
written and wlio took away from him and why he gave it or 
if he gave it wliy he did not get a zerox copy of such 
important material. Shri Bhagvat Ex. 32 has denied haying 
given any chit to Shri Joshi and there is no cross examma- 
tion on the point. 
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13. Shci Bhiigvat Ex. 32 made his report and sent the 
same to llivh oiial Manager as are at B.i. 11|3S to 48. His 
findings are al Ex. 11/48 v/hsrein .ne *5nbstan:',e be .bra 
stated thrxt Shri loshi has voluniariiy adinnie.'l his .gidit in 
respect ot aH the charges read over 1o him. He also staled 
that Slrri .Toslii had knowingly mads fic.dilons entries as 
mentioned in the charge sheet and h's m-enlion 'ro do'.ng .so 
was frnidiilent and it ::.Kiyin<sa to playitiiT fraud with 
bank and it was prajudiial to the intere.st of the hank end 
amoiinthig to gross miscondect and carssedi w’tfnl d.amaee 
and atto'no<ed to cause damage to the hank’s property. 
Such is ;it:o tn's conduct for Tpakin.g ficti'ions entries end 
credit entries in S.B. accounts of depcsItO's rr^entioned in 
change sheet. He stated that all these misconducts: on 
the part of the said Shri Joshi amoimt to gross tn-b.condiicts. 

14. Shri Jqshi Ex. 6 denies his being given copy of the 
findings of iijquiry officer. Shri Bhagvat Ex. 32 says that 
copy of the findings were given to him. I will prefer to 
believe Shri ghagvat to Shri Joshi. In any case, there is no 
provision shown to me in that Bipartite settlement requiring 
the copy of the findings to be given and even if not .given, 
in this case, it will not p^eindice the employee v.'ho had 
vo!unt."iri1y admitted the irdscond’jct sll-cgsd and.on that 
basis the inquiry officer Iicd to record .h's find-ngs end so 
there will btS no violation of principle of ■■latur!’! iustiep as 
the fiadin.as ^ere to be quit." obvious on one, Bd,;uitHn.v the 
misconduct ajle.eed. The inquiry officer was nc* tb.e Di.'C'- 
plinarv Authority who ha.d to djferm.tne the quantum of 
punishnient. 'But then Shri 'M.snsuri urges that ;io show 
cause notice Tor proposed nunisbm.ent w-r, given to .I'-ri 
fosb: and even copy of proceedings nlso rot given to S.hr*' 
fosht. He however is pot able to show -'"g anv .snrh. n’''”-’ 
stop is that ; Settlement which requires thf h ■ -t- furnh.h 
conies of its -own Tt is no* the say o^ Shri. Jnshi ‘Imt h? 
bad appl'ed for the same rnd'deriiied to hljn:, 

f5. The Bipartite settlement as above referred prescribed 
procedure for disciplinary action and there is no such p-evi- 
sion pointed out which requires issue of show cause police 
lor proposed ptmishment or for supply of copes of proce’d- 
Sngs n.ara 19,10 which prescribes proccclors nrovides for 
furnishing Copy of the reco'q! if so requested bv the employee 
In Writing. It is not the case of .Shri foshi that h** had so 
applied and Was refused. P,ara IS.lSi'a) last r"“a -'ro-f-bs that 
the employee shall he given .a hearing as r^iprc's ft’e p<'ture 
of the proposed punisbment in case nrv charge ig csfahlis’'-"d 
against him. -'.So wh-at is conternpl-gted is '’'st h" shonld he 
given opportinity of hearin.g for the nropore.-J punishment 
and that in sitbstance has been conrJied -viih. In this con¬ 
nection the evidence of the Disciplinary Authority Shri 
Shalisram Ex; 25 be looked into. He says thci on receipt 
of record froih the inquiry officer he gave to Siiri .Toshf Ex. 
11/49 Shri Joshi has admitted his having r!;j;cived that notice. 
It is here to, be mentioned th.nf Shri Patel for the bank has 
read the number of list of documents which was 11 as 4 
and so there is that mistake as for Ex. 11 m cro.ss e.^amina- 
tion of Shri joshi iastead of Ex, 11 it is referred as Ex. 4 
but actually ft is with reference to list Ex. 11 and this 
Ex. 11/49 (4/49) is exhibited as Ex. 41. It is a notice to 
Shri .loshi given bv the Disciplinary Authority udv-isiug .Shri 
‘Joshi to be .present for the hearing fixed at .a. rlace time 
and date mentioned therein which ’.vas to be at Bombay on 
17^8-81 at 12-39 p.m. It is also net in dispiste that Shri 
Joshi had been present at that hearin.g fixed and in presetice 
of Shri Joshi, Shri Shaligram road cut .char.g? sheet, ex¬ 
plained charges and findings of inquiry officer rnd Shri Shali.g- 
ram proposed punishment d'sm.'ssn! an 1 gave him ad¬ 
journment presumbly for Shri Joshi have hF say agp.igst 
proposed punishment but after 15 minu'fgs Shri .Tosh- r,nme 
and told Shri Shali,gram. orally that he had nothing fiirther 
to state ofliop than- adtniss’o-- or confession of cudf h.e bad 
submitted to The inquiry officer and sc Sh; i Shaligram pass-ed 
order as is Hx. 11/51 to 53=42. In Ex. 42 the Disciplinary 
Authority has noted the grounds urged before him by Shri 
Joshi and urged that proposed punishment of dismissal be 
not passed and he be spared of his means of livelihood and 
the proceedings were adjourned for 15 minPes in order to 
consider the case in perspective and then after cops-ideraEon 
of pleas of S^ri Joshi for not inflicting the proposed piinish- 
meht, Shri Shaligram for reason stated in the order decided 
to confirrn the pnnishraents for each count. If appears dear 
that at the bearing given to Shri Jo,shi by the D!Spin!Lri.arv 
Airthority Shri Joshi was told to have time if he so desired 
for saying against proposed punishment but he after some 
deliberation cm his part of his own choice not to have time 


and did not went to say anything further than what he 
had earlier stated presumably in Ex. 15 and what he orally 
toifj the Disciplinary Authority and stated that he does not 
want to submit anything further in writing. From the 
evidence of Shri ShaJigram it appears that he had given 
opportunity to Shri Joshi to have time to put in his say 
against propo.sed punishment after formalities of reading out 
cflarge sheet, bis admission and findings of inquiry officer and 
intimadon of proposed punishment but Shri Jo.shi after _ 15 
minutes informed Shri Shaligram that he does not want time 
and has nothing to add to what he earlier stated for faking 
lenient view and not to inflict exfrerne penalty. If Shri Joshi 
wanted time, he could have w-ell applied or requested Shri 
Shaligram or atleast made a note of obiection on Ex. 42 
which be signed and returned on receiving its copy. Shri 
Joshi does not appear to be true when he says that after 
iutimafion of propos-rd punishment be was given 15 minutes 
time to reply to the same, as otherwise if he wanted time 
for that end his conduct would have been different. 

16. Thus the bank as per the provisiops in the Bipartite 
scUlemenis had given a hearing as regards the nature of 
proposed punishinent after the findings of the inquiry officer 
as ch.argcs established against him on his own admission. 
At this stage of proceedings, it was open to Shri Joshi to 
d!a.neT!ge even his admission bem.g. invalid and also if he 
w-anted time for saying against the proposed punishment he 
coil’d ha-'b applied for time. But it appears that he did 
p.eithe--. On the contrary when Shri Shaligram had ad- 
iomned the proceedings for Shri Joshi to consider the matter 
about time if he wanted he after 15 minirtes of thinking 
dec-dsd not to have proceediuss adiourned and intimated 
Shri .‘-hal'gram .so. In view of the above, it cannot be said 
that he had pot been given nroner opportunity to that 
r.-gard an.j it was violation of principle of iu.stiee. It is also 
to be noted that he '.vas given notice of hearing well in 
advance ard had also appeared in the proceedings of he.crin.g 
of proposed punishment. 

17. Shri Mansuri for the workman has referred to the 
decision of the Indu.strial Tribunal Visakhapatnam in Nelli- 
marla Jute Mills Co. Ltd. and others v/s. Their workmen 
reported in 1953 J-I..L.J. 665 wherein it is held that dismissal 
is the highest fonn of punishment that can be levied against 
the standmg orders. Jn imposing that punishment if the 
Standing Q^rders fproviding for an inquiD') is not observed, 

” e pun'shroent cannot be upheld. In the matter of punish¬ 
ment strict adberance to procedure is as important as the 
findings of the truth of the substantive offence. These 
obrorvafiops relate to rroeedure adopted hv the Management 
in the cases of dismissals of some workmen on different 
counts. Tn one c.ase workers dismissed bn alle.gations of 
ab-nncf, without leave for certain numier of days in one 
calendar year .and it was held that it would not amount to 
misconduct of hahitna! absence without leave etc. as per 
star'din?: orders. In one case no written charge sheet alleging 
misconduct an-en nor written explanation called for of tt " 
workman and it was held to be violation of the provisions of 
standing orders. 

18. Tn the epe before us there is no such lacuna or 
b'-ecch of provision of procedure as prescribed in the BI- 
psrft'c seftlemapt referred hereahoi'e. I have already 'Pdi-- 
ffttc.d that there is no provision of issue of second show cause 
no-'ce as ircect hv .Shr- Mansuri for the procr.sed punishment 

f psd the bank bad in substan"e complied with the provision for 
I'ccriny bhr- Toshi for the proposed mmishmont. 

19. Shri Patel has referred to decision of the Industrial 
Court. Bombay in Manager, Jam Shri Ranjit Singhji Spg. 
and Wvg Miffs. Shohmur v/s. Hariba Dongri reported in 
1957 T.C.R. 1278 wherein it was held hv Labour Court that 
w-tncssc' were not examined-in presence of nerSon'charged 
but in appeal the workman was not believed* to he true in 
his case about it and further the order of dismissal recorded 
was upheld on admission made bv h-m wh'ch also was not 
verv cstcg-nricnllv admitting the guilt of theft as he had 
stated that be hsd not intentionallv committed the crime hut 
the statement was read as whole to bold that it amounted to 
admisston of guilt. Here before us there is no such point 
with wh’ch we are concerned. 

20 . The other decision cited is of Karnataka High Court 
in Bharat Earth Movers Ltd. v/s. Arokiyam reported in (1980) 
57 FIR where it is held that workman had admitted his 
absence without leave for which he was charged before,(ha 
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inquiry committee and so no further proof of facts was 
required and so the report of ihe domestic inquiry cannot te 
said to he vitiated for no evidence. 

21. Shri Patel has referred to the decision of our Supreme 
Court in Associated Cement Companies Ltd. v/s. T.C. Shri- 
vastava reported in AlR 1984 SC 1227 wherein it is held 
that “Neither under the ordinary la* Of the land nor under 
industrial Law a second opportunity to show cause against 
the proposed pmiishment is necessary.” This, of course, 
(toes not mean that a standing order may not provide for 
it but unless the standing order provides for it either expressly 
or by fieceissary implication, no inquiry which is otherwise 
fair and valid will be vitiated by non-affording of such 
second opportunity. 1 have already referred to the provi¬ 
sions in the Bipartite settlements regarding the prescribed 
procedure for disciplinary action and there is no such express 
provision for giving any show cause notice for proposed 
punishment and the same cannot bfe contemplated by neces¬ 
sary imjfficdfion as it only provides that the employee against 
witom chaf-ge is established shall be given a hearing as 
regards the nature of proposed punishment. So it only 
contemplates that such employee should be given a hearing 
as regards the proposed punishment and if any submissions 
made with regard to the same have to be considered, such 
a procedisre was followed by the disciplinary authority and 
so. the proceedings cannot be held to be vitiated as urged 
on the ground that second show cause notice was not given 
for proposed punishment. In view of the above, the inquiry 
against Shri Joshi cannot be held to be invalid or vitiated 
as Urged and so no question of giving opportunity to the 
bank to prove the misconducts before this Tribunal, to 
substantiate its order of dismissal passed against Shri Joshi 
arises for wbi<A the bank has given ex. 46 and opposed 
by Shri Mansuri relying on the decision of our Suprense 
Court in Shri Shambu Nath Goyal vis. Bank of Baroda 
reported in 1983-11 L.L.J. 415. So far as case before us 
is concerned, this decision wifi have no application as the 
bank in its written statement ex. 3 para 13 had claimed 
for such opportunity to adduce evidence in support of the 
misconduct qnd to justify punishment. 

22. It is then contended that the Disciplinary Authority 
has not applied his mind in accepting the admission and 
awarding punishment as in this case there was no actual 
toss to the bank or its account holders. I have already 
discussed that before the disciplinary authority there was 
fto such plea about admission being not voluntary and this 
contention raised is but an after-thought. If we read ex, 42 
it appears clear that the Disciplinary Authority did take 
into consideration the points urged and earlier stated by 
Shri Joshi for plea of mercy and he has given reasons for 
inflicting the proposed punishment, inspite of the fact that 
Shri Joshi , for plea of mercy and he has given reasons for 
mercy and considered the gravity of misconduct to be of 
such nature being multiple, as would affect the Very nature 
of the business of the bank as would lead to loss of confidence 
in the bank by its customer, if the banking business be 
managed in such manner by its such employee and also 
have adverse effect on other employees of the bank in their 
duties, the Disteiplinary Authority went in for punishment 
of disniissal. 


23. I have considered the observations cited from some 
decisions in statement of claim ex. 2 observing that it is 
the Labour Court or Tribunal should of its own determine 
the question of punishment as the approach of the disciplinary 
authority be on his inbuilt and inherent pro-employer anti- 
employee basis and the Tribunal ought to also consider 
that in our country .it is difficult to secure job to keep body 
and soul together. There is no provision in our country 
for benefit like unemptoyment allowance and punishments 
should not be on whim of caprice. 

"24. It is also stated that purpose of punishrisent is to 
eerrect the fardt of the employee concerned by making him 
more alert in future and to hold out a waring to lire other 
employees to be careful in the discharge of their duties 
^ that they do not expose themselves to similar tranishm.ents 
and the approach shoufd be the apnroach parents make 
‘towaJd#^ ■ an errfiig dr' misghidPd child. 
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25. It is also stated that penalty should be commensurate 
with the magnitude of fault and extreme penalty should be 
imposed when it ’would absolutely unsafe to retain him in 
service. If lesser penalty can be imposed without seriously 
jeopardising the interest of the employer msaximum penalty 
should not be imposed. 

26. In reply to the contention urged that by the mi^on- 
ducls alleged and|or proved there was no actual loss or 
damage caused to the employer or account holders. Shri 
Patel has cited the decision pf our Supreme Court in K. L. 
Tripathi vis. State Bank of India reported in (1983) 63 FJR 
p. 312 wherein it is held that where the employee was not 
charged with defrauding the employer but was charged 
mainly for the conduct which suggested that he acted impro¬ 
perly and in violation of the principles on which soiind 
banking business should be conducted, whether actual mis^ 
appropriation has been caused dr actual loss or damage 
had been caused to the employer or not would be immaterial. 

27. I may here refer to para 19.12(c) at page 70 of the 
Bipartite settlements which provides for taking into consi¬ 
deration certain points in awarding punishment and where 
sufficiently extenuating circurrsstances exist misconduct rnaji 
be condoned and if miscondrset is of gross type he may 
merely be discharged with or without notice. 

28. Now if we refer to the charges! levelled for irregularities 
comiaitted amounting to misconducts, they are many and 
not one or two and of very sqrious or grave nature and 
(luite deterimental to the reputation of the bank and even 
likely to cause damage to the banks property or to the 
account holders and v/ould cause distrust of the public in 
the functioning of the bank and very probably its banking 
business wmuld suffer. The banking business is on the confi¬ 
dence of public and trust the account holder repose on the 
bank and if their accounts are so fiddled with, no account 
holder would have its account in such bank. It is not neces¬ 
sary to enumerate several acts of misconducts and irregulari¬ 
ties alleged which are quite of gross nature and no banking 
industry can be expected to condone such acts and irres¬ 
ponsible behaviour of its such employee either to continue 
him in service, however, liberal view one may take. The 
extenuating circumstances in the case are that Shri Joshi 
is in service of the bank since 1966 having joined as clerk 
and in 1978 came to be promoted as Sp. Asst, and till 
1979 his career appears blemashless and further that he made 
ejean breast of his misconducts by ex. 15 and had categorically 
admitted and fully owned his mistakes and omissions as 
mentioned in the various transactions in the charge sheet 
and even before the inquiry officer at the departmental 
inquiry he made again voluntary admission. In ex. 15 he 
had stated about he being then under some mental tension 
du-e to some domestic problems Cr difficulties and till then 
having served the bank faithfully and deligentlv before the 
bajl patch. The other aspect is that he is only S.S.C. passed 
and had joined the bank as clerk and by dint of hard work 
it be presumed, earned promotion on a responsible high 
post of vSp. Asst. He is aged 40 years approx and has 
come to be dismissed by order dt. 21-8-81 and till now he 
has not been able to secure any employment and has remained 
so long unemployed, we do not know about _ his famity 
condition. So these aspects deserve consideration at this 
stage while considering the imposition of punishment. 

29. In the case referred to in statement of claim 
1982-L.i,,.J. 472 in Rama Kant Misra v|s. The State 
of U.P. converted the punishrnent of dismissal into 
one of withholding of two increments, as the mis¬ 
conduct alleged and held proved the workman having 
only used indiscreet, improper and disclosing 
threatening pcsture and that was his only lapse in 
his 24 years of service and such conduct was found 
in the heat of passion as his wages had beeft deducted 
smd so he was enreged. 

30. In 1982 (1) 23 GLR 3.52 a workman w;as dis¬ 
missed for miscondtict (1) of being absent foir Wo 
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days without prior leave ( 2 ) theft of scrap of value 
less thau Rs. 50 and Labour Court had not exer¬ 
cised is powers ujs. IIA or irrelevant consideration 
and So with guide lines the matter remanded. 

31. Here in this case as 1 stated here above, the 
acts and omissions on the part of Shri Joshi axe 
numerous and of quite serious and grave nature. Shri 
Joshi had committed serious lapses in Iris routine 
duties and was grossly ne^igent but besides that he 
had acted improperly in violation of the practice and 
procedure and rules of banking business and had dis¬ 
regarded safeguards and also pilfered with documents 
and had made false and fraudulent an fictitious en¬ 
tries in the banks account holders and exposed the 
bank to risk and reputation. If one peruses the charge 
sheet alleging the misconduct it will be seen that a 
person in industry of banking ,if he commits such 
acts and omissions cannot be tolerated to be in ser¬ 
vice, however, liberal approach one may be inclined 
to take, as the banking thrives on the confidence of 
public in the banks honesty, integrity and accuracy 
m maintaining accounts and safeguarding well 
earned monies of its customers and dealers and if the 
Disciplinary Authority had thereafter even Appel¬ 
late Authority has imposed the punishment of dis¬ 
missal and confirmed it, it cannot be termed as un¬ 
justified and hence by answer to question referred 
wiU be in the afiirmative and in view of that the sub¬ 
sidiary question will not survive. 

32. However, u|s. IIA of the Act, this Tribunal 
has powers to consider for itself the quesion of pu¬ 
nishment and has powers to substitute the same and 
in exercising these powers, I do not for a moment 
think that the misconducts for which the management 
that inflicted punishment is of minor nature or 
such that can be condoned. They are grave and 
serious nature and amounting to gross misconduct as 
under the Bipartite settlement, yet I may consider 
if any other punishment, considering the aspects enu¬ 
merated in favour of Shri Joshi here above he can 
be given. 

33. Para 19.6 p, 67 enumerates the punishments 
for gross misconduct. I have already stated that the 
misconducts alleged are of gross misconducts and 
not such that: can be condoned and .so the punishment 
stated in para 19.6(e) cannot be substituted for 
punishment given as in para 19.6(a). I have already 
mdicated that with such gross misconduct held prov¬ 
ed a^inst Shri Joshi, he cannot be given any other 
punishment of the type by which the back he made to 
continue him in service. 

34. Sub-para (e) of para 19.12 p. 70 is only ex¬ 
planatory to prescribed punishments and does not 
contemplate discharge with or without notice in¬ 
dependently without condoning the miscond^. So 
in this case, it is not possible for me oven to substi¬ 
tute any other punishment to one that has been awa¬ 
rded by the management. However, I may at the most 
recommend to the bank management to consider the 
past bleniishless service of Shri Joshi from 1966 with 
it and his present state of unemployment since his 
dismissal and pay him ex-gratia some monetary com¬ 
pensation and gratuity or such other benefits as the 
bank in its written statement ex. 3 para 20 has shown 
indiiiBtloD to pay a'nd I wiU leave It to the ^ce 


of the bank to consider the matter and amoun it 
may give ex-gratia to Shri Joshi und?r the circum¬ 
stances of the case. I pass no order as to cost. 

35. As per S. 10(2A) the Tribunal was required 
to submit its award within a period of 3 months but 
it is regretted that there was some delay. In the 
first place it appears that there was delay because of 
the correspondence beween the office of the Tribunal 
and the Ministry of Labour, New Delhi and actually 
the proceedings commenced before this Tribunal from 
1-10-1985. Further time was taken by both the par¬ 
ties in leading evidence. Tlie workman concerned 
as also his representative used to come from Baroda 
and the bank had to call witnesses from Baroda and 
Delhi and so time was taken on that ground also ad¬ 
journments also sought by the parties and h^ce the 
delay, 

[No. L-12012|190|83~D.I1(A)] 

S. K. KADRI, Presiding Officer. 
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New Delhi, the 21st May, 1986 

S.O. 2156.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, No. 1, 
Bombay a.s shown in the Annexure in the industrial 
dispute between the employers in relation to the 
Syndicate Bank and their workmen, which was received 
by the Central Government on the 6th May, 1986. 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1 AT BOMBAY 

Refereace No. CGIT-7 of 1986 

PARTIES ; 

Employers in relation to Mjs. Syndicate Bank 
AND 

Their workmen. 

APPEARANCES: 

For the management : Mr, B. R. Pai, Deputy Per¬ 
sonnel Manager. 

For the workmen ; Mr. I^le. 
tNDUSTRY ; Banking STATE ; Maharashtra 
Bombay, dated the 8th April, 1986 
AWARD 

This is a reference which set down for adjudication 
a very minor and trivial dispute which smacks of an 
unfair manipulation by the management of the 
Syndicate Bank. The reference is worded as 
follows :— ' 

“Whether the action of the maangement of 
Syndicate Bank in relation to its Port 
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Branch, Bombay in depriving Shri Raja Ram 
Rao, Clerk of Cash Duties attracting special 
allowance in the main branch Cash Depart¬ 
ment and not holding an enquiry under 
para 517 of Shastri Award is justified'? if 
not, to what relief the workmen is entitled 
to?” 

2, The concerned employee who is said to be a 
member of the Syndicate Bank. Staff Association, 
which filed a statement of claim in this behalf essen¬ 
tially contended that the particular action, the justi¬ 
fication and fairness of which was sought to be 
adjudicated in the reference was motivated, malafide 
and amounted to an unfair labour practice, in that 
the Syndicate Bank management in order to favour 
the other union, namely, Syndicate Bank Ernployees 
Union, made the impugned orders. The facts in ques¬ 
tion are few and are admitted. The employee .Raja 
Ram Rao, it appears was working in the Syndicate 
Bank, Fort Branch, 'fhe bank has a practice to allot 
Cashier duties according to the seniority pertaining 
to the branch by rotation to the employees. The 
impugned order was passed either on 21st or 22nd 
January, 1983. 1 say this as there appears to be some 
confusion as to the date on which this order was 
passed. It is an admitted position also that Raja Ram 
Rao on the 22nd or 21st of January, 1983 was se¬ 
cond in the seniority list and one Vasant Shetty was 
senior to him. According to the practice and rales 
followed by the Syndicate Bank, before offering cash 
duties and allowance to Raja Ram Rao, it should have 
been offered to Vasant Shetty. Vasant Shetty happens 
to be a Syndicate Bank Employees Union's active 
workman, according to the Association, Either on 
21st or 22nd, the cash duty was offered to Raja Ram 
Rao who declined on the ground that it was given 
to him on the 21st at the main branch and secondly 
that not in order to accommodate Vasant Shetty, the 
order is being given to him. That this was discrimi¬ 
nator, humiliating and deliberately favouring the 
members of the other union. It is also said that Vasant 
Shetty was on leave on 22nd Janaury, 1983 but was 
to resume duty on 24th. It also appears and seems 
to be the position that Raja Ram Rao was also to 
commence duty as a cashier if he had accepted the 
appointment made on the 21st or 22nd January, 1983 
from 24th January, 1983 only. 

3. It is also common ground and admitted that 
one Smt. Jyotl Chandrawarkar was a Cashier whose 
six months term expired on 13th December, 1982, 
also in the Fort Branch, but in the Savings Bank 
Department. But despite here term having come to an 
end and the practice and rale in fte Syndicate Bank, 
she was allowed to continue and was asked to continue 
till 22nd January. 1983. Raja Ram Rao was to take 
charge and be cashier in the S.B. Department of 
the Fort Branch from 24th Januarv. in place of Smt. 
Chandawarkar. 23rd January, 1983 was a Sunday, 
^e Association therefore contended that this was 
discrlminatorv and violative of the convention. The 
workman raised a grievance which was not looked 
into and was therefore contrary to Shastri Award 
paracranh 517 which according fit its workmen 
amounted tb^n unfair labour practice in that the 
management was choosing, and preferring one union 
members to the other by manipulating the situations. 


4. Ihc written statement of the Bank does not 
dispute mat there is such a practice 01 convention of 
eturusuug cash nandhng worK by rotation, it says the 
practice ‘adopted by ihe branch in the matter of 
enirustment of cash duucs is on the basis of a senio¬ 
rity list prepared by the said branch.” it also adnfitled 
that such “duties carrying the said casn allowance 
are being entrusted to me workmen of the branch 
by rotation for a period of six months per worKinan.” 

5 . Accordhig to it. Raja Kam Rao “refused to 
carry out the instructions of his Supejiocs to work 
m the cash Dejiartment.” The further practice claimed 
by the Bank is that whe^e such a workman refused 
to cany out the instructions and cash duties, he is 
taken out of the turn and placed at the bottom of the 
seniority list and therefore, it says that since Raja 
Ram Kao refused the cash work, it was entrust^ 
to the next person in the seniority list. With regard 
to the grievance procedure and non-following of the 
provisions of paragraph 517 of Shastri Award, ac¬ 
cording to it, there was no complaint and there was 
no grievance. However, the written statement does 
not say anything with regard to the contention of 
the Association iliat Vasant Shetty was senior to him 
and that he should have been entrusted with cash 
duties m the branch and that that was not done as 
that would have entailed Vasant Shetty being required 
to work at a place where he did not want and was 
given cash duty on 24th. It is not even stated that 
Vasant Shetty was not available and the cash handling 
work had to be allotted on 21st itself. 

6. Parties did not lead any evidence and argued 
on the basis of the adjpittcd facts and those which 
are disclosed from the copies of the correspondence 
produced by the Association and annexures to its 
statement of claim. 

7. Three letters have been relied upon and referred 
to as setting out clearly all material and relevant 
facts. Those letters are dated 5th February, 1983, 
8th March, 1983 and 17th March, 1983. It is the 
17th March, 1983 letter which says that the order 
was issued tiQ Raja Ram Rao on the 22nd January, 
1983 to go to S. B. Cash Department and not 21st 
January, as is stated by the Bank in its written state¬ 
ment. The Bank, however, did not produce the order 
in question. It is this letter also, which says that 
“Shetty was on leave upto 22-1-1983 and was to 
join on the next day i.e. 24-1-1983, 23-1-1983 being 
Sunday.” As 1 have already pointed out earlier, the 
flank did not choose to say if Vasant Shetty was 
wnior to Raja Ram Rao, why cash handling work 
in place of Chandawarkar was not entrusted to him, 
when he was reporting for work on 24th January, 
which is also the effective date for Raja Ram Rao 
also to work as Cashier. 

8. The set of facts which is disclosed from these 
letters, particularly the letter of 17th March, 1983 Is 
that there seems to be two cashier positions in the 
Main Branch, one in the Savings Bank Department 
and the other in the Cash Department. Cash Depart¬ 
ment cashier’s duties for some reasons were consi¬ 
der^ more favourable and manipulated, according to 
Assomation, for Syndicate Bank Employees Union 
members, while Association’s members were required 
to work as Cashiers in Savings Bank Department Smt 
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Chandawarkar was handling cash in S. B. Depart¬ 
ment. Her term was to expire on 13th December, 
1982. It is not said that on 13th December, 1982. 
Vasant Shetty or Raja Ram Rao were not available 
lor entrusting that work. Ordinarily if the rules were 
followed, on 13th December, 1982 cash handling work 
in S. B. Department should have been ofiered to 
Vasant Shetty and if he had refused them only it 
w:ould have been offered to Raja Ram Rao. it appears 
that another cash handling position had also become 
open on the 21st January, 1983, which was held by 
one D’souza. By continuing Smt. Cliandawarkar as 
pashier even after 13th of December, 1982 upto 21st 
of January, 1983 or 22nd of January, 1983, manipu¬ 
lation of tlie cashier’s post in S. B. Department so as 
to make it available at about the same time apparen¬ 
tly was managed. An order was given to Raja Ram 
Rao to work at the S. B. Department as Cashier in 
place of Chandawarkar, who had already overstayed 
her tenure and on his refusal as it was not given to 
his senior, Shetty, he was deprive^ of the cash 
allowance and his name pushed to the bottom. Vasant 
Shetty apparently was promptly given the cash 
handling work in the Main Branch on 24th, which 
was not disputed and conceded by the management 
during the course of the arguments. It is this mani¬ 
pulation of the cash handling work and offer of it at 
a time suitable to Shetty by the management, which 
is challenged. 

9. The dispute apparently, is trivial. During the 
course of the arguments, I asked the parties as to 
what is the difference and whether any extra cash 
boueSt is available to cashier working at the Cash 
Department. It was said that there is no such benefit 
and the cash allowance is uniform. Though, there¬ 
fore, there is no monetary benefit, according to the 
Association, it was contesting this case on account 
of the principle involved and dchberate manipulation 
and discrimination practised by the management. 

10. It seems to me quite dear that the management 
was not justified in continuing Smt. Chandawarkar 
from 13th December, 1982 upto 22nd January, 1983. 
It was in accordance with its niles required to offer 
that post to Shetty on 13th of December, 1982. Its 
action in not doing so any waiting till 22nd January, 
1983 when the post in the main branch occupied by 
D’sou 2 ;a also fell vacant goes to show the desire of 
the management to manipulate. It does not appear 
that Vasant Shetty was not avail.ible for being posted 
in place of Chandawarkar on 13th December, 1982 
and being on leave on 22nd January, 1983. A lame 
contention was sought to be raised during the course 
of the arguments by saying that such changes are not 
made at the end of the year. But the year ended on 
the 31st December, 1982 and Smt. Chandawarkar’s 
duties could have been terminated w.e.f. 1st of January 
or earliest thereafter and need not have coincided 
with the second vacancy falling on 22nd January, 1983. 
It is clear therefore, that the action of the management 
was not justified in making an order on the 22nd 
January, to Raja Ram Rao and treating his refusal in 
the circumstances as refused to accept cash duties and 
also not enqiring into the circumstances as contempla¬ 
ted ip paragraph 517 of Shastri Awgrd. Consequently, 
the employee is entitled to the benefit, to which he 


would have been entitled had he been given the cash 
duties in accordance with the seniority and the rules 
laid down by tJic Syndicate Bank itself. The loss 
which he is claiming as resulting to him on this 
account is Rs. b08. 1 therefore direct Syndicate Bank 
to pay Rs. o08 together with interest at 18 per cent 
or the same which the Bank charges from its debtor 
customers to Raja Ram Rao from 22Qd Jaiiuajy, 
1983 till payment. 

11. Award accordingly. The bank should also pay 
a sum of Rs. 300 to the Association by way of costs. 

R. D, TDLPULE, Presiding Ofliccr 
[No. L-120llil4|85-D.n(A)] 

<tT. pr. 2157—Sfiwtbt^r H)47 (1947 
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S.O. 2157.—In pursuance Of sec lion 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, tbe Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal. Jabalpur as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
Dona Bank and their workmen. W'hich was received by the 
Centittl Government on the 7tii May, 1986. 

BEFORE SHRI V. S. YADAV. PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR CXJURT. JABALPUR (M.P.) 

Case No. CGrr/LCtR)(82)/1984 

PARTIES; 

Employers ki relation to the management of Dena Bank 
Raipur and their workman Shri Dilip Kumar Yadav, 
Part-time Sub-Staff represented through the M.P. 
Bank EmNoyees Associalioh, PBrvana BhavAn, 
Aminpara, Raipur (M.P.) 

APPEARANCES: 

For Union: Shri S. K. Aiffiiya. 

For Bank ; Shri V. L. Marliar. 

INDUSTRY ; Banking DISTRICT : Raipur (M.P.) 

AWARD 

Dated: April 29, 1986 

This is a reference made by the Government of Indi^ 
vide Notification No. L-12012/55|84‘-D. U(A) dated 19th 
October, 1984 for adjudication of the foUowiiig dispute:— 

"Wbethci' the action of the management of Dena Bank 
Raipur in relation to their Arang BVanch in t^mlna- 
ting ihe sei vices of Shri Dilip Kumar Yadav, Part- 
time Siib-,s!:iir. with effect from 9-5-1983 is Justified? 
If not, to what relief is the workman concerned 
entiled?” 

2. iParlies filed their pleadings and certain documents in 
support of their claim which need not be discu.s.scd as the 
parties on 15-4-1986 filed an application along with a com¬ 
promise petition the terras of which are as under:— 

(i) That Shri Dilip Kumar Yftdav wiU be taken m p^- 
time employee is subordinate cadre of tfe bank 
only us a special case. On his employment 'he Will 
be subject to the terms and conditions of the service 
regulations as also that of recruitment prevailing 
in the Bank. 

(li) He being a part-time employee the scale' of wages 
shall be fixed in accordance with the scale as pre¬ 
vailing is the bank and snob thration relating to 
hours of duty shall be entirdly at flib efiagretion of 
the bank. ' 
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(iii) The said employee shall be taten in service at tho 
earliest opportunity i.c, within twu niontbs from 
'the date of publication of the award. 

r 

(iv) Wapos shall become payable only from the date of 
appointment as a part time employee. 

(v) Such appoinlrncnt has been agreed to only as 

special case irrespective of educational qualhication. 
age, deviat.ng from the usual norms as an exception 
Such privciege if the union shall not be open in 
future. 

(vi) Tho appointment of the concerned part time em¬ 
ployee will be perspective. The concerned employee 
shell have no claim either for back wages, seniority 
of past services nor such appointment would be 
deemed to be service as contimiOns one. To con¬ 
clude, such appointment shall not be attended with 
attached benefit to the post. 

The aforesaid terms have been reached without fraud, 
force or coercion to rfsolve the dispute finally without pre¬ 
judice to the rights in other cases. The union shall not be 
entitled to claim such special appointments as precedents. 

Both the parties therefore pray that an award may he 
drawn in terms of settlement. 

3. The above settlement is duly signed by Shri S.K. Adhiya, 
State Executive. M.P.B.E.A. and Shri R.K bfchta. Vice Presi¬ 
dent of M.P.B.E.A. Raipur Unit on behalf of the workman 
and Shri V. E. Maniar Regional Manager, Dena Bank. 
Raipur. Parties have verified and accepted the settlement 
before this Tribunal. 

4. I have gone through the terms of the settlement arrived 
at between the parties and I am of the opinion that they are 
Just, fair, roasoncbls and in the interest of the workman 
conce'-ned. I, B’vrefore. record my award in terms of the 
aforesaid setflemewt. In the circumsfances of the case parties 
will bear their own costs. 

V. S. YADAV. Presiding Officer 
[No. L.12012|55|«4-D.'IT fA)] 

Yf. 215«—wfgfJTOir, 1947 (1947 
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S.O. 2158.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexurc in 
the industrial dispute between the employers in relation to 
the State Bank of India and theip workmen, which 'was 
received by the Central Govern uenl on the 7th May, 198(5, 

BEPOBF SHRI V S YADAV, PRESIDING OFFICER 
CENTRAT. GOVERNMENT INDUSTRIAL TRIBUNAI- 
CUAf-LABOT.Tr COURT, JABAIPUR IMP.) 

Case No. CGTTllC.(R) 166)! 1985 

PARTIES ; 

Employers in relation to the management of State Bank 
of India, Region No, 1, Regional Olficcr, Mnrhafal, 
labalpilr (M.P.) and thc'r workrrmn, Shri Umakant 
Dubey, Cashier-in-charce represented through tho 
Slate Bank of India Fmnlovees TTniop (Bliopnl 
Circle, 13. State Bank (Tffleers' Colony, T nxmipnr. 
Jabalpur IM.P). 

APPEARANCES : 

For Union—Shri S. K. Rao. Advocate. 

For Management-—Shri O. C, Jain, Advoente. 


INDUSTRY ; Banking DISTRICT : Jabalpur (M.P.) 

AWARD 

Dated; April 29. 1986 

In exercise of the powers conferred under Sec. 10(1) (d> 
of the Industrial Disputes Act, 1947, the Central Govetnmeni 
in the Ministry of Labour has referred the following dispute, 
for adjudication, vide Not'hcation No. L-12012|242l84-D. 
11(A) Dated 5th August, 1985 :— 

“Whether the action of the manogement oi State Bank 
of India, Jabalpur (M.P.) in relation to their Bargi 
Branch in denying officiating chance to Sri Umakant 
Dubey, CasWer-iu-charge on higher po.st in Junior 
Manftgemnnt Grade Scale-I is justified 7 If not, 
to what relief the workman concerned is entitled 
and from what date 7” 

2. Non-controVerslal facts of the case are that the work¬ 
man Shri Umakant Dubey was appointed as a Cashier in ' 
1957 at Jabalpur City Branch of the State Bank of India 
and iTOsted at Bargi Branch. Tlte said Bargi Sab-office has 
been upgraded a« a Brnncb and a Cash Officer of the .lunlor 
Management Grade Scale I in the supervisory cadre is nosted. 
The workman is the ‘cnior most employee of the Cash 
Department and also Secretary of the w'orkers Union. By 
virtue of his seniority the workman was getting officiating 
chances, The workman concenied was given three conse¬ 
cutive chances In appear in the promotional tc.st and also 
the fourth chance was also given to him in the year 1974 
in which he did not appear. However, now by virtue of 
Settlement between the workmen through the Federation 

the niartagement dated 27-6-1985 Ex. Mil the workman hai 
been allowed the officiating chance in the higher post on 
the term that he will withdraw the claim few his previous 
iillowance, 

3. The case of the workman is that after July 1982 the 
management has refused to give him officiating chance and 
instead very junior employees are being given the same. 
The reason is that on account of his union activities the 
management is annoyed with him. As such, the action of 
the management is not only unfair labour practice but it Is 
against natural justice, Desai and Sastry Awards and against 
the Constitution also. 

4. The case of the management is that Desai and Sa«try 
Awards only lay down the entitlement to officiating allowance. 
'Jhereforo there rvtis an agreement dated 18-5-1982 between 
the State Bank of India and its workmen through the em- 
ployees Federation. Tliereforc the letter dated 17-6-1985 
of the management is within the purview of the said settle¬ 
ment. In any case tho workman himself has arrived at a 
Settlement and foregone all his previotra clai'u. Thus this 
reference is not maintainable. In any case this Court has 
no jurisdiction to decide the constitutional aspect raised by 
the workmen. 

5. The only point for consideration belloro me is whether 
the action of the management is justified. If j\Qt, to what 
relief the workman Is entitled 7 

6. In support of lus case the workman has relied on docu¬ 
ments Ex. W|1 to Ex. Wl8. Ex, W|1 and Ex. W12 arc the 
letters. Ex. W]3 is the Circular of ilie rnan.igement. Ex. W|4 
i.s the circular dated 16-6-1983 which says that the officiating 
chanco may Itc slopped after an employee has exhausted all 
the four chancc.s instead of three, ft is perhaps on account 
of this that the workmon was olferetl the settlement which 
he has accepted. Ex. W|5, Ex. Wffi, Ex. W|7 and Ex. W|8 
are not vcr>' nititcrial for deciding the point In issue. They 
are the correspondence regarding the case of the workman. 

7. The case of the workman was that there was no pro¬ 
vision either in Sastry or Desai Award or any ruTe or law 
in regard to the restrictions placed by the management 
regarding four chance.s of promotional examination. As 
such no restriction could have been placed. In any case 
the restrictions, if any, are ultra-vires of the Constitution 
since it infringes its various provisions like equal pay etc. 
At the very outset I may mentitTn that this is not the forum 
to r.nise constitutional matters. I have gon^ through the 
provisions of the Sastry and Desai Awards reproduced in 
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the rejoinder of the management. Those provisions lay down 
that when a workman officiates in a post carryinjt higher 
salary than his own for a period exceeding 15 days. They 
do not lay down as to his entitlement to the number of days 
to officiate. In this regard the Agreement dated 18'5-8Z 
between the State Bank of India and its workmen through 
the Federation Clause (ij being ibIovmI is reproduced 
below :— 

\ 

“An employee, who exhausts all the 3 consecutive 
chances, will bo debarred from officiating in the 
junior Management Grade. will be eligible for 
the 4th chance as per policy but, in the interrognum, 
will not be eligible for getting officiating chance,” 

It was subsequently modified as under :— 

“The otffleiating chances may be stopped after an em¬ 
ployee has exhausted all the 4 chances instead of 
3. An employee should not be deemed to have 
exhausted his chance if he is unable to appear at 
the promotion test dpe to bereavement in family 
or disability caused to self due to an accidenti 
injury. The definition of family here will b© the 
same aj( in case of Medical Beneflit|Leave Fare 
Concession.” 

It is an admitted position that the workman ha* exhausted 
i3 chances and he did not appear in the 4th offered to him. 
But perhaps the case of the workman falls in the deeming 
provision of the modified Clau^ (i) that is why the manage¬ 
ment has offered him the settlement and lie accepted the 
offer of settlement Ex, M12 dated 17-6-1985 in the following 
words ;— 

stnrTtrq tst (JE/Stag/1482 dt. 7/5/55 
siVTniT wftq ^ «n'TO srw (arrWiwftq auntt) 
'pPrqrfktr fan i wr>: twjqrt: 8rr<nft ^ qt snPBftr- 

qfkq (Officiating Ciiancos of Higher Capacity Post) 
rpjJTPr jmiq ifr q# anq q? Prfejr qqq 

(Uhdertaking) li'? fsr * qrt qt^ wq 

fit #qn: ? i 

Tqqi qt arrq^qqr trqim sfisr fwf^ v? ffi% ftfinx- 

qtnr ari'nn snfPn Mr «rr i 

8 . Sub-section (1) of Section 18 of the I.D. Act lays down 
that “A settlement arrived at by agreement, between the 
employer and workman otherwise than in the course of 
conciliation proceeding, shall be binding on the parties to 
the agreement. In the instant case there is not only the 
one seUlement but two of them, one of them between the 
management and the Bank J’raployces Federation placing 
restrictions reproduced above and the second settlement was 
that the workman will be given a chance to officiate and he 
win forego his previous claim which is the subject matter 
of this reference. Both these '■ettlements are binding on the 
workman. Therefore, I am of the opinion fiiat since the 
management has given the required chance of officiating to 
Shri Umakant Duhey Cashier-in-charge on nigher post in 
lunior Management Grade Scrde I by rirtue i-f settlement 
he Is not entitled to atiy relief. Reference is answered 
accordingly. No order as to costs. 

V. S, YAIJ'AV, Presidinc Officer. 
[No. I I2012)242l34-D, llfA)] 
N. K. VERMA, Desk Officer. 
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New Delhi, the 21st May, 1986 

S.O, 2159.—^In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribun^ 
No. 2, Dhanbad as shown in the Annexure in the 
industrial dispute between the employers in relation 
to the man ag ement of Lohapatli Colliery Mohuda 
_^Aiea No, II of M|s. Bharat Coking Coal Ltd. and 
their workmen, which was received by the Central 
Government on the 6th May, 1986. 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 157 of 1985 

In the matter of mdustrial disputes under Section 
10(1) (d) of the I.D. Act. 1947 

PARTIES: 

Employers in relation to the management of 
Lotiapatti Colliery in Mohuda Area No. II 
of M|s. Bharat Coking Coal Ltd. and their 
workmen. 

APPEARANCES : 

On behalf of the employers : Slid R, S. Murthy, 
Advocate. 

On behalf of the workmen : Shri B. Lai and 
Shri D. K. Verma, Advocate. 

STATE : Bihar INDUSTRY : Coal 

Dhanbad, the 30th April, 1986 

AWARD 

The Government of India, Ministry of Labour in 
exercise of 'the powers conferred on them under 
Section 10(1 )(d) of the I.D. Act, 1947 has referred 
the following dispute to this Tribunal vide their Order 
No. L-2(X)]2(129) |85-D.III(A). dated the 22nd 
November, 1985. 

SCHEDULE 

“Whether the action of the management of 
Lohapatti Colliery in Mohuda Area No. II 
of M|s. Bharat Coking Coal Limited, P.O. 
Mohuda, Distt, Dhanbad in dismissing from 
service Shri Bini Mahato, ex-HauIage 
Khalasi with effect from 1-10-1984 was 
justified ? If not, to what relief the workman 
j.s entitled ?” 

The case of the concerned workman Shri Biru 
Mahato is that he was working as Haulage Khalasi 
in Lohapatti Colliery of Mjs, B. C. C. Ltd. He was 
chargesheeted by the General Manager vide charge- 
.':hect dated 13-1-1982 for assaulting an officer of the 
colliery, habitual leaving the place of his duty and 
absenting in the third .shift on 11-1-1982 without 
permission. Tlie concerned workman submitted his 
reply to the chargeshcct denying all allegations made 
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agtvmst. him in the chargesheet. I’he management not 
being satisfied with the reply of the concerned wovli- 
man ordered a domestic enquiry to be held against 
him in the charges levelled. I’hc concerned workman 
was not found guilty by the Enquiry Ohicer Shri 
S. S. Milra vide Enquiry Report dated 20-1-1984. 
Tile General Manager after considering tlie entire 
matter dismissed the concerned workman vide otiice 
order dated 29-9-84. The said office order is a detailed 
re]xnt and is nothing but a fresh enquiry report. The 
General Mnanger did not give any chance to the con¬ 
cerned workman while making fresh enquiry report 
and did not intimate the concerned workman that 
he was going to differ from the findings of the enquiry 
oificer. I'he General Manager was not competent to 
ignore the finding of the E.O, and giving his indepen¬ 
dent office order. The General Manager had given 
no reason regarding the delay of 9 montlis in jiasshig 
the order of dismissal against the concerned work¬ 
man. The order of dismissal of the concerned work¬ 
man is clear case of victimisation and unfair labour 
practice. 

'file alleged occuncnce of assault on Shri J. N, S. 
Yadav, Assti. Colliery Manager took place on a public 
road outside the place of work and it did not take 
place during the duly hours eitlicr of the concerned 
workman or Shri .1. N. S, Yadav. No disciplinary 
action should have been taken against the roncerned 
v'.orkman for such allegation which is alleged to h.'j\e 
taken place on a public road, as the same has nothing 
to do with the duly of die concerned workman. A 
FIR was also lodged against the concerned w'orkman 
for the said alleged assault dn Shri J. N. S. Yadav 
and there is no mention that the alleged occurrence 
had any ne.vus with the conduct of the concerned 
work man during the duty hours. The alleged occur¬ 
rence of assault on .Shri J. N. S. Yadav was committed 
by some unknown villagers for the reasons based known 
to them, and the concerned workmen had nothing 
to do with the said assault. Shri J. N. S. Yadav did 
not name the concerned workman as assailant when 
he met Shri B. N. Tewary of CISF who wms c.wimir.ed 
in the domestic enquiry. A story has been developed 
(hat Shri J. N. S. Yadav told the name of the enn- 
cerned w'ortrnan while he was being taken to hospital, 
after getting first aid at the colliery' oflice, The 
General Mana.ger did not consider and discuss the 
r.'e. ons giv.7n bv the enquiry officer to disbelieve the 
a.ory presented by the management in the domestic 
enquiry and the General Manager gave undue im- 
nortance in discussing the evidence of defence and 
di.bclievijip it. Not a single witness w'orking in (he 
collierv was cvnrnined to .support the case of assault 
of Shri J, N, S. Yadav by Uic concemed worlinen. 
Whole, case against the concerned workman depends 
urvm 'he evidence of Shri ,T. N, S. Yadav whose 
te.-qiniony was disbelieved by the cn.'juiry officer and 
there is no reason to disagree with the findings of 
ihe enquiry officer. The order of dismissal passed hv 
the General Manager is pen'erse, iHcged uniustified. 
U is prayed that the concerned w'orkman be remslatcd 
w'th hack vmges. 

The case of the management is that on receipt of 
a report of certain ads of misconduct sfated to have 
been commifled by the concerned workman Shri Biru 
Mahato, (he management Issued chargesheet dated 
13-1-1982 containing the following charges:— 

:S7GTIT!fi—7 


(.a) Assaulting along with a few accomplices 
armed with lathics and other lathal weapons 
on 12-1-1982 at about 5.30 P.M, Shri 
J. N. S. Yadav, Asstt. Colliery Manager, 
Lohapati colliery, brutally, while he was 
returning from duty from incline No. 4 of 
Lohapati colliery. As a result, he suffered 
multiple injuries including some lacerated 
wounds with bleeding injuries which could 
have proved fatal. Thereafter Sri Yadav was 
dragged and left in an unconscious con¬ 
dition behind a bush in a paddy field taking 
him as dead. During the course of assault, 
Sri Yadav was also abused. 

(b) Habitually leaving his place of duty without 
taking permission|sanction of his controlling 
officer, 

tc) Absence from duty in the third shift of 
11-1-1982 without sanction. 

The said chargesheet was accompanied with a de¬ 
tailed statement of the allegations in support of the 
charges. The concerned workman submitted his ex¬ 
planation to the chargesheet after some delay, 'Fhe 
General hfannger, Mohuda area after considering the 
explanation found it to he imsatifrfaclory and ordered 
?. detailed enquiry to be made by Shri S. S. Mitra, 
Dy. Personnel Manager of BCt2L .Karmik Bhawan. 
Dhanbad, Tlie enquiry officer held the enquiry in 
which the concerned workman fully participated along 
with his co-worker. The enquiry was held in accor¬ 
dance with the principles of natural justice and all 
po.ssible and reasonable opportunities were given to 
the concerned workman to defend himself. On the 
basis of the e,nq\iirj' the enquiry officer held the con¬ 
cerned W’orkman not guilty of ihe charges framed 
against him. The said enquiiy report was not based 
on the evidence before the ‘nquiiy officer and it 
suffered from misconception and was vvholly perverse. 
The enquiry officer failed to consider the evidence 
properly. The enquiry officer W'as motivated in 
exonerating the concerned workman as it appears that 
the "nquJry officer had resigned and left the service 
of the management sometime after completing the 
enquiry. Tlie enquiry officer himself had some grie¬ 
vances against the management and that wa,s the 
Tva'-nn why in spite of evidence before him in the 
enquiry proceeding the exonerated the concerned work¬ 
man of all the charges. The cnauiiy officer made a 
kaciual and incorrect statement in his enquiry report 
that the nam^e of the concemed workman Biru Mahato 
'vas not mentioned in the FIR lodged before the 
Police. On receipt of the ennuiry report and the en- 
quin/ nroceeding, the General Manager Mohuda area 
who was the discioliary authority considered the en¬ 
quiry rCDorl and the materials which were produced 
befo'-c the enquiry officer. The disciplinary nuthority 
IS not obliged to accept the report of the enquiry 
officer in a domestic enqm'ry even w'hcn the report 
is against the evidence produced in the enquiry. The 
c!'scinlin.arv authority' has to apply his independent 
mind to the evidence orodneed In the domestic en- 
qni:-v and come to h's own finding and in the said 
process the disciplinary authority may or may not 
avree with the finding of the enquiiy officer.’ If a 
discinlirainary authority disagreed with the finding of 
the enquiry officer he has to give reasons in support 
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of bi« finding and for not agreeing with the finding 
of the enquiry officer. The disciplinary authority gave 
reasons hr support of his finding and for not agreeing 
with the finding of the enquiry officer. Ihe disciplinary 
authority held with regard to the charges 1 and 3 that 
conclusion drawn by the enquiry officer was erroneous 
and contrary to the evidence produced during the 
enquiry and it was wholly opposed to the evidence 
before the Enquiry officer. He came to the conclusion 
that charge No. 1 and 3 are fully established against 
the concerned workman. He further held that the 
charge No. 3 although proved did not constitute mis¬ 
conduct within the meaning of the Standing Orders. 
He, however, considered the matter in detail in regard 
to charge No. 1 and considering the gravity of the 
misconduct, he ordered the dismissal of the concerned 
workman from service with effect from 1-10-1984 by 
the order dated 29-9-1984. He had given elaborate 
reasons in support of his conclusion and as to why 
he had disagreed with the report of the enquiry officer. 
It is submitted on behalf of the management that the 
time-lag between the submission of the enquiry report 
and the final order passed by the disciplinary authority 
is of no consequences. It is stated that there was a 
change in the incumbency of the General Manager 
during the relevant period. The chargesheet shows 
that it was signed by Shri S. K. Sinha the then 
fieneral Manager. He soon after retired and there¬ 
after Shri Nirmal. Singh took charge as General 
Manager of Mohuda area and worked only for a few 
months and retired. Subsequently the present General 
Manager, Shri Y. P. Handa took charge as Genera] 
Manager and he disposed off the case of tlie concern¬ 
ed workman. Therefore the delay in nassing the final 
order was unavoidable and the delay will not vitiate 
the action taken by the management in dismissing the 
concerned workman. It is denied that the order of 
the General Manager, Mohuda area amounted to 
fre.sh enquiry report and that the General Manaeer 
was required to hear the concerned workman before 
passing the said order. There is no provision in the 
Standing orders that a concerned workman should be 
given further chance when the disciplinary authority 
disagree with the finding of the enquiry officer. The 
order of dismisal is based on evidence nroduced in 
the domestic enquiry and is perfectly legal and valid. 
On the above plea it is submitted that the conc'-med 
workman is not entitled to reinstatement or any other 
benefit. 


It must be stated at the outset that Shri B. I.al, 
learned Advocate appearing on behalf of the concern¬ 
ed workman did not challenge the fairness or other¬ 
wise of the domestic enquiry and as such the matter 
was taken up for hearing on merit after holding that 
the domestic enquiry was fair and proper and accord¬ 
ing to the principles of natural justice. 

Out of the three charges levelled atrainsf the 
concerned workman the disdplinarv authoritv in his 
order dated 29-9-1984 agreed with the finding of 
the enquiry officer regarding charge No. 2 fhabituallv 
■leaving from place hf duty without taking permisrionl 
sanction of your controlling officer), -as there is no 
evidence in sfipport of the .said charge. Hence we have 
not to discuss ofi the said charge. 


The disciplinary authority held that the conclusion 
drawn by the enquiry officer in respect of the other 
two charges vvore erroneous and were contrary to the 
evidence produced in the enquiry and as such he 
rejected his flndmg in respect of charge No. 1 and 
3. Holding the concerned workman guilty of charge 
No. 3 (Absence from duty of 3rd shift of 
X1-1-82 without sanction), the disciplinary authority 
further held that this did not by itself corisitute any 
misconduct within the meaning of the Standing Orders 
and as such no notice be taken on this charge. The 
concerned workman has not been punished for chatg© 
No. 3. Thus the only charge on which the concerned 
workman was punished and disrai^sed Irom serviced 
eharge No. 1 which deals with the assault of Sbtl 
J. N. S. Yadav an Officer qf the CoIRery. It is there¬ 
fore to be seen whether the said charge No. 1 has 
been established against the concerned workman. 

The management has produced all the papers 
relating to the domestic enquiry, the enquiry report 
and final order of the disciplinary authority besides 
the three documents which were produced on behalf 
of the concerned workman during the enquiry 
proceeding. 

There is no controversey regarding the fact that the 
concerned workmen had fully participated in the en¬ 
quiry proceeding and he was given full opportunity 
to defend himself. The management examined SlShri 
J. N. S. Yadav, Shri B. P. Yadav P. M. area No. IX 
B. N. Tewary, CISF Constable, R. B. Jha, Constable, 
CTSF, K. L. Singh, Ex. Manager, Lohapatti colliery. 
M, S. Haque, Sr. P.O., C. D. Goswami, Compounder, 
and Shri M. L. Mahato, Medical Superintendent be¬ 
fore the enquiry officer and tlicy were all cross- 
examined on behalf of the concerned workman. The 
concerned workman also gave his statement but the 
did not produce any defence witness. 

It is admitted by the concerned workman as will 
appear from his W.S. filed in this reference that he 
does not dispute about the assault on Shri J. N. S. 
Yadav on the alleged date of occurrence. He docs not 
also challenge about the time and place of the assault 
of Shri J, N, S. Yadav. He only disputes that Shri 
J. N, S. Yadav, was not assaulted bv him and that 
Sri Yadav was assaitlted by some unknown villagers, 
In this view of the matter it is not necessary to discu.ss 
about the injury report to show that Shri ,T. N. S. 
Yadav had received injuries on the allceed date of 
occurrence and was admitted in the hospital for the 
treatment of his injuries. The question therefore is 
whether the concerned workmen had assaulted Shri 
J. N. S. Yadav or he was assaulted by some unknown 
persons. 

It will appear from the evidence of Shrj J, N. S, 
Yadav before the Enquiry Officer that he was re¬ 
turning alone from incline No. 4 from his duty and 
in the way he was caught hold of by two persons and 
one Person came out with lathi .and started hurling 
on Shri Yadav, He did not identify those three ner.sons. 
He, however, caught hold of the lathi and inspite of 
their effort they could not free the lathi from ,Shri 
Yadav and thereafter thev Called namirw “BTRTT 
KAKA” and thereafter the concerned workman Rim 



2373 


[nnr II —3 (ii)] wrov" ptT rm: 31 , isse/*^ 10 , i908 


came out with a lathi and started assaulting 
Shri Yadav. He has stated that he becante helpless 
and received bleeding injuries over his body, it had 
become dark and he fell down semi unconscious. 
Taking him to be dead they dragged him for some 
distance near a bush but in the meantime there was 
flash of the head light of a vehicle. On scciitg the 
said light the assailants thought that it was a vehicle 
of the police and fled away. At that moment Shri 
Yadav had some sense and thereafter he became com¬ 
pletely senseless. Yogendra Singh attendance Clerk 
while passing by the said way identified Shri Yadav 
and informed Shri K. L. Singh Manager, Lohapatty 
colliery. Yogendra Singh had not seen the actual 
assault and he had arrived after the assailants had 
gone away. It will appeai>.from the evidence of Shri 
Yadav that there was no other person who had seen 
him being assaulted by assailants. 

We have therefore to see whether the evidence of 
Shri Y. N. S. Yadav is corroborated by the circum¬ 
stances in the case. One Shri B. P. Yadav, Personnel 
Manager Area No. TX had gone to Lohapatty colliery 
on 12-1-1982 to take contract labour register at 
about 4,30 P.M. on 12-1-1982. He was in the otTice 
of Shri K. L. Singh Manager Lohapatti colliery. Both 
Shri B, P. Yadav and K. L. Singh have stated that 
Yogendra Singh who had gone to bring the register 
from "N'o. 4 incline came running and told them at 
about 5.30 P.M. that some body had assaulted Yadav 
Sahib Asstt. CoUiery Manager and have thrown him 
in bush, Shri K. L. Singh has stated that immediately 
he called for the security personnel and they proceeded 
towards the place of assault but in the way they 
found Shri J. N, S. Yadav being carried towards ofiice 
with the lielp of two or three persons. Shri B. P. ■ 
Yadav has also stated when they were going to the 
place of assault they found Shri J. N. S. Yadav coming 
with the help of three or four persons. They also saw 
injuries and bleeding on the person of Shri Yadav. 
They have also stated that Shri J. N. S. Yadav was 
unable to speak and thereafter the compounder was 
called who gave him first aid. Shri J. N. S. Yadav 
on being asked disclosed the name and stated that 
Biru Mahato and his associated had assaulted him 
and had dragged him towards the bush taking him 
to be dead, Shri B. P. Yadav and K. L. Singh have 
further stated that thereafter Shri J. N. S, Yadav was 
sent to Loyabfid Central Hospital. Shri B. P. Yadav 
has stated that he went to the Mohuda police station 
where Shri K, L, Singh came. It wUl appear from the 
evidence of Shri B. P. Yadav and Shri K. L, Singh 
that an FIR was written by Shri B. P. Yadav and 
Shri K, L. Singh signed it, and lodged it at the Police 
station. It will appear from their evidence that Shri 

J. N. S. Yadav had received several injuries anff" 
was under shock and was not in his full sense al¬ 
though he was not complete senseless when he was bro- 
iiffbt to the office of the Manager, Lohapatti Collier-'. 
The evidence of Shri B. P. Yadav and K, L. vSingh 
therefore shows that Shri J. N. S. Yadav had di-'clos- 
ed the name of Biru Mahato as his assniant. There 
is nn reason for to depose Shri B. P, Yadav and Shri 

K. T. Singh fakelv atrainst the concerned workman. 
There is nothing to show that they had any grudge 
airainst the concerned workman. The ininred Shri 
J. N. S. Yadav also did not have any reason to falsely 


implicate the concerned workman attributing him to 
be the assailant. At best it appears from the evidence 
that Shri J.N. S. Yadav used to say the concerned 
workman to do his work pTbpeny for this the con¬ 
cerned workman may have a gindge against Shri 
J. N. S. Yadav but Shri J. N. S, Yadav had no grudge 
against the concerned workman on that account so 
as to falsely implicate him in this case. In lact it ap¬ 
pears that the concerned workman had a grudge 
against Shri J. N. S. Yadav leading to the as-’-auU on 
Shri J. N. S. Yadav. 

Shri B. N. S. Tewary is CISF Jawag. He had just 
returned from duty when a person came to him and 
told him that Yadav sahib has been assaulted near the 
village and asked him to go there at once. He has 
stated that on getting this news the Jawans ran to¬ 
wards the place of assault but ip the way they saw 
Shri J. N, S. Yadav being taken with the help of some 
persons near the office. He saw injury on the head of 
Shri Yadav which was bleeding. He has stated that 
he had not seen any person assaulting but Shri J. N. S, 
Yadav. He has further stated that Shri J. N. S. Yadav 
did not disclose the name of the assailant in his pre¬ 
sence. It appears from his cro.r'i-examination that he 
was present there tiU Shri.J. N. S, Yadav was sent to 
the ho.spital hut it does not apear from his evidence 
that he was present although near Shri J. N. S. Yadav 
•I’.d as such it is quite possibt-. ilvit Shri I N S. Yu 
had disclosed the name of the concerned workman as 
his assailant to Shri K. L. Singh and Shri B. P. 
Yadav when Shri Tewary was not there, 

Shri C. D, Goswami is the compounder who had 
given first aid to Shri J. N. S. Yadav, Asstt. Manager 
at about 6 P.M. on 12-1-82. He has stated that Shri 
Yadav was unconscious when he had given first aid. 
He has also proved the entry in the register. The Re¬ 
gister shows that the entry of first aid is mentioned in 
SI. No. 276 of Ext. M-31. Shri C. D. Goswami had 
no doubt stated that when Shri J. N. S. YadaV was 
brought’ before him he was unconscious and that he 
was sent to Loyabad hospital in the same condition. 
It has been submitted that Shri J. N. S. Yadav re¬ 
mained unconscious throughout and as such he was 
not in a position to disclose the name of the concerned 
workman as his assailant in the office of the Mariager, 
Loyabad collier\'. As T have already stated with refe¬ 
rence to the evidence of Shri K. L, »Singh, B, P, Yadav 
that the injured Shri J. N. S. Yadav was brought 
with the help of two or three persons, it appears that 
Shri J. N, S. Yadav had actually came to the office on 
his foot being suppofted and helped by the two or 
three persons. Thus it cannot be said that Shri J. N. S. 
Yadav was unconscious in a very strict meaning 
of the word “unconscious”. The said word is generally 
used lonely when one is not in his complete sense and 
the compounder also has staled about the unconscious 
of Shri J. N. S. Yadav in the same sense. 

Shri K. L. Mohanti is a medical superintendent who 
has exhibited Loyabad Central Hospital outdoor 
ticket Ext.M-24 and some other exhibits. He has not 
stated about the facts of the offence. 

Shri M. S. Haqne sVas the Senior Personnel Officer 
of T^ohapatti colliery. He has stated that Shri 
Yocendra Singh who had seen Shri J. N. S. Yadav 
lying injured and had informed the manager Shri 
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K. L. Singh and Shri B. P. Yadav could not be exami¬ 
ned in the enquiry proceeding as he had been con¬ 
victed in a case and had been dismissed from service. 
ITie judgement of the said case was also filed before 
the Enquiry Officer and marked as Ext. No. to show 
that Vogendra Singh and others had been convicted 
and sentenced to undergo imprisonment for three 
months under Section 147 and 323 IPC. As Shri 
Yogendra Singh has been dismissed from service by 
the management it was not possible for the manage¬ 
ment to produce Shii Yogendra Singh in the enquiry 
proceeding. Moreover, there is nothing to show that 
Yogendra Singh had actually seen Shri J. N. S. Yadav 
being assaulted by any one. Hence even if Yogendra 
Singh had been examined before the Enquiry ofiScer 
he would not have thrown light on the person who 
had assaulted Shri J. N. S. Yadav. Non-examination 
of Shri Yogendra Singh before the enquiry officer is 
therefore of not much importance. 

The FJR lodged by Shri K. L, Singh was marked 
as Ext. M-18 before the enquiry officer. It appears from 
this FIR that Shri J. N. S. Yadav had disclosed the 
n;ime of the concerned workman Shri Biru Mahato as 
Ills asailant while he was being taken to hospital, llie 
enquiry oificcr in his enquiry report has slated that 
the name of the concerned workman as assailant 
had not been disclosed in the FIR which obviously is 
an error committed by the enquiry officer as the name 
of Biru Mahato as assailant is clearly spelled out in 
the FlR. 

The evidence discussed above shows that the injured 
Shri J. N. S. Yadav himself stated before the enquiry 
officer that Biru Mahato had assaulted him along with 
the others. JHe had also disclosed the name of the 
concerned workman to Shri B, P. Yadav and Shri 
K. E. Singh when he was iu a position to ^afc. Shri 
B. P. Yadav and Shri Singh both stated before the 
enquiry officer that the injured Shri J, N. S. Yadav had 
disclosed the name of Biru Mahato as one of his as¬ 
sailants and accordingly the name of Biru Mahato was 
stated in the FIR which was lodged soon after at 
Mohuda P. S. when injured J, N. S. YadaV had been 
sent to Loyabad hospital 1 have already stated that 
the w'orkmen do not challenge about the assault on 
Shri J. N. S. Yadav at the alleged time and place of 
occurrence. The above facts and circumstances lead to 
the only conclusion that the concerned workman Shri 
Biru Mahato had assaulted Shri J, N. S. Yadav. 

The concerned workman in his statement before 
the Enquiry Officer bad taken a defence that on 

11-1-82 at about 7.30 or 8.00 A.M. be had taken 
casual leave for one day from Shri K. L. Singh, Man¬ 
ager and thereafter he had gone at the residence of 
bis Moiisa at Chas where he fell ill and could not at¬ 
tend his duty on 12-1-82 as be was admitted in the 
Civil Hospital for treatment. He has therefore staled 
that he could not have assaulted Shri J. N. S. Yadav 
as he was himself in the hospital. His explanation to 
tlm chargeshcet dated 8-3-83 is marked as Ext.M-15 
before the enquiry officer. It will appear from para-3 
of the said explanation that on 11-1-82 he was ill and 
as such there was no question of his attending the duty 
on that day. This was his first statement which had 
come in light from thb concerned workman in which 
it is stated that he was ill on 11-1-82 and hs such he 
was unable to attend the duty on that day. Now >n 
the subsequent statement bofore tlie enquiry officer he 


has slated that on 11-1-82 at 7.30|8.00 he had taken 
casual leave fro mShri K. L. Singh, Maiiager and had 
gone to chas. But it appears from the expianation to 
the cJiargeshect that he was ill on 11-1-82 and as such 
mere was no question of his going to duty on 11-1-82. 
If he was ill on 11-1-82 he could not have gone to . 
Shri K. L. Singh, Manager for obtaining casual leave. 
Ihe application of the concerned workman for casual 
leave for 11-1-82 is marked as Ext-W-l by the en¬ 
quiry officer. It is stated in this application that he 
was unable to do his duty on 11-1-82 due to urgent 
work at his house. It appears therefore that he was 
not ill on 11-1-82 and that he had taken leave for 
some urgent work at his house. The Manager Shri 
sinha has stated that the casual leave was allowed to 
him for one day but he ch»tfs not remember if the said 
order was written by him on Ext.W-1 on 11-1-82. 
Shri J. N. S. Yadav has stated that Biru Mahato did 
not come on duty on 11-1-82 but he came in the 
next morning and asked him to grant leave for yester¬ 
day which he had refused. Shri K. L. Singh, Manager 
has stated that to his knowledge he had not granted 
casual leave to the concerned workman on 11-1-82 
and has further stated that on 12-1-82 at about 7.30 
A.M. Biru Mahato had come to him for granting him 
leave for 11-1-82 but he had refused. He has further 
stated that the application Ext.W-1 bears his writing 
granting ca.sual leave but the date is not in his writing. 
Anyway it appears that casual leave was, granted to 
the concerned workman for 11-1-82 as Biru Mahato 
was to attend some urgent work at his house, 

Biru Mahato produced photo copy of a prescription 
which has been marked as Ext.\V-2 by the Enquiry 
Officer. It appears that medicines were prescribed on 

12- 1-82. The said prescription does not show if it was 
the prescription of the doctor of Oias Hospital. 7‘herc 
is a note on the back of the prcscriptiwi dated 

13- 1-82 that the patient may go home, and discharge. 
The concerned workman did not examine the doctor 
or any person from the" CitiJ Hospital, Chas to show 
that the concerned workman was under the treatment 
of the doctor at Chas and that he was admitted in 
the hospital on 12-1-82. Ext.W-3 has been marked 
by the Enquiry Officer on the phoVo copy of a petition 
of the concerned workman dt. 18-2-83 to the Super¬ 
intendent, Lahapatti Colliery it is stated that he has 
been falsely implicated and detained in jail. It is not 
disclosed in this petition that be was admitted in the 
hospital on 12-1-82 and as such the allegation that 
he had assaulted Shri J. N. S. Yadav on 12-1-82 
could not be correct. The concerned workman had not 
disclosed prior to the start of evidence in the enquiry 
that he was admitted in the hospital on 12-1-82. The 
prescription Ext,W-2 produced by the concerned 
workman appears to be of a very doubtful 
nature. The concerned workman did not care 
to examine the doctor or any competent person to 
.show that the concerned workman was admitted in 
the hospital on 12-1-82. He did not call for any re¬ 
gister of the hospital to connect that the concerend 
worknian was admitted in the hospital on 12-1-82 and 
was discharged on 13-1-82. In my opinion the defence 
taken by the concerned Wjfrkman was belated one and 
it does not find support from any cogent and reliable 
evidence. The defence tried to be cstabEshed bv the 
concmed workman therefore does not appear to be 
fruc. 
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It is submitted on behalf of the concerned workman 
tiiat neither Shri J. N. S. Y adav was on duty nor the 
concerned worwman was on duty and that the alleged 
place of occurrence was also not the place of duty and 
as such the model standing orders for industrial est¬ 
ablishment in coal mines is not applicable in the case 
of the present facts. Section 17 of the Model Standing 
Orders enumerates the misconduct. It’s clause (r) 
deals with ilireatening abusing or assaulting of any 
superior or Co-worker. This act of misconduct is 
under the niisconduct under Section 17 and does not 
state that it will be applicable only when it is com¬ 
mitted during the office hour’s or at the place cf work. 
Clause (d) of Section 17 deals with drunkenness, 
fighting or riotious or disorderly or indecent behavi¬ 
our while on duly at the place of working. Thus 
clause (r) of Section 17 docs not specify that the said 
misconduct should be done on duty place of work 
and denotes that it is not confined while on duty or 
at the place of work. This clause 17(r) is general and 
a \%orkman will be covered for bis act as misconduct 
if he. assaults any superior oflicer. Moreover the evi¬ 
dence of Shii J. M. S. Yadav shows that while he was 
being assaulted the assailant were saying that let us 
see as to liow Shri \aclav will take work from Biru 
Mahato, This in itself discloses the mind of the assai¬ 
lants and gives cause as to why they had assembled 
to assault Shri Yadav, It discloses that Shri Yadav 
was being assaulted as he wanted Shri Biru Mahato to 
do his work properly, 'rhus it is connected with the 
work and as such 1 hold that the act of the concerned 
workman is clearly covered under Section 17(r) of 
the Model Standing Oi'dcr. 

In the result, 1 hold that the action of the manage¬ 
ment of Lohapatti Colliery in Mohuda Area No, II of 
M|s. Bharat Coking Coal Limited, P. O. Mohuda, 
Distt, Dhanbad in dismissing from service Shri Biru 
Mahato. ex-HauIagc Khala.si with effect from 
1-10-1984 was justified and consequently he is not 
entitled to any relief. 

This is may Award. 

Dated 30-4-1986 

I. N. SINHA, Presiding Officer 
[No. L-200121129I85-D-I1I(A1] 
A. V, S. SARMA, Desk Officer 
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New Delhi, the 22nd May, 1986 

S.O. 2160.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal No. 1, Bom¬ 
bay, as shown in the Annexure, in the indusirial dis¬ 
pute between the employers in relation to the mana¬ 
gement of Laboratory Superintendent, J. R. Hospital 


Western Railway, Bombay and their workmen, which 
was received by the Cenhal Government ou the 6th 
May, 1986. 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. I Al’ BOMBAY 

Reference No. CGI f-IS of 1985 

PARTIES ; 

Employers in relation to the Management of 
Western Railway 

AND 

Their Workmen 

APPEARANCES : 

For the Management- -Mr. P. R. Pai Advocate 

For the Workmen—Workmen present in person 
INDUSTRY ; Railways STATE : Alaharashtra 

Bombay, dated the 14lh day of April, 1986 

AWARD 

litis reference is for determination of a very short 
(Question thougll the reference order is slightly clum¬ 
sily worded and separated in two parts. Ihe issue is 
only with regard to the action or punishnieOit impos¬ 
ed on Shri Acharya of censure and reducljon of 50 
per cent wages and whether it is justified or other¬ 
wise, and if it is not justified then the relief lo which 
Shri Acharya is entitled, The wages reduced were 
for the period from 19-5-1974 to 23-11-1974. It 
appears lihat the purported action was taken against 
Shri Acharya, who was then holding the post of a 
Laboratory ^perintendent in JR Hospital, Western 
Railway Bombay, purporting lo act under Rule 14 
of the Railway Servants (Discipline and Appeal) 
Rules, 1968. He was dismissed from service w.e.f. 
I8th May, 1974. Thereafter Mr. Acharya preferred 
on appeal to the General Manager, Western Railway, 
who set aside the order of punishment and substitu¬ 
ted in place of it an order of censure as also directing 
that his wages for the period of absence from duly, 
namely between 18th May, 1974 to 23-11-1974 to 
be treated as “period not spent on duty” and direct- 
ing 50 per cent reduction in wages for that period. 
A review petition was also filed before the Railway 
Board, which failed. It is in these circumstances that 
the present reference has come to be made. 

2. Now the action taken against Acharya purports 
to be one taken under RS (D&A) Rules Rule 14(2), 
That rule reads thus :— 

14. Special procedure in certain cases-Nolwith- 
standing anything contained in Rules 9 to 13 ■— 

0) . 

(ii) Where the disciplinary authority is satisfied, 
for reasons to be recorded by it in writing, 
that it is not reasonably practicable to Itold 
an inquiry in the manner provided in these 
rules; or 

(iU) . 

llic disciplinary authority may consider the circum¬ 
stances of the case and make such orders thereon as 
it deems fit; 
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Provided that the Commission shall be consulted, 
where such consultation is necessary, before any 
orders arc made in any case under this rule, 

3. Several conventions have been raised before me, 
but in view of the material which is placed at the 
hearing and presented before me, I do not think it 
necessary to go into all these c;pntentions. I will 
not therefore go into the quesiion as to whether the 
appointing authority of Shri Acharya is Chief Medi¬ 
cal Officer or otherwise and whether the order of 
dismissal passed by an officer lower in rank than Chief 
Medical Officer, namely, an Additional Chief Medi¬ 
cal Officer is correct or otherwise; 

4. As I pointed out and as will be seen from the 

words of Rule 14(2) that before an enquiry procedure 
as prescribed in Rule 9 of the Railway Servants (Di¬ 
scipline & Appeal) Rules, hereafter referred to as the 
Rules, is dispensed with, and the one under Rule 14 
is adopted the disciplinai^ authority must “for rea¬ 
sons to be recorded in wnting’’ conic to a conclusion 
“that it is not, reasonably practicable to hold an in¬ 
quiry in the manner provided.” In other words, 

therefore, the disciplinary authority which is prescri¬ 
bed under the Rules has to come to a conclusion and 
record its reasons in writing, that it is "not reason¬ 
ably practicable to-hold in inquiry in the manner pro¬ 
vided...” 

5. Having regard to the order passed by the Gene¬ 
ral Manager in appeal and the note of the Chief Me¬ 
dical Officer, it is quite clear that there arc no rea¬ 
sons recorded in writing existing, so that an action! 
under Rule 14(2) could be sustained. What the Ge¬ 
neral Manager has said is that “I am most displeased 
that the original note recorded by CMO on the basis 
of which be decided tlmt Shri Acharya should be 
dismissed, is missing.” The Chief Medical Officer 
himself says he “had recorded a note at the time I 
passed order that, Shri Acharya should be dismissed 
from service.” It is common ground and admitted 
that no such note is forthcoming. Wc must there¬ 
fore proceed on the hypothesis that no such note 
exists. If no such nofe exists, then there is no ques¬ 
tion of taking any further action under Rule 14(2) 
and the entire jurisdiction to proceed against the de- 
linquient Railway employee under Rule 14(2) disap¬ 
pears. It is necessary to remember that the reasons 
will be justiceablc and the conclusion and facts on 
the basis of which such conclusion is reached may 
also be justicable, but that is not a question which 
can arise here, in the circumstances, when there is no 
order recorded in writing the disciplinary authority. 
The further prospect of examining the reasons and 
the faction the basis of which the conclusion is rea¬ 
ched is absent and not possible. In the circumstan¬ 
ces, it musit be held that taking action against Shri 
Acharya under Rule 14(2) is not supported by any 
order in writing rccordedly the disciplinary authority 
and is not in accordance with the rules, and is not 
justified. 

6. This has a consequence which strike and goes 
to the root of the further orders which have also l^en 
passed in this case. Having proceeded against Shri 
Acharya under Rule 14(2). in the absence of am order 
recording reasons in writing of the discipHnarv au¬ 
thority to proceed against him under Rule 14(2), no 
further orders on the basis or assumption arising out 
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of any such order or proceetling can similarly be sus¬ 
tained. The order of the General Manager, there¬ 
after, converting the order of dismissal into an order 
of censure coupled with an order reducing his wages 
for the period of absence by 50 per cent nmsl also 
fail. It must fail alongwith the original action intend¬ 
ed or purported to be taken under Rule 14(2). Simi¬ 
lar is the fate and will be the fate of the order passed 
by the Railway Board on the review applicaiion. 

7. Mr. Pai for the Railway contended that the ini¬ 
tial order of dismissal, and i,he subsequent orders of 
the General Manager and the Railway Board on the 
Review Petitions and appeals have merged into one. 
In the ordinary circumstnees, where lire initiation of 
action or proceedings is with jurisdiction this conten¬ 
tion may be acceptable. Bui in tlie circumstance that 
the very initiation of proteedings against Shri Achar¬ 
ya under Rule 14(2) sullers from a serious lacuna 
affecting its very survival any orders, which may be 
passed subsequently in such proceeding.^ must fail. 

8. I am unable to understand how in view of what 
the General Manager has said on the appeal, and on 
the basis of the note of Chief Medical Olficer, 1,ho 
Railway Board could come to the conclusion and 
say On the review petition of Shri Acharya lhat it 
w'as satisfied that “the procedure as laid down in the 
RS(D&A) Rules, 1968, has been convclly followed 
in this case.” Obviously, the Railway Boaid has 
overlooked a material infirmity and lacuna in llie very 
proceedings against Shri Acharya in that the neces¬ 
sary orders under Rule 14(2) itself were not available 
and not in existence. Therefore, there were no 
“reasons” recorded in writing by the disciplinary au¬ 
thority, for all practical purpose.s. In the circumstan¬ 
ces, the order of censure must fail alongwith the very 
initiation of the proceedings against Shri Acharya, as 
also the consequential order of reducing wages for 
the period 18-5-1974 to 23-11-1974 by 50 per cent, 
Mr. Acharya therefore would be entitled lo be paid 
wages not paid to him, i.e. remaining 50 per cent, for 
the period from 18-5-1974 to 23-11-1974. 

9. The result is that it mu.st be declared that the 
order of' ‘censure’ is bad and must be deemed to be 
non cxistant. Mr. Achar3'a must also be paid 50 per 
cent of his deducted wages for the period 18-5-1974 
to 23-11-1974. Award accordingly. 

R. D, TULPULE, Presiding Officer 
[No, L-41012[42|85-D'.1I.(B] 

ST:.m.2i6i.—firpTT 1947 (1947 

"fu 14) «ifl' mo 17 % wmOT Jr, viroffir jg-ra 

fimm, m iptagg Jr firifrirEFf «fp: 'n.-i'Prrf ^ 

7-5-86 gfi mm ttr 1 

S.O, 2161.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, .Tabalpiir 
(M.P.) as shown in the Arnexnre, in the industrial 
dispute between the employers, in relation to the 
management of Food Corporation of India. Nagpur 
and their workmen, which was received by the Cen¬ 
tral Government on the 7th May, 1986. 
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BEFORE SHRI V. S. YAE/AV, PRESIDING OFFI¬ 
CER, CENTRAL GOVT. INDUSTRIAL TRIBU- 
NAL-CUM-LABOUR COURT, JABALPUR (M-P.) 

Case No. CGIT1LC(R)(75)11985 

PARTIES . 

Employers in relation to the management of 
Food Corporation of India, Nagpur and 
their workman Shri Gangadlicr Ramlal Tha- 
kur, Casual Laboui, Sai Nagar, Naka, 
Amravati (M.S.) 

APPEARANCES ; 

For Workman—None. 

For Management—Shri V. K. AUcari 
INDUSTRY ; Food Corporation 

DISTRICT : Amravati (M.S.) 
AWARD 

Dated ; April 28, 1986 

In exercise of the nov/ers conferred by Clause (d) 
of Sub-section (1) of Sub-Section (2A) of Sec. 10 of 
the Industrial Disputes Act, 1947 the Central Gov¬ 
ernment has referred the following dispute for adjudi¬ 
cation vide Notification No. L-420]2(6-A)185-D.V, 
Dated 29th August, 1986 :— 

“Whether the action of the management of Food 
Corporation of India, Nagpur in terminat¬ 
ing the sen'ices of Shri Gangadhar Ramlal 
Thakur Casual Labour, Amiravati Depot 
with effect from 11-6-1984 is legal, just, and 
fair ? If not, to what relief the workman is 
entitled ?” 

2 On receipt o' the aforesaid reference order par¬ 
ties were noticed to file their statement of claims. 
But before filing the writte.u .siatonicnt tire workman 
concerned Shri G. R. Fhakur sent an application by 
post intimating this Tribunal that he does noi wish 
to pursue his matter. Next date i c. 24-2-1986 was 
tiicrerore fixed for filin.g the comprromire petition and 
its vciification. On 24-2-1986 workman Sl'ri G. R. 
Fhakur appeared personally but the managemenfs 
renresentalive filed the statement of claim and stated 
that the management wants to contest the case. 
Workman was thereafter given an opportunity to file 
his written statement on 25-2*1986. But the 
workman did not turn up on 25-2-1986. 
'\nother opu'o'tnnitv was given to Iiiin to file his 
statement of claim and documents on 22-4-1986. 
The workman conceined Shri Thakur again sent a 
[ctfer da<ed 10-3-1986 by po'^t stating that since he 
has joined on 24-6-1984 he does not with to make 
any further step acainst Food CorpcTation. This 
fact is also confirmed by the management in their 
written statement of dnim as well as hv Shri V. K. 
Alkari management’s representative on 22-4-1986. 

3. In view of the above facts it appeals that Ihc 
workman concerned has not fi*cd hir sialcment of 
claim and documents. 


4. Looking to the present drcu^istanccs of the 
ease I answer the retcrenee in aifirmaiive. PaTics 
wdl bear their own costs. 

V. S. YADAV, Presidi.ig Officer 

[No. L-42012(6-Ai;85-D.]I(B)] 

’tt'.xn.216 —tiVtPrt 1947 (19.17 

'hT i -i) Ti um 17 % xTT'F.nr 4, miaT: -irtt: mn ttir 

% jfr^ 4 firfkr 4ftfrfT4i 4 kjhr rrr^rr xfpftfhv 
wfijiroiT, iTirr<t nft kshr rrrfr.x 

fh 2-5-80 >FT imtT jw m 1 
I 

S.O, 2162.—In pursuance of section 17 of the In- 
di slrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal, Madras, as shown in the Annc- 
\are, in the induMrial dispute lictnecn tlie employeis 
in relation to the management of Post and 'kelcgrnph 
Department Trivandiuin-23 and their workmen, 
vhich was received by ihc Cenira! Government on 
the 2nd May. 19.86. 

BFFORE THIRU FYZEH MAHMOOD. B.SC.,B L.. 
PRESIDING OFFfCFR, INDUS'! RIAL TRIBUNAT. 
TAMIL NADU, MADRAS 
(Constitutv’d by the C.'cniral Gc-vernment) 
Monday, ihe 28th day of April, 1986 
Industrial Dispute No. 17 of 1986. 

(In the matter of the ch,spate for ntlnidieaiion 
under Section 10(()(d) of the Ind'istrial 
Dispu+es Act, 1947 betvvecn Ihc workmen 
and the Management of District M.3nagcr 
(TelepliDucs), Trivandnim.) 

BE I'V/EEN 

The workmen represented by 
The Chairman, 

!’&T P.M.R. Workers’ Union, 

t .N.T.U.C. Office. T.C. No 2811985 Windbiytmr, 

riivandium-35, 

AND 

The District Manager (Telephones). Telephones 
D'striet, P .V T Department Trivandrum-23 

REFERENCE: 

K,). L-*;fCll(8)i A' D.ITB,. dated 18-7-1986 
of the Ministry of Labour, Government of 
India Ne\v Delhi. 

This dispute coming on this day for final dispcsal 
upon perusing the referti'e and other "mnccied 
papers on record and upon hearing of llnru G. R-i- 
jan. Central Governpient Pleader apjiearing for the 
Management and the Union being aiiserd, this In- 
t.mal made the foUowinf' 

AWARD 

This dispute between the workmen and tbs Mana¬ 
gement of District Manager (Telephones), Trivan¬ 
drum arising out of a reference under se-tion lA'i) 
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(J) of llie I;idL';tnil Disputes Act, 1947 by tlie 
C^u^cn^^lenf oi' (niii in its Order No. I..-40U11 0')1 
S5-D.IUB), d'ited 18-2-19,‘'6 G d'c Mir.i iiv .)f 
Labour for adjuU'caliu i of liie following iisuo ' 

Ts the P & r P.R.R. Woikci'. I n ^n, Trivan¬ 
drum is justified in making the following 
demands aga.riM the Dioiii^t Mtm.tger, 
Telephones, Trivandrum, if justified to 
what r-’t'ef the workner, ;> e r;;' -' d ' 

1, Eiihaneeinent of wages of casual labour 
known as Personnel Muster Roll Workers. 


2, Payment of Over-bine wages to the Casual 

Labour fPeisonncl Muster Roll Workers) 
at double the rate of ordinary wages. 

3, Regularisation of casual labour (PMR Wor¬ 

kers) on the basi.s of seniority. 

A. Publication of !>eniority list of casual labour 
fP.M.R. Workers). 

5. Fixation of woik load of casual labour (PMR 
Workers). 

(2) Summons were i.ssued to the pnilV-; for tin; 
hearing on 1-4-1986. 

(3) On 1-4-1936, M.anapement was represented 
by Central Government Pleader. Union was not re¬ 
presented. However, a telegram was received from 
the Union fc’r adjournment. The c.ase was adjourned 
to 28-4-1986 for filing claim statement. 

(4) Today, when the dispute v/us called. Union 
was absent and no repre'cntation was made. No 
claim statement w^as filed. 

(5) Hence the claim of the \^'Ol■krneT! ii dismis'-ed 
for default. No costs. 

Dated, this 28th day of .April, 1986. 

FYZF.E MAH.MOOD, lodu.strial Tdibmi'-d 
I No. L-4C011IRI85-D.1T(B)1 

'n-XT’. :i 16:5.—.nm’trfn Trrfinnr, m-iy 

HRT 14) sir ETTO 17 ^ u'TTm ft, %'^nr rrr’TT'v srftsww 
-iff-nt (Tf.ir) ift TTaftn ft firftbrTft fthr 74% ^nfipTff 
't fttT nG-T ft firfr-T nfaftr-Trr Pr-Tf^ ft topt fttnirc rfhfrpns 
srrsnrr'T, ‘-TT^pr 4 : ftiT,?: fift a'srf'TT as'oiT ift %4fhT 
Tft 7 - 5 -sfi fit sfFn ijit, m I 

S.O. 2163.—In pursuance of section 17 of the In- 
dustjial Disputes Act, 1647 (14 o,' 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial I’ribunal, .Tabalpur 
(M.P.) as showm in the .Annexiirc, in the industrial 
dispute between the cmplnycr's in rc1ati-an to the 
management of Telecom Factoiy, Jabalour (M.P.) 
and their workmen, which was received by the Cen¬ 
tral Government on the 7tli May, 1936. 


BEFORE SFIRl V .S. YADAV, PRESIDING 

OFFICER, CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, JABALPLR 
(M. P.) 

Case No. CGrfjLCCR) (26) |1985 

Parties : 

Employers in relation to the management ot 
Telecom Factory, Jabalpur and their work¬ 
men S|Shri Baban Singh Ex-Fitter Gnl, 
Gr. Ill, Rameshlal Khatik, Ex-Mazdoor ar.d 
S. C. Verma, Ex-Fitter Gr. I. 

Appearances ; 

For workmen.—1. Shri P. S. Nair, Advocate, 
representing Shri S. C. Verma. 

Shri R. K. Gupta, Advocate, representing S! 
Shri Baban Singh and Rameshlal Khatik. 

For management—Shri C. K. Sharma, Advo¬ 
cate. 

*NDU.$TRY ; Post & Telegraphs 

DISTRICT : Jabalpur (M. P.l 


AWARD 

Dated : April 28, 1986 

This is a reference made by the Govt, of India 
in the Ministry of Labour vide Order No. L-40012 
(24)|83D. 11(8) dated 4tli April 198;> for adjudi¬ 
cation of the following dispute :— 

“Whether the action of the management (.ft 
Telecom Factory, Jabalpur (M. P.) in dis¬ 
missing from service (1) Shri Baban Singh 
Ex-Fitter GnL Gr. Ill with effect from 
25-1-1983 (2) Shri Rameshlal Khatik, Ex- 
Maadoor with effect from 25-1-83 and (3) 
in removing from service Shri S. C. Verma. 
Ex-Fitter Gr. 1 with effect from 31-1-83 is 
justified ? If not. to what relief are these 
W'ortmen entitled ?’’ 

2. Non-controversial farts of the case are that the 
three delinctuent workmen S-lShri S. C. Verma, Fitter 
Grade I, Baban Singh Fitter General Gr, III and 
Rameshlal Khatik General Mazdoor were employees 
of Telecom Factory Jabalpur. Some incidcjit took 
place in the office of Shri S. Gupta, Manager, on 9th 
loth and 12th .lime 1979 in which about thirly or 
more workmen alleged to have participated. Five of 
those workmen viz. the.se three delinqncul officers. 
Hazari Lai and Ramnath Mi.stry were charge-sheeted 
and a domestic snejuiry was held against rclaiffig to 
incident of 10th June 1979 ojffy by the Enquiry Offi¬ 
cer. Shri J. B. Bharadwaj, A.D.G, (Departmental In- 
ouirics) at Delhi. The charges against Shri .S, C. 
Verma. Rameshlal Khat-ik, Hazari Lai and Rumnath 
w’cre as under 

(Tliarges against Shri S, C. Verma 

Article I .—‘That said Shri S. C. Verma, T. 
No. .3115, while functioning as Fitter Genl. 
Gr. J in P & M Section on 10-6-79 took 



[to II—3 (ii)j 


3l, I93el^ 10, 1908;^} 


2379 


part in unlawful agitatio^ wrongful con- 
toement of Manager Shri S Gupta wrong¬ 
fully restraining his movements along with 
other workers as well as restraining the 
movement of some other officers and thus 
committed misconduct as per Clause Slfaj 
CS.O. 

Article 2.—That during the aforesaid period and 
while functioning in the aforesaid office, the 
said Shri S. C. Verma, T. No. 3115, be¬ 
haved in a riotous and disorderly way, sub¬ 
versive to discipline, which constitute mis¬ 
conduct as per Clause 31 (i) of C.S.O.” 

■Charges against Shri Ramesh Khattk, T. No. 3363, 
Mazdoor in the Storcyard Section of the Factory, Shri 
HazarUal, T. No. 774, Chargeman in Galvanising 
Shop and Ram Nath, T. No. 792, Mistry (Galv) in 
Galvanising Shop were the same as against Shri S. C. 
Verma mentioned above. Charges against Shri Baban 
Singh was slightly different inasmuch as that he was 
also charged to organise an unlawful agitation, wrong¬ 
ful confinement of the Manager, Shri S. Gupta and 
inciting other workers *0 commit such offence as well 
as restraining the movements of some other officers. 
The Enquiry Officer after due enquiry found the char- 

f es brought home against S|Shri S. C. Verma, Baban 
mgh and Raraeshlal Khatik. Disciplinary authority 
therefore passed the order of dismissal against SiShri 
Baban Singh and Rameshlal Khatik and removal from 
service against Shri S. C. Verma. Charges against 
Hazari Lai and Ramnath were not found proved hence 
they were exonerated. 


3. About this very incident of 10th June 1979 the 
matter was also reporled to police and a case under 
Sec. 342 I.P.C. was registered against 11 of the emp¬ 
loyees including the present delmquent officers. They 
were tried in Criminal case No. 3152179 in the Court 
of Shri J. K. S. Rajput, Judicial Magistrate, First Class, 
Jabalpur. Vide his Judgement dated 3-12-1981 lear¬ 
ned Magistrate found that the prosecution has failed 
to prove the guilt and hence them benefit of 

doubt he acquitted them under Sec. 342 I.P.C. It Is 
also not disputed that workers had demanded through 
their Union Gate No. 1 being kept opened between 
11 p.m, and 11.30 p.m. for night shift workers which 
the Manager Shri S. Gupta was unable to concede on 
account of security reason. 


4. The case of the workmen is that on 10th June 
1979 the Union representative had gone to Shri S. 
Gupta, the Manager, on an appointment and they 
Went with him to the conference hall where the dis¬ 
cussion took place. However, the lights went off. 
As a result of heavy rains in Jabalpur the workers had 
to sit in the Chamber of the Manager because C.A.O. 
had refused to come and Manager was trying to con¬ 
tact the General Manager, Shri B. Nandi at Delhi on 
telephone. 

5, The case of the management is based on the de¬ 
tailed allegations which are subject matter of the two 
charges reproduced above. 

237 01/87—8 


6. I framed the following issues and treated Issue 
Nos. 1 and 3 as preliminary issues. My iindings on 
Issue No. I with my reasons are as under :— 

ISSUES 

1. Whether the management held a proper and 
legal enquiry against the workmen SlShri 
Baban Singh Ex. Fitter, Rameshlal Khatik, 
Ex-Mazdoor and S. C. Verma, Ex-Fitter 7 

2. Whether the findings of the Enquiry Officer 
were justified on facts as well as in law 7 

3. Whether the management was justified in 
awardmg the punishment of dismissal from 
service (Shri Baban Singh Ex-Fitter, GnI. 
Gr. in with effect from 25-1-83, Rame,shla] 
Khatik, Ex-Mazdoor with effect from 
25-1-83 and removal of S. C. Verma, Ex- 
Fitter Gr. I from service with effect from 
31-1-1983 ? 

4. If not, to what relief are the workmen con¬ 
cerned entitled ? 


Findings with reasons :— 

7. Issue No. 1. —^The workmen have challenged 
the legality and propriety of the domestic enquiry on 
various grounds but only three of them are pressed 
before me. I have perused the enquiry papers and 
heard parties. 


8. The first contention of the workmen is that more 
than 30 persons alleged to have been involved in thi.s 
incident but only five of them v/cre charge-sheeted 
and out of them only three have been dismis.sed or 
removed from service. Thus the manasement has 
culminated in discrimination and unfair labour prac- 
ticc. In this connection, the management has pointed 
out that only the leaders of the agitation against whom 
there wa.s specific evidence were charge-sheeted For 
want of specific evidence against Shri Hazan Lai and 
bhri Ramnath the charges against them were not 
found proved. There was overwhelming evidence 
against Shn Baban Singh. Shri S. C. Verma and Shri 
Rameshlal Khatik. Charges against them were grave 
hence thev were meted out their penalty of dismissal! 
removal from service. To my mind, the contention 
Of the inanagement is justified from evidence on re¬ 
cord and It cannot be said that the present workers 
were discriminated or there was unfair labour practice. 

Shri workmen is that 

w j Manager, who was alleged to 

have gheraod and against him the aliened nttrocitics 

beermmmin'T?""’^ behaviour was alleged to have 
ofrri has not been examined. In this re- 

voluntary 

which was accented on 20th January ]981. On the 
basis of this voluntary retirement of Shri S. Gunta 
it has l^en contended that firstly it was not possible 
h^- he himself was .so much Sid 

workers. To mv 
hardly a reasonable excuse, Shri S 
Gumn was the most material witness in the case^nd 
at least attempts should have been mnd^ “ 

h- «.=„da„« bu. ,h. raJ,:,'ST„”f‘'aorfh".T 
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any such attempt was made. Therefore the explana¬ 
tion appears to be without any basis and unaccept¬ 
able. As already stated Shri S. Gupta was the main 
and most material witness in the case. His non-exa¬ 
mination denied the delinquent ollicers the valuable 
right of cross-examining to find the truth. It is true 
that his report in this regard is proved by otlicr wit¬ 
ness but unless Shri Gupta was himself examined 
bis report is worthless and it should have been ig¬ 
nored altogether. The Enquiry Officer^ however, re¬ 
lied on his report stating that it is corroborated by 
the other witnesses. In fact, in the case of Shri Baban 
Singh it has been reproduced in extensive. This has 
caused prejudice to the defence. 

10, East but not the least it has been urged before 
me that the report of the police on the basis of which 
a case under Sec. 342 l.P.C. was registered agaihst 
the eleven of the workmen was based on the same fact 
and incident dated 10-6-1979. Learned Magistrate 
after trial found them not guilty of the charges level¬ 
led against them. On behalf of the management it 
has been contended that the offence reported in Cri¬ 
minal Case is quite different from the misconduct with 
which these workmen were charged. I am unable to 
agree the offence alleged to the police which was tho 
subject matter of prosecution and the alleged mis¬ 
conduct and disorderly behaviour and wrongful con¬ 
finement etc. were based on the same facts of the 
alleged incident dated 10-6-1979. Therefore simply 
change of phrasology in the police case and the do¬ 
mestic enquiry will not help the management as has 
been held in the case of R. J. Divekar Vs. Union of 
India (1984 MPLJ p. 73). In the case of R. J. 
Divekar (supra) it has been held— 


“When there is a substantial acquittal of the ac¬ 
cused on a cirminal charge, there should not 
bo a departmental proceeding against him 
in respect of the same charge on the same 
facts unless there are present conditions like 
the acquittal being on a technical ground or 
establishing conduct which would make it 
Unworthy of the said officer continuirig in 
oflSce etc. 


Where a Loco Driver was acquitted on merits 
in a criminal proceeding and subsequently 
departmental proceeding against him based 
on the same charges were initiated and an 
order of removal was passed aeainst him 
The order was challenged under Article 22^ 
of the Constitution oi? India, 


Held, that the order deserved to be quashed. AIR 
1959 M.P, 46, 1976 Lab. I.C. 811 & 1982 
Lab, I.C. 1920 approved.” 

In the instant case no doubt the accused nersons wert 
given benefit of^ doubt but they were acquitted for 
want of legal evidence. The prosecution did not chat- 
lengc this acquittal in the superior Court. As .such il 
is found that once the worfcnwn were acquitted on the 
rame facts on 3-12-1981 the enquiry could not have 
roe*?! against them further riff Novembei 

T Shankar Das Vs. Union oI 

Ipdia (AIR 1985 SC 772) even the accused was con¬ 
victed but he was given the benefit of Probation of 


Offenders' Act Sec. 12. It was held that the order 
of dismissal from service consequent upon conviction 
is not a disqualification within the meaning of Sec. 12. 
In tho instant case, it is not the case that in criminal 
Court their conduct was held to be unworthy so as 
to. discntiilo them to remain in office, 

11. Consequently I hold that the enquiry conduc¬ 
ted by the management against the workmen was not 
legal and proper. It is, incrcfore, vitiated and is set 
aside. Issue No. 1 is decided accordingly. 

12. Issue No. 3 ;—In view of my finding above i 
bold that the punishment of dismissaljremoval awar¬ 
ded to these three workmen cannot be sustained. It is 
therefore set aside. 


13. The management has not made the necessary 
request in his written statement to prove the miscon-‘ 
duct before this Tribunal. Therefore the same cannpt, 
be accorded to them in view of the Supreme Court' 
decision in the case of Workmen of Firestone Tyrp 
and Rubber Co. of India (P) Ltd. Vs. Management 
of Firestone Tyre and Rubber Co. of India (Pvt.)’ 
lid. (1973-I-LLJ p. 278J. 


14. As a result of my findings on Issue No. 1 and 
3 the normal consequence will be that the workmen., 
concerned are entitled to be reinstated. 


15. Question arises whether they ought to be rcin- 
^ted with full back wages and from what date ? 
Reference was mads by the Central Government on 
4th April, 1985. Therefore to my mind workmen are 
entitled to back wages from the said date. Reference- 
Is, therefore, answered as under _ 


.. w.v me uidiiagemsnt or icieconi 

Factory, Jabalpur (M. P.) in drsniissing 
from service (1) Shri Baban Singh 
Gnl. Gr. Ill with effect from 
25-1-1983 (2) Shri Rameshlal Khatik, Ex- 
Mazdoor with effect from 25-1-1983 and 
(3) in removing from service Shri S C 
T with effect from 
41-1-83 is not justified. They are entitled 
to be rem.stated from the date of di.smissalf 
removal with continuity of service, but they 
am enbfled to back wares from 4th Anril 
1985 with nil the ancillary reliefs No older 
as to costs. 


V. S. YADAV, Presiding Officer 
[No. L-4001224|83-D.H(B)) 

w.w. ,947 (1947 

^ ^ ir, gT,«prr wriatr 

% TfrU ?r pTfrirv'r «fh: nrq'ip-Tf % ftJ 

WUtr ^ Ptksj- JtWpfT r^Trjf B)i!rrf5r<ir wftr- 

4IPIT, -jrarrv; % vt imfm t. ^ iprrftrr ^ 

7-5-86 iff iTRr grrr «rT 1 


dustrial Disputes Act. 1947 (14 of 1947 , tbre^m 
tral Government hereby publishes the awwd of i 
^nfral Government Industrial Tribunal, JaSpuJ 
(MP) as shown m the Annexure, in the induyt^ 
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dispute between the employers in relation to the mart* 
agement of Ordnance Factory Khamaria, Jabalpur 
(MP) and their workmen, which was received by thid' 
Central Government on the 7th May, 1986. 

BEFORE SHRI V. S. YADAV, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS* 
TRIAL TRIBUNAL-CUM-LABOUR COURT,. 

JABALPUR (M.P.) 

Case No. CGITILC(R) (7) 11985 
PARTIES : 

Employers in relation to the management of Ofd-: 
nance Factory, Khamaria, Jabalpur and 
their workman, Shri Rameshwar ' PraSad* 
Soni, Electroplator ‘E’ R|o Sri Radhikti' 
Jewellers, Mastana Showk, Ranjhi, Jabal.'i- 
pur (M.P.). 

Appearances : 

For Workman.—Shri R. K. Gupta, Advocate. 

For management.—Shri A. K. Chaubd, Adv<F 
cate. 

INDUSTRY : Ordnance Factory 

DISTRITC : Jabalpur (M.P.) 

AWARD 

Dated : April 30, 1986 

By Notification No. L-14012(5) |84-D.II(B) dated 
8th Januat)t», 1985 the Central Government in the 
Ministry of Labour has referred the following dispute 
to this Tribunal, for adjudication ;— 

“Whether the action of the management of Or¬ 
dnance Factory, Khamaria, Jabalpur (M.P.) 
in removing Sri Rameshwar Prasad Soni, 
Electroplator ‘B’ from service with effect 
from 24-11-1983 (AN) is justified ? If not, 
to what relief the workman concerned is 
entitled ?” 

2. Nort-controversial facts leading to this reference 
are that Shri Rameshwar Prasad Soni was in employ¬ 
ment of Ordnance Factory Khamaria, Jabalpur as an 
Electroplator and was in the employment of the miiii- 
ngement for 20 years. Party No. 1 workman was 
detailed for niglit duty on 13th) 14th April, 1983 in 
E.D.S. Section, When mustering out of the factory 
through the Auxiliary Gate No, 7, he was searched 
by the official-in-charge of the Gate though nothing 
was found on his person yet it is alleged that he was 
carrying 0710 Kg, Katai Powder concealed in bet¬ 
ween the seat of the cvcle belonging to the workman, 
A denartmentai enquiry was ordered on 14-6-1983 
and Shri A. S. Pundle, Works Manager was appointed 
as the Enquiry Officer, He conducted the enquiry 
and submitted his report on 15-9-1983 holding the 
following charges to have been proved :_ 

Article T : That the said Shri Rameshwar 
T. No. EDS 126 while functioning as Electro¬ 
plator ‘B’ during the ncrod from___ 

js alleged to have committed gross miscon¬ 
duct viz; 


(i) Theft of Govt, properly, (ii) Failure to 
maintain absolute integrity and (iii) Con¬ 
duct unbecoming of a Govi. servant. 

Article II ;—Statement of imputations of mis¬ 
conduct or misbehaviour in support of the 
articles of charges framed against Shri 
Rameshwar O.F.K. T. No. EDjjio Desig¬ 
nation Electroplator ‘B* 

On 13)14-4-83, Shri Rameshwar, OFK, T> 
No. EDS)26|52650 was detailed for Night 
Duty in EDS Section from l)83U P.M, 
(oil 13-4-83) to 0615 AM (on 14-4-83)* 
It is alleged that at alxiut Ob 15 hrs. fun 
14-4-83), when the said Shri Ramsshwar» 
T. No. EDSj26 was mustering ‘OUT’ of 
the Factory through the auxiliary Gat® 
No. 7. he was touch searched by duty 
Durwan, Shri Ram Biswas, T. No, SOj 
200. Immediately thereafter, he was sub¬ 
jected to rigorous search inside the search 
room of Gate No, 7 by Guard Comman¬ 
der, LINK Laiji, No. 8009031, DSC PL 
No. 253 in the presence of S|Shri O. D. 
Mlshra A.W.M. (Orderly Officer on duly) 
A. K. Nigam, Supr.|EDS, Kishan Singh 
Security Asstt, *A’ & Ram Biswas, Dur¬ 
wan T. No. 0)200, when he was found to 
be carrying 0710 Kg. Kalai Powder 
CGovt. Material) concealed in between 
the seat cover and seat of the cycle, were 
recovered from the said bicycle belouBirtg 
to Shri Rameshwar T. No. EDS)2^ 
52650” ‘ 


The Disciplinary Authority accepted the finding and 
imposed penalty of removal from service vide order 
dated 24-11-1983. The applicant preferred an appeal 
which was also dismissed and conciliation proceedings 
having been failed before the Assistant Labour Com¬ 
missioner (Central) Jabalpur, hence this reference. 

3. The workman has challenged the enquiry pro¬ 
ceedings on various grounds mentioned in the appli¬ 
cation, On the other hand, the management conten¬ 
ded that the domestic enquiry was conducted in accor¬ 
dance with the procedure pre.scrihed under C.C.'S, 
(C.C.A.) Rules 1965. Tn view of the roference the 
following points arise for consideration :— 

(1) (a) Whether the enquiry is legal and proper 
If not, whether the management is en¬ 
titled to proof the same before fh’s 
Tribunal ? 


(b) If not, whether the penalty inflicted is 
justified on facts of the case ? 

(2) Relief and costs ? 




A- * 1 - w ‘ ui ucparimentai 

proceedings Ex. M|1 to Ex. M|13 which are admitted 
by the workmen. 


J Pround «r- 

A workman i.s that the management d’d not 
afford reasonable opnortnnity of defend himself. Til 
this connection my attention is drawn to the order 
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issued dated 26-7-1983 (Ex. M|19). On this date the 
workman had made a request to change the defend¬ 
ing employee i.e. Shri G. P. Mishra to Shri A. K. 
Singh. This request was accepted on the condition 
that enquiry will not be reopened. The second re¬ 
quest was made to furnish the details of earlier en¬ 
quiry, perhaps the preliminary enquiry report and its 
documents. This matter was kept, for consideration by 
the Disciplinary Athority. The case was next taken 
up on 18th August 1983 on which date the prosecu¬ 
tion evidence was closed and the delinquent officer 
was asked to enter upon his defence. No order was 
passed on the request of the delinquent officer to fur¬ 
nish him with the papers of preliminary enquiry. The 
delinquent officer entered on his defence and reiterated 
his defence citing various provisions of law and fur¬ 
ther stated that the copy of the charge-sheet has also 
not been furnished to him. 

5. The plea of the management is that in his 
cross-examination answer to question no. 1 he was 
unable to state the occasion on which he had deman¬ 
ded the documents referred in his defence. The de¬ 
linquent officer concerned says that he does not re¬ 
member but he had asked for the same to the vigi¬ 
lance authorities and the enquiry officer. 

6. In para 9 and 10 of the Enquiry Report dated 
15-9-1983 the Enquiry Officer brushed aside this as¬ 
pect of the matter simply on the ground of delay in 
asking for the same. The natural justice requires 
that the delinquent officer is to be furnished copies 
of charge-sheet and statement of facts constituting 
the misconduct and he is also to be furnished copies 
of the relevant documents, if demanded by the delin¬ 
quent officer. Delay is no ground to refuse. The 
delinquent officef had asked for the same before the 
prosecution evidence was closed and also at the time 
he had entered on his defence. Not only this the co- 
worker Shri G. P. Mishra defending him refused to give 
his briefs and examine his defence unless the request 
is complied with but the Enquiry Officer took no 
steps to fulfil this least requirement of natural justice. 
Thus it is apparent that the delinquent officer has 
been deni?"' ’■'■■’‘^onable opportunity to defend himself 
and this omission is ..jfficient to vitiate the whole pro¬ 
ceedings as has been held in the case of State of 
U.P, Vs. C. S. Sharma (AIR 1968 SC. 158). 

7. It is true that there was minor discrepancy in 
the statement of D.S.C. and Security Durban as to 
who took the .search but the Enquiry Officer held 
that Laliirara can safely be relied on this point. To 
my mincT the discrepancy is not such as to bely the 


evidence of the defence specially looking to the facts- 
that the search of the cycle was taken later on when 
all concerned had assembled. 

8. Lastly it has been urged that the disciplinary 
authority i.e. the General Manager did not pass the 
speaking order as is apparent from Ex. M|4 dated 
24-11-1983. Ex. M|4 shows that except for endor-- 
sing the report of the Enquiry Officer the disciplinary 
authority gave no reasons for his findings. Such a 
non-speaking order is bad in law as has been held in 
the case of Bhagat Vs. Union of India (AIR 1967 
SC 1606). 

9. I this find that this domestic enquiry is vitiated 
lor not having given reasonable opportunity to the 
delinquent officer to defend himself and for not pas¬ 
sing a speaking order. 

10. Question arises whethe trhe management hai 
to be given an opportunity to prove the same before 
this Tribunal. In the case of workmen of Firestone 
Tyrfe and Rubber Co, of India Ltd. Vs. Management 
of Firestone Tyre and Rubber Co. of India (1973-1- 
LLJ 278) it has been held that if the opportunity is 
not sought at the proper stage this opportunity cannot 
be pven to the management. In the instant case in 
his written statement no such prayer is made hence 
it cannot be allowed suo moto. 

11. Consequently the order of removal from ser¬ 
vice dated 24-11-1983 is hereby set aside. As a nor¬ 
mal rale once the removal order is found to be illegal 
and improper the workman is to be rei>kstatcd. The 
management has not shown any ground against it. He 
is thus entitled to be reinstated. 

12. Next question arises whether he is entitled to 
full back wages I. am of the opinion that since the 
enquiry is held to be vitiated on technical ground and 
not on merits the workman is not entitled to back 
wages specially looking to the nature of allegation 
against him. 

13. I, therefore, answer the reference as under ; 

That the enquiry having been vitiated the action 

of the management of Ordnance Factory, Khamaria, 
Jabalpur (M.P.) in removing Sri Rameshwar Prasad 
Soni, Electroplator ‘B’ from service with effect from 
24-11-1983 is not justified. He is entitled to be rein¬ 
stated with continuity of service but without back 
wages. I make no order as to costs in the circum¬ 
stances of the case. 

V. S. YADAV, Presiding Officer 
(No. L-11012l5l84-D.n (B)] 
HARI SINGH, Desk Officer 
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